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the development needs of our region, and in
this regard I am particularly encouraged by the
Higher Education Authority’s finding that 74%
of LIT’s Class of 2018 was employed in Munster.
LIT’s pursuit of this approach of staying
close to the needs of the region means that
our programmes cater for the needs of the
contemporary workplace and has led to a
continuous strong increase in enrolments year
on year, particularly at undergraduate level
and in Flexible Learning, HCI and Springboard
and programmes. Employers, students and
our region as a whole all benefit from this.

Chairman's
Introduction

The formation of the AIT-LIT Consortium
represented a game-changing moment for our
region, and points toward a new manifestation
of an institution that has been part of the
firmament in this region for generations, albeit in
different guises. The TU format will future-proof
our educational provision and allow our regional
orientation to be further strengthened. The shape

I am very pleased to introduce my first Annual

of the new organisation will emerge as we progress

Report as Chair of the LIT Governing Body.

our submission, a task that a large proportion
of management and staff will directly drive.

The period at hand saw the further development
of LIT’s role in the educational and regional

The year presented unique challenges

development of the Mid-West, and took

to the leadership and staff of LIT in the

place against the backdrop of major change

form of the Covid-19 Pandemic.

in the Irish Higher Education landscape.
I commend them all for continuing to provide high
Principal among the major developments at

quality educational programmes and supports

the institute is the formation of the AIT-LIT

during the most difficult of circumstances. This

Consortium with our partners in AIT, focussed

necessitated the most profound of changes

on achieving TU designation, a project which

in how the institute operates at every level,

has seen real momentum and commitment

but the continuity of service demonstrated by

around the application for TU status.

LIT exemplifies the ethic at the heart of the
institution and the determination to persevere

I believe that the Consortium will achieve this

in providing education and support for all.

status, and that our bid will be built upon
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the values held so closely by us all, including

Further to this, the spirit of LIT’s staff and

a continued commitment to the provision

students is also evident in the large number

of education across the spectrum from

of volunteers, the direct support provided to

apprenticeships through to Level 10 doctoral

hospitals and healthcare providers in the region,

programmes. This shared ethic has been crucial

and those who worked with the HSE in contact

in the collegiate and collaborative approach

tracing and other areas. LIT has not been found

taken to the TU project, while this breadth of

wanting, and once more played a leading role

delivery allows access to higher education for all

in its region by using the deep links it has with

who would benefit from it. It also means that our

business, industry, local government and our

educational provision must reflect and support

communities. As if to emphasise this, our Ennis
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campus was officially opened during the
period covered by this report, adding to our
footprint across the Mid-West and joining our
campuses in Limerick city, Thurles and Clonmel
as centres of education and enterprise.
LIT has enhanced its status as a major player
in the development of the region, and the
past year has deepened our capacity and
role in this regard. We look forward to these
efforts bearing fruit to the benefit of all of
our stakeholders in the coming time.
I would like to sincerely thank Fionuala
McGeever who acted as chair for the year prior
to my taking up the role, and indeed to all my
Governing Body colleagues who bring broad
experience and valuable expertise to our work.

Tony Brazil
Chair of Governing Body, LIT

The formation of the AITLIT Consortium represented
a game-changing moment
for our region, and points
toward a new manifestation
of an institution that
has been part of the
firmament in this region
for generations, albeit in
different guises. The TU
format will future-proof
our educational provision
and allow our regional
orientation to be further
strengthened. The shape
of the new organisation
will emerge as we progress
our submission, a task
that a large proportion
of management and
staff will directly drive.
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LIT achieved the award under the expanded
Athena SWAN Charter, which recognises work
undertaken across the Institute to address
gender equality more broadly, and not just
barriers to progression that affect women.
Our inaugural President’s Alumni Ball also
placed a new focus on our alumni, with eight
of them receiving awards on the night for their
accomplishments across a broad range of
areas. The first LIT Gaelic Grounds scholarships
emphasise the role of community in recognising
and supporting the ability of our young people,
while the Leaders@LIT scholarship programme
passed the €1.3 million investment level since

President's
Message

its inception, with over 120 scholars supported.
The Higher Education Authority’s Graduate
Outcome Survey found that LIT has the highest
rate of full-time employment in any higher
education institution outside of Dublin, with
91% of the Class of 2018 in employment or
further study within 9 months of graduation.

The institute’s strategic position has developed

Our graduates are clearly demonstrating their

very significantly with the establishment of

continued value with local employers, while the

the AIT-LIT Consortium and accompanying

opening of the Ennis campus has cemented

Project Management structures to progress

our regional footprint and our physical presence

toward TU designation. Over 200 staff are

across the Mid-West region. Indeed, our inaugural

directly engaged in the process of shaping

Regeneron Day underlined just how close the

the foundations of the TU which will represent

relationship between our students, staff and

the next iteration of LIT, we have formed a

industry partners can be, and the continued

joint Governing Body, and our Executive and

success of our Flexible Learning programmes and

Management teams are working together

our Springboard and HCI initiatives emphasise

towards the realisation of our shared ambitions.

just how relevant our regional partnerships are.

By the same token, the launch of the RUN-

The year 2020 will always be remembered as the

EU (Regional University Network – European

year that the Covid-19 pandemic reached our

University) project led by LIT and AIT with six other

shores. The impact on Higher Education has been

HEIs across Europe reflects the collaborative ethic

profound, and LIT is no exception in this. In this

and collegiate approach to our TU designation.

report, I wish to recognise the commitment of all

The bid of European University status as part

of our staff and students in their efforts during the

of the project indicates the scale and tone of

pandemic, and to thank the LIT community for

our ambition, while more broadly, RUN-EU

this. In line with LIT’s ethos, our approach was to

signifies a major step in the development of

maintain the delivery of education and support

technological higher education and the role of

to our students throughout the pandemic, while

regions in Higher Education across Europe.

keeping the entire community safe, and this is
what we achieved. This meant of course, that
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Of course, our people remain at the heart of

the LIT community had to do what had been

what we do, and LIT’s success in achieving

previously unthinkable – remote assessments,

the Athena Swan Bronze Award on its first

remote delivery of teaching and the remote

attempt is a very important recognition of this.

delivery of support services – under very trying
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and difficult circumstances while ensuring
critical face to face activities in laboratories,
workshops, studios, etc went ahead. It is indeed
testament to the staff and students that
they achieved these goals, and indeed went
beyond them. Among other elements, the
response of LIT’s staff and students included:
• Volunteers working in the Aula made
up to 5000 Face Shields per week for
Nursing home staff in the Mid-West
• LIT students – particularly those
on work experience – continued
to work on the front line
• Many of our graduates fulfilled important
roles in the pandemic, from the front
line to laboratories to support
• Hundreds of LIT staff and students
formally volunteered with the HSE
• Staff worked on secondment with the
HSE on contact tracing and other areas
• LIT worked directly with the HSE during
the pandemic, making facilities and
other resources available, and providing

In this report, I wish to
recognise the commitment
of all of our staff and
students in their efforts
during the pandemic, and
to thank the LIT community
for this. In line with LIT’s
ethos, our approach was
to maintain the delivery of
education and support to
our students throughout the
pandemic, while keeping the
entire community safe, and
this is what we achieved.

support on supply chain and other areas
• LIT engineers worked in collaboration
with UL for injection mould connectors
• LIT supported businesses joined
the battle against COVID-19
• LIT donated PPE to University Hospital
Limerick and supported the hospital in
other critical areas, including sourcing
critical PPE from our industry partners
Of course, during the year, Tony Brazil assumed
the role of chair of the LIT Governing Body,
and with his appointment, a period of exciting
and profound change not just in LIT but across
the Higher Education landscape as a whole
in Ireland. We are indeed fortunate to have
Tony’s guiding hand as we look to the future.
This future is one where we can look
forward to the prospect of life postpandemic, and the next iteration of LIT
in a Technological University guise.
Best wishes,
Prof. Vincent Cunnane
President, LIT

LIT Annual Report 2019 – 2020
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01
GOVERNANCE
Good governance strengthens
accountability for the stewardship
of resources and is characterised
by robust scrutiny which places
ongoing emphasis on improving
public sector performance.

1.1

1.2

INTRODUCTION

GOVERNING BODY MEETINGS
2019-2020

The Governing Body carries out all its activities
in accordance with its statutory functions set

In the year under review there were Eight

out in the Schedule of Matters reserved for

ordinary meetings of Governing Body. Governing

Governing Body decisions as established by

Body Committees' meetings were as follow:

the IOT Acts 1992-2006. Please see Appendix
A for the full schedule of these activities.

• Five Audit and Risk Committee meetings.

Key functions of the Governing Body include:

• Four Physical Development and
Finance Committee meetings.

• Reviewing and guiding strategic
direction and major plans of action.

• Three Strategic Planning Committee meetings.
• One Appointments Committee meeting.

• Risk management policies and procedures.
• Annual budgets and business plans.
• Setting performance objectives.
• Monitoring implementation of objectives
and Institute’s performance.
• Overseeing major capital
expenditure and investment.
• Approving the Annual Report of
the Institute’s activities.
The Governing Body and management of LIT
are accountable for the proper management
of the organisation. The Governing Body
should act in a fully informed and ethical
basis, in good faith, with due diligence and
care, and in the best interest of the Institute,
having due regard to its legal responsibilities
and the objectives set by Government.
Mr Jimmy Browne, VP Corporate Services and
Capital Development, is secretary to the Governing
Body. The secretary of Governing Body reports
to the chairperson on all governance matters
and is responsible for advising the Governing
Body on those matters as per requirement
set out in the THEA Code of Governance.
Please see Appendix A for Reserved Functions
of Governing Body with schedule of matters for
Governing Body decision.

LIT Annual Report 2019 – 2020
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1.3
MEMBERSHIP OF GOVERNING BODY
The membership of the Governing Body for
1st September 2019 to 31st August 2020 is
detailed below:

8

GOVERNING BODY MEMBER

NOMINATING BODY

DATE
APPOINTED

Mr Tony Brazil
Chair
(from November 2019 to Present)

LCETB / Minister for Education

31/08/2016

Ms Fionuala Mc Geever
Vice-chair

Tipperary Education and Training Board

31/08/2016

Prof. Vincent Cunnane

Section 7 (6) of the IOT Act 2006 Institute President

01/09/2016

Mr John Hogan

Tipperary Education and Training Board

31/08/2016

Cllr. Elena Secas

Limerick and Clare Education and Training Board

31/08/2016

Mr Seán Mc Mahon

Limerick and Clare Education and Training Board

31/08/2016

Ms Marian Hurley

Limerick and Clare Education and Training Board

26/05/2017

Mr George O’Callaghan

Limerick and Clare Education and Training Board

21/01/2020

Mr Simon Moroney

Munster Council GAA

31/08/2016

Mr Gerard Hartigan

Non-Academic Staff

31/08/2016

Ms Maureen Falvey

Academic Staff (Female)

31/08/2016

Mr Tony Mahon

Academic Staff (Male)

31/08/2016

Ms Maureen Ryan

Irish Congress of Trade Unions

31/08/2016

Mr Colum Cronin

SAP Ireland

31/08/2016

Ms Michelle Brassil-Jones

Irish Film Board

31/08/2016

Mr Bernard Stenson

Analog Devices

31/08/2016

Ms Mary Considine

Shannon Group

21/01/2020

Ms Jade Foynes

Student – Academic Year 2019/2020

23/10/2019

Mr Dylan Ryan

Student – Academic Year 2019/2020

23/10/2019
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17 SEPT 19

10 OCT 19

5 NOV 19

17 DEC 19
(without LIT
connected persons)

17 DEC 19

5 FEB 20

25 MAR 20
Via Microsoft Teams

6 MAY 20
Via Microsoft Teams

24 JUN 20
Via Microsoft Teams

1.3.1
Governing Body Meeting Attendance

Ms Fionuala Mc Geever

Y

Y

Y

Y

Y

Y

Y

Y

Y

Ms Michelle BrassilJones

Y

Y (via
phone)

N

Y

Y

Y

Y

Y

Y

Mr Tony Brazil

Y

Y

Y

Y

Y

Y

Y

Y

Y

n/a

n/a

n/a

n/a

n/a

N

Y

Y

Y

Y (via
phone)

Y (via
phone)

Y (via
phone)

Y

Y

Y

Y

Y

Y

Prof. Vincent Cunnane

Y

Y

Y

n/a

Y

Y

Y

Y

Y

Ms Maureen Falvey

Y

Y

N

n/a

Y

Y

Y

Y

Y

n/a (observer)

n/a (observer)

Y

n/a

Y

Y

Y

Y

N

Mr Gerard Hartigan

Y

Y

Y

n/a

Y

Y

Y

Y

Y

Mr John Hogan

Y

N

Y

Y

Y

Y

Y

Y

Y

Ms Marian Hurley

N

Y (via
phone)

Y

Y

Y

N

Y

Y

Y

Mr Tony Mahon

Y

Y

N

n/a

Y

N

Y

Y

Y

Mr Seán Mc Mahon

Y

Y

Y

Y

Y

N

Y

Y

Y

Mr Simon Moroney

N

Y

Y

Y

Y

Y

Y

Y

Y

Mr George O'Callaghan

n/a

n/a

n/a

n/a

n/a

Y

Y

Y

Y

Mr Dylan Ryan

n/a

n/a (observer)

Y

n/a

Y

Y

Y

Y

N

Ms Maureen Ryan

N

Y

N

Y

Y

N

Y

Y

Y

Cllr. Elena Secas

Y

Y (via
phone)

N

Y

Y

N

Y

Y

N

Mr Bernard Stenson

N

Y (via
phone)

N

Y

Y

Y

Y

Y

Y

MEMBER

Ms Mary Considine
Mr Colum Cronin

Ms Jade Foynes
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1.4
COMMITTEES OF GOVERNING BODY
The Governing Body has established four

• Audit and Risk Committee

subcommittees to assist with the overall

• Physical Development and Finance Committee

functions of the Governing Body:

• Strategic Planning Committee
• Appointments Committee

1.4.1
Audit and Risk Committee Membership and Meeting Attendance
30 SEP 19

02 DEC 19

17 FEB 20

20 APRIL 20
(Virtual)

29 JUNE 20
(Virtual)

Mr John Hogan (Chair)

Y

Y

Y

N

Y

Mr Simon Moroney

N

Y

N

Y

Y

Ms Maureen Ryan

Y

Y

Y

Y

Y

Mr Bernard Stenson

Y

Y

Y

Y

Y

Dr. Tom Kennedy (External member)

Y

Y

Y

Y

Y

Mr Paul Tierney (External member)

Y

Y

Y

Y

Y

NAME

1.4.2
Physical Development and Finance Committee Membership and Meeting Attendance
11 OCT 19

21 NOV 19

02 MAR 20

21 MAY 20
Microsoft Teams

Mr Tony Brazil (Chair)

Y

Y

Y

Y

Mr Colum Cronin

Y

N

Y (via phone)

Y

Prof. Vincent Cunnane

Y

Y

Y

Y

N/A

N

Y

Y

Ms Maureen Falvey

Y

Y

Y

Y

Mr Ger Hartigan

Y

Y

N

Y

N/A

N/A

Y

Y

N

N

Y (via phone)

Y

NAME

Mr Dylan Ryan

Mr George O'Callaghan
Cllr. Elena Secas
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1.4.3
Strategic Planning Committee Membership and Meeting Attendance
16 DEC 19

14 FEB 20

28 APR 20
Via Microsoft Teams

Mr Tony Brazil (Chair from Nov 20)

Y

Y

Y

Ms Michelle Brassil-Jones

Y

N

Y

n/a

N

Y

Prof. Vincent Cunnane

Y

Y

Y

Ms Jade Foynes

Y

Y

Y

Mr Tony Mahon

Y

Y

Y

Ms Fionuala McGeever

N

N

Y

Mr Séan McMahon

N

Y

N

NAME

Ms Mary Considine

1.4.4
Appointments Committee Membership and Meeting Attendance
NAME
Ms Fionuala McGeever (Acting Chair)

11 OCT 19
Y (via phone)

Mr Tony Brazil

Y

Prof. Vincent Cunnane

Y

Cllr. John Hogan

N

1.5

1.6

GOVERNANCE PROCESS

PUBLIC SPENDING CODE

The Governing Body operates in keeping

LIT adheres to relevant aspects of the Public

with the requirements of the IOT sector most

Spending Code. Clearly defined capital investment

current Code of Governance, relevant best

control guidelines together with the capital

practice guidelines, and relevant legislation.

works management framework (CWMF) are in

Since the publication of the revised Code of

place. The Chairman of the Governing Body has

Governance for State Bodies in February 2016 and

provided confirmation that LIT complies with all

following the Technological Higher Education

relevant aspects of the Public Spending Code

Association (THEA) Code of Governance for

through the Annual Governance Statement.

Institutes of Technology template released
in January 2018, LIT has implemented the
THEA Code of Governance for IOT’s which was
approved by Governing Body in February 2018
and amended in September 2019 according
with THEA’s yearly review of to the new Code.

LIT Annual Report 2019 – 2020
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1.7
FEES PAID TO GOVERNING BODY
The fees and/or expenses paid to members
of Governing Body are in accordance with
the relevant guidelines from the Department
of Finance. Fees and/or expenses (including
relevant fees for interview boards) paid to
members of Governing Body for the year 20192020 totalled €14,547.00, excluding ER PRSI.

1.8
SENIOR MANAGEMENT
COMPENSATION
LIT can confirm that it complies with government
policy on the pay of the President and all Institute
employees. The gross salary for the President
01/09/19 – 31/08/20 was €157,561 excluding
Employers PRSI. Executive Management Group
salaries 01/09/19 – 31/08/20 excluding Employers
PRSI totalled €1,046,512.11. There were no
additional fees payable to external Governing Body
members other than the amount noted above.

1.9
BUDGET 2020
The Physical Development and Finance
Committee reviewed the Budget Framework for
2020 on 02/03/2020. Management accounts are
presented to Governing Body on a periodic basis
for periods ended December, April, and August,
which include a comparison of actual income
and expenditure against budgeted Income
and Expenditure across all income sources.

1.10
RISK MANAGEMENT
The Governing Body is responsible for determining
the nature and extent of the principal risks it
is willing to take in achieving LIT’s strategic
objectives. The board provides direction to senior
management by setting the organisation’s risk
appetite and seeks to identify the principal risks
facing the organisation – risks may be defined

12
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as threats to LIT’s ability to achieve its objectives
or to successfully execute its strategies.
Thereafter the Governing Body, through the Audit &
Risk Committee, assures itself on an ongoing basis
that the Institute’s risk management is effective;
audits, risk registers, risk appetite statements,
and risk management policies are among the
range of controls put in place to ensure the
effectiveness of LIT’s risk management framework.
The Institute continued to develop a new Risk
Management Policy during the year under review.

1.11
EXECUTIVE MANAGEMENT
The Executive Management Group is responsible
for developing and implementing strategic
plans approved by Governing Body. In essence,
the Executive Management Group provides the
leadership of the Institute on a day-to-day basis.
The membership of the Executive Management
Group for the year under review was as follows:
• President: Professor Vincent Cunnane
• Vice-President Academic Affairs and Registrar:
Mr Terry Twomey until December 2019 and
Ms Marian Duggan from January 2020
• Vice-President Corporate Services and
Capital Development: Mr Jimmy Browne
• Vice-President Research, Development
and Innovation: Dr. Liam Brown
• Dean of School of Art & Design and Director
Cultural Engagement: Mr Mike Fitzpatrick
• Dean of Applied Science, Engineering and
Technology and Director Apprenticeship
Development: Ms Maria Kyne
• Dean of Faculty of Business and
Humanities and Director of Community
Engagement: Mr Donnacha Mc Namara
• Dean of Flexible Learning and Vice-President
Equality and Diversity: Ms Marian Duggan
until December 2019
• Dean of Work Based Learning and VicePresident International: Mr Paschal Meehan.

LIT Annual Report 2019 – 2020
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02
STRATEGIC
MANAGEMENT
In the current period there have
been significant developments
around the ‘twin track’ approach
adopted by LIT and embedded
in the Strategic Plan 2018-22.

2.1

collegiate approach to TU designation. The regional

OUR MISSION AND REMIT

cluster is still active through shared regional goals,

Limerick Institute of Technology is a regionally

built up over the many years of interaction. Several

focused Higher Education Institute with a

ongoing projects are currently underway.

a commonality of purpose and deep relationships

national and international outlook empowering
its diverse student body by providing a
quality higher education experience enabling

2.2

economic, social and cultural development.

TARGETS ALIGNED WITH THE HEA

The Strategic Plan 2018-2022 represents the next

In February 2018 the Government launched

stage in the evolution of LIT as an organisation,

Project Ireland 2040 with the National Planning

it envisions that by 2022 LIT will be a leading

Framework and the National Development Plan

provider of higher education that is student

2018-2027, an ambitious €167 billion development.

centred, research informed, industry relevant and

There are significant opportunities for the HE

accessible for all. The Strategic Plan was drawn up

sector and for a City Region approach. LIT is

by LIT’s diverse community of internal and external

confident that its Strategic Plan is in line with the

stakeholders. The plan is an expression of LIT’s

needs of the sector and this informed plan will

values as an institution and is the bridge between

form the basis for the new Compact and wider

the Institute of Technology status and the stated

sectoral, national and regional discussions.

desire to become a Technological University.
The Technological Universities Bill, the
underpinning legislation for the evolution of TUs,
represents a major change for IOTs and the regions
that they serve. In the current period there have
been significant developments around the ‘twin
track’ approach adopted by LIT and embedded in
the Strategic Plan 2018-22. The twin track approach
entailed meeting the criteria underpinning the
TU Act 2018 whilst strengthening and deepening
our regional cluster with University of Limerick
and Mary immaculate College known as the
Shannon Consortium. In May of this year after
seeking clarity from the Department of Education
& Skills it became clear that deeper involvement
with UL and Mary I whilst encouraged by the
Department could not and would not lead to a
scenario whereby LIT could achieve university
status. This clarity left it open to LIT to pursue TU

The launch of the Regional
University Network European University
(RUN-EU) project led by
LIT and AIT with six other
HEIs across Europe, reflects
the collaborative ethic
and collegiate approach
to TU designation.

discussions with potential institutional partners.
Discussions have taken place with Athlone Institute
of Technology as a potential TU consortium
partner and such discussions are ongoing.
To that end rather than the twin track approach,
LIT is currently pursuing TU status by merger as set
out in the Legislation. The launch of the Regional
University Network - European University (RUNEU) project led by LIT and AIT with six other HEIs
across Europe, reflects the collaborative ethic and

LIT Annual Report 2019 – 2020
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03
ACADEMIC
DEVELOPMENTS AND
STUDENT AFFAIRS
The diversity and complexity of
the needs of the contemporary
student body in higher education
requires LIT to continuously
improve and enhance service
delivery in line with best practice
nationally and internationally.

3.1

3.1.1
Membership of Academic Council

ACADEMIC COUNCIL

Membership of Academic Council 2017 – 2019
Following the close of nominations in January
2017 the following were the nominations received
and the candidates duly elected to the Academic
Council of Limerick Institute of Technology in
accordance with the regulations of the Governing
Body for a three-year period from 2017-2019.

Prof. Vincent Cunnane

President

Mr. Terry Twomey

VP Academic Affairs & Registrar

Dr. Liam Brown

VP Research, Development and Innovation

Mr. Mike Fitzpatrick

Dean, Limerick School of Art & Design / Director Cultural Engagement

Ms. Maria Kyne

Dean, Applied Science, Engineering & Technology /
Director Apprenticeship Development

Mr. Paschal Meehan

Dean, Work Based Learning / VP International

Ms. Marian Duggan

Dean, Flexible Learning / VP Equality & Diversity

Mr. Donnacha McNamara

Dean, Business & Humanities/Director Community Engagement

Dr. Tracy Fahey

Head of Department of Fine Art

Mr. James Greenslade

Head of Department of Design

Dr. Daniel Walsh

Head of Department of Applied Science

Dr. Maura Clancy

Head of Department of Electrical & Electronic Engineering

Dr. Philip Ryan

Head of Mechanical & Automobile Engineering

Dr. Janice O’Connell

Head of Department of Information Technology

Dr. Pat Gill

Head of Department of Built Environment

Dr. James Griffin

Head of Department of Marketing, Enterprise and Digital Communications

Ms. Elaine Barry

Head of Department of Sport, Leisure & Tourism

Mr. James Collins

Head of Department of Sport & Finance

Dr. Carole Glynn

Head of Department of Applied Social Sciences

Dr. Philip Hennessy

Head of Department of Flexible Learning

Dr. Brendan Murphy

Head of Quality, Teaching & Learning

Mr. Jerald Cavanagh

Institute Librarian

Ms. Frances O’Connell

Assistant Registrar

Dr. Patrick Murray

Head of Research & Technology Transfer

LIT Annual Report 2019 – 2020
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ELECTED MEMBERS
School of Art & Design:
Department of Design:

Department of Fine Art:

Male

(1)

Mr. Richard Gavin

Female

(1)

Ms. Mairead Neill

Common

(1)

Mr. Eamon Dalton

Male

(1)

Vacant – Dr. Nigel Oxley retired

Female

(1)

Ms. Fiona Quill

Male

(1)

Mr. Joe Mulcahy

Female

(1)

Ms. Brid Crotty

Male

(1)

Dr. Michael Ryan

Female

(1)

Dr. Lisa O’Rourke Scott

Common

(1)

Mr. Paul Keating

Male

(1)

Vacant - Dr. James Griffin moved

Faculty of Business and Humanities:
Department of Food and Tourism:
Department of Applied Social Sciences:

Department of Business:

			

Department of Sports:

to Ex-officio December 2018

Female

(1)

Ms. Sara Kate Hurley

Common

(1)

Ms. Edith O Leary

Male

(1)

Mr. Seoirse Bulfin

Female

(1)

Ms. Caroline Shanley

Faculty of Applied Science, Engineering and Information Technology (ASET):
Department Built Environment:
Dept. of Electrical & Electronic Engineering:

Male

(1)

Mr. David Honan

Female

(1)

Ms. Maria O Kelly

Male

(1)

Mr. Donagh O Shea

Female

(1)

Vacant - Dr. Maura Clancy moved

			
Dept. Mechanical & Automobile Engineering:
Department of Information Technology:

Department of Applied Science:

to Ex-officio January 2019

Common

(1)

Mr. David Sims

Common

(1)

Ms. Clodagh Moore

Common

(1)

Mr. Ciaran O Loughlin

Male

(1)

Dr. Patrick Donohue

Female

(1)

Ms. Jacqueline Humphries

Common

(1)

Mr. William Ward

Male

(1)

Mr. Billy Madden

Female

(1)

Dr. Elaine Raggett

Common

(1)

Dr. Siobhan Moane

Common

(1)

Ms. Jade Foynes

Female

(1)

Ms. Sinead Nix

Male

(1)

Mr. Michael O’Connell

Students Union Constituency:
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Membership of Academic Council 2020 – 2022
Following the close of nominations in December
2019 the following were the nominations received
and the candidates duly elected to the Academic
Council of Limerick Institute of Technology in
accordance with the regulations of the Governing
Body for a three-year period from 2020 – 2022.

Prof. Vincent Cunnane

President

Ms Marian Duggan

VP Academic Affairs & Registrar

Dr. Liam Brown

VP Research, Development and Innovation

Mr. Mike Fitzpatrick

Dean, Limerick School of Art & Design

Ms. Maria Kyne

Dean of Faculty of Applied Science, Engineering & Technology (ASET)

Mr. Paschal Meehan

Dean of Work Based Learning and VP International

Mr. Donnacha McNamara

Dean of Business & Humanities

Vacant

Dean, Flexible Learning-Vice President Equality and Diversity

Dr. Tracy Fahey

Head of Department of Fine Art

Mr. James Greenslade

Head of Department of Design

Dr. Daniel Walsh

Head of Department of Applied Science

Dr. Maura Clancy

Head of Department of Electrical & Electronic Engineering

Dr. Philip Ryan

Head of Mechanical & Automobile Engineering

Dr. Janice O’Connell

Head of Department of Information Technology

Dr. Pat Gill

Head of Department of Built Environment

Mr James Collins

Head of Department of Business and Financial Services

Dr. James Griffin

Head of Department of Marketing, Enterprise and Digital Communications

Ms. Elaine Barry

Head of Department of Sport, Leisure & Tourism

Dr. Carole Glynn

Head of Department of Applied Social Sciences

Dr. Philip Hennessy

Head of Department of Flexible Learning

Dr. Brendan Murphy

Head of Quality, Teaching & Learning

Vacant

Assistant Registrar

Dr. Patrick Murray

Head of Research & Technology Transfer

Mr. Jerald Cavanagh

Institute Librarian
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ELECTED MEMBERS
School of Art & Design:
Department of Design:

Male

(1)

Mr. Ken Coleman

Female

(1)

Ms. Ruth Duignan

Common

(1)

Mr. Michael Gavin

Male

(1)

Mr. Michael Canning

Female

(1)

Dr. Martina Cleary

Male

(1)

Mr. Kelvin Harold

Female

(1)

Ms. Niamh Whelan

Common

(1)

Mr. Dermot Maleney

Male

(1)

Dr. Shane O’Sullivan

Female

(1)

Ms. Aoife Prendergast

Common

(1)

Ms. Catherine Carty

Male

(1)

Mr. Conor Foley

Female

(1)

Ms. Morna Canty

Common

(1)

Ms. Anne-Marie Dooley

Department of Marketing, Enterprise

Male

(1)

Dr. Derek McInerney

& Digital Communications:

Female

(1)

Ms. Marion Carroll

Department of Fine Art:

Faculty of Business and Humanities:
Department of Sport, Leisure and Tourism:

Department of Applied Social Sciences:

Department of Business & Financial Services:

Faculty of Applied Science, Engineering and Information Technology (ASET):
Department Built Environment:
Dept. of Electrical & Electronic Engineering:
Dept. Mechanical & Automobile Engineering:
Department of Information Technology:

Department of Applied Science:

Male

(1)

Mr. Alan Carr

Female

(1)

Dr. Rita Scully

Male

(1)

Mr. David Sims

Female

(1)

Ms. Anne Meagher

Male

(1)

Mr. Colm Crowe

Female

(1)

Ms. Clodagh Moore

Male

(1)

Dr. Patrick Donohue

Female

(1)

Ms. Natasha Kiely

Common

(1)

Mr. Seamus Doyle

Male

(1)

Mr. Billy Madden

Female

(1)

Dr. Elaine Raggett

Common

(1)

Dr. Siobhan Moane

Male

(1)

Mr. Michael O’Connell

Female

(1)

Ms Jade Foynes

Common

(1)

Ms. Sinead Nix

Students Union Constituency:
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3.1.2
Academic Council Sub-committees
It was agreed that the Terms of Reference for
all Sub-Committees should be approved by
Academic Council and that the Registrar, as an
ex-officio member for all sub-committees should
be responsible for convening all meetings.
There were six sub-committees of Academic
Council.
September 2019 – February 2020
The following members were approved at a
meeting of the Academic Council with additional
members to be co-opted as appropriate:

QUALITY TEACHING & LEARNING
Mr. Terry Twomey 		

Mr. Martin Neville

Mr. Billy Madden

Dr. Brendan Murphy

Ms. Frances O’Connell

Mr. Michael Dillane

Dr. Martin Fitzgerald

Ms. Claire Frawley

Dr. Emma Kelly		

Ms. Maria Finucane

Ms. Anne Marie Quilligan

Ms. Gillian Dooley

Mr. Alan Carr

Ms. Theresa Norton

Ms. Michelle Moloney

Ms. Sarah O’Toole

Mr. Seamus Doyle

Mr. Conor Foley		

Mr. Barry O Regan

Dr. Susan Halvey

Dr. Michael F. Ryan

Ms. Nora Ni Fhlatharta

Mr. Philip Brown

Ms. Jade Foynes

Mr. Terry Twomey

Mr. James Collins

Mr. Darren Hennessy

Dr. James Griffin

Ms. Frances O’Connell

Mr. Donnacha McNamara

Ms. Jean McCarthy

Ms. Jade Foynes

Mr. Paschal Meehan

Ms. Maire Daly		

Dr. Brendan Murphy

Dr. Janice O’Connell

Ms. Marian Duggan

Ms. Suzanne O’Gorman

Ms. Jean Wall

Dr. Maura Clancy

Dr. Tracy Fahey		

Ms. Bridget Kirwan

Ms. Anne O’Donovan

Ms. Elaine Barry

Mr. Keith Moloney

Mr. Mike Fitzpatrick

Dr. Philip Hennessy

Dr. Daniel Walsh

Dr. Pat Gill

Mr. James Greenslade

Mr. Eoin Fitzgerald

Ms. Cliona Campbell

Dr. Noelle O’Connor

Ms. Shauna Fox		

Mr. Paul Vesey

ACADEMIC REVIEWS

ADMISSIONS AND ACADEMIC PROGRESS
Mr. Terry Twomey

Ms. Miriam Grimes

Ms. Kate Dwyer		

Ms. Shelly Ann

Ms. Frances O’Connell

Ms. Roisin Crowley

Mr. Paul Gardiner

Ms. Marian Duggan

Mr. Bosco Clarke

Dr. Pauline Ryan

Ms. Shauna Morrissey

Mr. Donnacha McNamara

Mr. Paul Vesey		

Ms. Patricia Cremen		

Mr. Rob Kirwan

Dr. Janice O’Connell

Mr. Jim O’Meara

Ms. Linda Barry		

Dr. Brendan Murphy

Ms. Anne O’Donovan

Mr Garrett Greene

Buckingham

APPRENTICESHIP
Mr. Terry Twomey

Mr. Paschal Meehan

Ms. Lorraine Callanan

Ms. Maria Kyne

Ms. Frances O’Connell

Mr. John Cosgrove

Mr. Gerard Breen

Dr. Pat Gill

Dr. Philip Ryan

Mr. Paul Hickey		

Dr. Brendan Murphy

Dr. Maura Clancy

Mr. Michael Beasley

Ms. Eithne Gavigan
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RESEARCH AND POSTGRADUATE MATTERS
Mr. Terry Twomey

Dr. Ken Oakley

Dr. Brendan Murphy

Ms. Rokaia Jedir

Dr. Liam Brown

Dr. Catriona Murphy

Mr. Liam Daly

Ms. Ashling McGroary

Dr. Patrick Murray

Mr. Paul Keating

Dr. Tracey Larkin

Dr. Frank Houghton

Ms. Frances O’Connell

Ms. Jennifer Stritch

Dr. Daragh Naughton

Mr. Dominik Grala

Ms. Carmel McKenna

Dr. Lisa O’Rourke Scott

Ms. Linda Shaughnessy

Ms. Mags Fennell

Ms. Amy Higgins

Ms. Cathy Jones		

Ms. Sarah Landy

Dr. Daniel Walsh

Dr. Tracy Fahey		

Ms. Elaine Barry		

Mr. Thomas Brophy

Ms. Karen Mullins

Ms. Fiona Quill		

Dr. Michael F. Ryan

Ms. Joanne Prout

Dr. Martina Cleary

Dr. Flaithri Neff		

Dr. Jim Healy

Dr. Niall Corcoran

Dr. Carole Glynn

Dr. Patrick Walsh

Mr. Michael Gavin

STUDENT SUPPORT & RETENTION
Mr. Terry Twomey

Ms. Cathy Jones

Ms. Laura McInerney

Ms. Broze O’Donovan

Ms. Frances O’Connell

Ms. Karen Sugrue

Ms. Jade Foynes

Dr. Brendan Murphy

Ms. Linda Barry

Mr. James Collins

Mr. Jonathan McMahon

Ms. Gillian Clogan

Dr. Josephine Treacy

Ms. Miriam Grimes

Mr. David McInerney

Ms. Joanne Holland

Mr. Kevin O’Riordan

Mr. James Greenslade

Ms. Anna Murphy

Mr. Declan Dore

Ms. Angela Gaine

Mr. Gerry Meagher

Ms. Noreen Keane

Ms. Karen McAvinue

Dr. Sinead O’Leary

Ms. Margaret Hogan

For the Academic Council elected 2020 – 2022,

• Quality & Academic Standards

there were eight sub-committees of Academic

• Student Support & Retention

Council.

• Teaching & Learning

• Academic Reviews
• Admissions & Academic Progress

June 2020

• Apprenticeship

The following members were approved at a

• Covid 19

meeting of the Academic Council with additional

• Postgraduate Research Matters

members to be co-opted as appropriate:

ADMISSIONS AND ACADEMIC PROGRESS
Ms. Marian Duggan

Mr. Donnacha McNamara

Mr. Michael Gavin

Dr. Brendan Murphy

Ms. Catherine Carty

Dr. Carole Glynn

Dr. Martina Cleary

Ms. Miriam Grimes

Ms. Marian Duggan

Dr. Carole Glynn

Dr. Danny Walsh

Mr. Billy Madden

Dr. Brendan Murphy

Dr. Philip Hennessy

Mr. Alan Carr

Dr. Derek McInerney

Dr. Liam Brown

Ms. Elaine Barry

Ms. Aoife Prendergast

Ms. Jean Wall

Dr. James Griffin

Mr. Jerald Cavanagh

Dr. Anne Meagher

COVID 19
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3.2

• Certificate in Culinary Skills

ACADEMIC DEVELOPMENTS

• Certificate in CPC Training for Road Transport

The following New Programme Proposals were

• Certificate in Advanced Vehicle

approved in the Period:
Faculty of Business & Humanities
Department of Applied Social Sciences
• MA in Professional Supervision

& Fleet Operations for CILT Exams
Diagnostics & Electrical Systems
Academic Policies & Procedures:
• Academic Council Regulations &
Procedures for Taught Programmes
2020/21 Part 1 and 2 (ACRP).

Faculty of Business & Humanities

• Research Ethics Policy

Department of Marketing, Enterprise

• LIT Graduate Attributes Charter

& Digital Communications

• Matriculation Exemption

• B.Bus. in Business Studies in International
Business

• Assessment Regulations in
light of QQI Guidelines
• Framework for Managing

ASET: Faculty of Applied Science,
Engineering & Technology
Department of Information Technology
• Postgraduate Diploma in Applied Computer
Networks & Network Security

Covid19 Changes to APS
• Extension of Alternative Assessment
Arrangements to Autumn Sitting
• Entry Documentation for International Students
• Adoption of Duolingo as English
Language Equivalency

ASET: Faculty of Applied Science,
Engineering & Technology
• B.Sc. in Aircraft Technical Services

Annual School Reports 2018/2019
Annual School Reports from the following schools
were presented to Academic Council:

School of Art & Design
• MA in Art Therapy

• ASET Faculty: Faculty of Applied
Science, Engineering & Technology.

• MA in Art Psych & the Creative Imagination

• Faculty of Business & Humanities

• MA in Art Direction in Film & TV

• School of Art & Design

• MA in Creative Leadership
External Examiner Nominations 2019/2020
The following Special Purpose Awards

External Examiner Nominations for 2019/2020

were approved:

were received and reviewed from the following

• Certificate in Reflective Academic
Practice through Portfolio Building
• Certificate in Foundation Studies
for International Students
• Certificate in Change Leadership
• Certificate in Digital Factory Technology
• Certificate in Smart Factory Technology
• Certificate in Smart Factory Operations
• Certificate in Research Methods
• Certificate in Applied Computer Networks
• Certificate in Applied Network Security
• Certificate in Leadership for Life

School/Departments:
• Department of Flexible Learning
• Faculty of ASET: Department of Applied Science
• Faculty of ASET: Department of
Electrical & Electronic Engineering
• Faculty ASET: Department of Mechanical
& Automobile Engineering
• Faculty of Business & Humanities –
Dept. of Sport, Leisure & Tourism
• Faculty of Business & Humanities –
Dept. of Applied Social Sciences
• Faculty of Business & Humanities: Department

• Cert: Reflecting on and Responding to

of Business & Financial Services

Domestic Abuse & Coercive Control

• Faculty of Business & Humanities:

• Certificate in Data Visualisation

Department of Marketing, Enterprise

• Postgraduate Certificate in Software

& Digital Communications

Development (Autonomous Car)
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Research
• 68 Applications for Admission
to the Postgraduate Register.
(Person & Programme only)

3.3
EXTERNAL EXAMINERS
ART & DESIGN			
Bachelor of Arts (Hons) in Fine Art (Painting)

Examination Results

Mr Enda O'Donoghue

Academic Council approved the Examination

Dr. Kirstie North

Process and recommended ratification of the

Bachelor of Arts (Hons) in Fine Art (Print

Autumn 2019 and Summer 2020 results by

Contemporary Practice)

Academic Council and Governing Body.

Mr Paul Laidler
Dr. Kirstie North

Staff Development Day 2019/20

Bachelor of Arts (Hons) in Fine Art

LIT Staff Development Days were held on the

(Sculpture and Combined Media)

following dates:

Mr Danny McCarthy

• Monday 2nd September, 2019.

Dr. Kirstie North

• Monday 6th January, 2020.

Professional Masters of Education

• Thursday 20th February, 2020

(Art & Design with Digital Media)
Dr. Sandra Hiett
Master of Arts in Art & Design (Social Practice
and the Creative Environment)
Ms. Sarah Browne
Bachelor of Arts (Hons) Art & Design
Year 1 (Main Study - Design)
Prof. Helena Sederholm
Bachelor of Arts (Hons) Art & Design Year
1 (Main Study - Fine Art)
Prof. Helena Sederholm
Higher Certificate in Arts in Fine Art
Prof. Helena Sederholm
Bachelor of Arts (Hons) in Fine Art in
Photography, Film & Video
Ms Caroline McCarthy
Professional Masters of Education
(Art & Design with Digital Media)
Dr. Judy Thomas		
Bachelor of Arts(Hons) in Graphic
Design Communications
Dr. Catherine Dixon
Ms Michelle Dolan
Bachelor of Arts (Hons) in Ceramic Design
Mr Duncan Ayscough
Ms Michelle Dolan
Bachelor of Arts (Hons) in Fashion Design
Ms. Susan Postlethwaite
Ms Michelle Dolan
Bachelor of Science (Hons)
in Digital Animation Production
Dr. Deirdre Barry
Bachelor of Science (Hons) in Creative
Media & Design
Ms. Sinead McDonald
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Bachelor of Science in Creative

BUSINESS AND FINANCE

Media & Design

Higher Certificate in Business

Ms. Sinead McDonald

in Marketing & Management -

Higher Certificate in Creative Media & Design

Language & Culture for Business

Ms. Sinead McDonald

Ms. Nathalie Petite			

Bachelor of Arts (Hons) in Design in

Bachelor of Business (Hons) in Marketing &

Animation & Motion Design

Management (4 Year Programme)

Ms. Yvonne Hennessy

Ms. Patrica Doherty

Ms Michelle Dolan

Ms Claire Cadogan

Bachelor of Arts (Hons) in Fashion

Ms Vivienne Griffin

Knitwear & Textiles

Dr. Helen McGrath

Mr. Ian McInnes

Mr Cathal Kearney

Ms Michelle Dolan

Bachelor of Business (Hons) in Marketing

Bachelor of Science (Hons) in

& Management (4 Year Programme) -

Game Art & Design

Language & Culture for Business

Mr. Ethan Ham

Ms. Nathalie Petite			

Bachelor of Science (Hons) in Music

Master of Business in Marketing

Technology & Production

& Management Strategy

Dr. Hugh Lynch

Dr. Helen McGrath

Mr. Rory Walsh

Ms Claire Cadogan

Bachelor of Arts (Hons) in Design in Fashion

Ms Vivienne Griffin			

Knitwear & Textiles for Product & Costume

Bachelor of Business

Mr. Ian McInnes

Ms Caroline O'Reilly

Ms Michelle Dolan

Mr Cathal Kearney

Higher Certificate Arts in Design in Fashion

Mr Barry O'Loughlin

Knitwear & Textiles for Product & Costume

Bachelor of Business/Language &

Mr. Ian McInnes

Culture for Business

Ms Michelle Dolan

Ms. Nathalie Petite				

Higher Certificate in Creative Broadcast &

Bachelor of Business (Hons )in Business

Film Production

Ms Caroline O'Reilly

Ms. Vanessa Gildea

Mr Cathal Kearney

Mr. Conn Holohan

Mr Barry O'Loughlin

Bachelor of Science (Hons) in Creative

Bachelor of Business (Hons) -

Broadcast & Film Production

Language & Culture for Business

Ms. Vanessa Gildea

Ms. Nathalie Petite				

Bachelor of Science in Creative Broadcast &

Bachelor of Business (Hons)

Film Production

in Law & Taxation

Ms. Vanessa Gildea

Dr. Catherine O'Sullivan

Mr. Conn Holohan

Ms Ciara Deane

Bachelor of Science in Music

Mr. Niall Hanrahan

Technology & Production

Mr Cathal Kearney		

Dr. Hugh Lynch

Higher Certificate in Business in

Mr. Rory Walsh

Legal Studies & Taxation

Certificate in Jungian Psychology with Art

Dr. Catherine O'Sullivan

Therapy (Special Purpose Award)

Ms Ciara Deane

Dr Laner Casser

Mr. Niall Hanrahan

		

		

Mr Cathal Kearney		
Higher Certificate in Business
Ms Caroline O'Reilly
Mr Cathal Kearney
Mr Barry O'Loughlin
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Higher Certificate in Business

Bachelor of Business in Enterprise & Innovation

in Accounting & Finance

Ms. Patrica Doherty

Mr. Niall Hanrahan

Ms Claire Cadogan

Ms. Breda O'Dwyer

Ms Vivienne Griffin

Ms Ciara Deane

Dr. Helen McGrath

Mr Cathal Kearney

Mr Cathal Kearney

Bachelor of Business in Accounting &

Bachelor of Business (Hons) in

Finance

Enterprise & Innovation

Ms Ciara Deane

Ms. Patrica Doherty

Ms. Breda O'Dwyer				

Ms Claire Cadogan

Bachelor of Business (Hons)

Ms Vivienne Griffin

in Accounting & Finance

Dr. Helen McGrath

Ms Ciara Deane

Mr Cathal Kearney
Higher Diploma in Business Management

Mr. Niall Hanrahan
Ms. Breda O'Dwyer

		

Bachelor of Business (Hons) in Accounting &

Dr. Catriona Cahill
Mr Cathal Kearney

		

Finance (4 Year Programme)
Ms Ciara Deane

APPLIED SOCIAL SCIENCES				

Mr. Niall Hanrahan

Bachelor of Arts (Hons) in Social Care Work

Ms. Breda O'Dwyer

Dr Eva Devaney
Ms Agnes Feely

MARKETING, ENTERPRISE AND
DIGITAL COMMUNICATIONS

Dr. Janas M Harrington

Bachelor of Business (Hons) in Digital Marketing

Bachelor of Arts in Social Care Work

Mr. Stephen Ryan

Dr Eva Devaney

Mr David O'Callaghan

			

Ms Agnes Feely

Higher Diploma in Business in Digital Marketing

Dr. Janas M Harrington

Mr. Stephen Ryan

Ms Sharon Meaney

Mr David O'Callaghan				

Master of Arts in Social Care Management

Higher Certificate in Business in

Mr Mike O'Brien

Marketing & Management

Ms Erin O'Hagan

Ms Vivienne Griffin

Dr. Fiona O'Riordan

Dr. Helen McGrath

Bachelor of Arts (Hons) in Social &

Mr David O'Callaghan

Community Studies

Mr Cathal Kearney		

Ms Agnes Feely

Bachelor of Business in

Dr. Oonagh McArdle

Marketing & Management

Bachelor of Arts in Early Child Care Education

Ms Claire Cadogan

Ms. Aoife Cooney

Ms Vivienne Griffin

Dr Niamh Gallagher

Dr. Helen McGrath

Ms Barbara Gunn

Mr David O'Callaghan

Ms Marie Hanniffy

Bachelor of Business (Hons) in Marketing

Ms Aileen Healy

& Management

Ms. Susan McDonnell

Ms Claire Cadogan

Bachelor of Arts (Hons) in Early Child

Ms Vivienne Griffin

Care Education

Dr. Helen McGrath

		

		

			

Ms Barbara Gunn

Higher Certificate in Enterprise & Innovation

Ms Marie Hanniffy

Ms. Patrica Doherty

Dr. Sheila McGree

Dr. Catherine O'Sullivan

Dr Lucy Michael

Ms Claire Cadogan

BA (Hons) in Community Development

Ms Vivienne Griffin

Dr Brendan O'Keeffe				

Dr. Helen McGrath
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BUILT ENVIRONMENT			

Bachelor of Science (Hons) in Civil

Higher Certificate in Science in Construction

Engineering Management

Mr. Ian Conway

Mr Michael Devereux

Mr. Joseph Kehoe

Prof. Margaret W Emsley		

Mr. Peter Skehan

Bachelor of Science in Sustainable

Mr Eamon Egan

Building & Energy Engineering

Bachelor of Science in Construction in

Mr. Shay Kavanagh

Site Management

Mr. Colm Tynan

Mr Eamon Egan			

Higher Certificate in Science in Sustainable

Bachelor of Science in Construction in

Building & Energy Engineering

Health and Safety

Mr. Shay Kavanagh

Mr. Eamon Egan

Mr. Colm Tynan

Mr. Joseph Kehoe		

Higher Certificate in Science in Property

Higher Certificate in Engineering in

Valuation & Management

Civil & Environmental Engineering

Mr. Eoin Dillon

Dr Bernard Enright

Mr Mark Shepherd

Mr Pat Murphy		

Masters of Science in Quantity Surveying

Bachelor of Engineering in Civil Engineering

(Sustainable Public Building) (Civil

Dr Bernard Enright

Engineering) (Mechanical Engieering)

Mr Pat Murphy		

Ms. Lisa Dooley

Bachelor of Science in Construction in

Mr. Peter Walshe		

Health and Safety (3 Year Programme)

Bachelor of Science (Hons) in Energy

Mr. Eamon Egan			

Management (Built Environment)

Bachelor of Engineering in Civil

Mr Michael Devereux

Engineering (3 Year Programme)

Prof. Margaret W Emsley			

Dr Bernard Enright

		

Higher Certificate in Science

APPLIED SCIENCE				

in Construction Practice

Higher Certificate in Science in

Mr. Peter Skehan			

Applied Chemistry

Bachelor of Arts in Interior Design &

Dr Akinlolu Akande

Technology

Ms. Maura McNulty		

Ms. Bernadette Moloney

Higher Certificate in Science in

Ms. Anne Rogers		

Environmental & Analytical Science

Higher Certificate in Science in

Dr Akinlolu Akande

Interior Design Technology

Mr Brian Lyons

Ms. Bernadette Moloney

Ms. Maura McNulty

Ms. Anne Rogers		

Mr Steve Tonry

Bachelor of Science (Hons) in

Bachelor of Science in Environmental &

Construction Management

Analytical Science

Mr Michael Devereux

Dr Akinlolu Akande

Prof. Margaret W Emsley		

Mr Brian Lyons

Bachelor of Science (Hons) in Property

Ms. Maura McNulty

Valuation & Management

Mr Steve Tonry

Mr. Eoin Dillon

Bachelor of Science (Hons) in

Mr Mark Shepherd		

Environmental & Analytical Science

Bachelor of Science (Hons) in

Dr Akinlolu Akande

Quantity Surveying

Mr Brian Lyons

Mr. Jonathan Cronin

Ms. Maura McNulty

Mr Fiachra McDonnell

Ms Mary Quirke
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Bachelorof Science in Chemical

Certificate in Quality Management and Statistics

Instrumentation/Analytical Methods

Dr. Mary Lehane			

Dr Akinlolu Akande

Certificate in Regulatory Affairs and Quality

Ms. Maura McNulty		

Dr. Mary Lehane			

Bachelor of Science (Hons) in Chemical

Certificate in Bioprocessing

Instrumentation & Analysis

Dr Miriam Walsh			

Dr Akinlolu Akande
Ms. Maura McNulty

ELECTRICAL & ELECTRONIC ENGINEERING

Higher Certificate in Science in

Bachelor of Science (Hons) in Electronic Systems

Applied Biology

Mr. Mark Clarke

Dr Akinlolu Akande

Mr. Brian Moss

Dr Miriam Walsh

Bachelor of Engineering in Industrial Automation

Bachelor of Science in Applied Biology

& Robotic Systems

Dr Akinlolu Akande

Mr. Kevin Collins

Dr. Damien Brady

Dr James Prendergast

Dr Miriam Walsh

Bachelor of Engineering in Technology in

Bachelor of Science (Hons) in Bio-

Manufacturing Engineering

Analysis & Biotechnology

Mr. Gerard Duke

Dr Akinlolu Akande

Bachelor of Science in Renewble & Electrical

Dr. Damien Brady

Energy Systems

Dr Miriam Walsh

Mr Rodger Greene

Bachelor of Science in Pharmaceutical &

Dr. Emmanuel Pican

Forensic Analysis

Bachelor of Science (Hons) in Sustainable

Dr. Gerry McCaffrey

Electrical Power Systems

Mr. Peter Murray

Mr Rodger Greene

Dr. Liam Regan

Dr. Emmanuel Pican

Dr Fiona Thornton

Bachelor of Engineering in Electrical

Bachelorof Science (Hons) in Pharmaceutical &

Engineering

Forensic Analysis

Mr Rodger Greene

Dr. Gerry McCaffrey

Higher Certificate in Electrical Installation

Mr. Peter Murray

Practice

Dr. Liam Regan

Mr Rodger Greene

Dr Fiona Thornton

Bachelor of Engineering

Bachelor of Science (Hons) in Drug &

in Electrical Technology

Medicinal Product Analysis

Mr. Gerard Duke

Ms. Maura McNulty

Mr. Brian Moss

Mr. Peter Murray		

Bachelor of Engineering in Industrial Electrical

Bachelor of Science in Medical Technology

Engineering

Mr. Sean Gillespie			

Dr. Keith Sunderland

Higher Certificate in Environmental

Mr. Iarla Moran

Management in Agriculture

Bachelor of Engineering in Industrial Electrical

Mr. Steve Tonry

Engineering (Apprenticeship)

Mr. Arjun Van Rossum		

Dr. Keith Sunderland

Bachelor of Science in Environmental

Mr. Iarla Moran

Management in Agriculture

Higher Certificate in Engineering in

Mr. Steve Tonry

Manufacturing Engineering (Apprenticeship)

Mr. Arjun Van Rossum

Dr. Paul O'Dowd

Bachelor of Science (Hons) in Environmental

Higher Certificate in Engineering in Electronic

Management in Agriculture

Engineering

Mr. Steve Tonry

Dr. Seamus Murnane

Mr. Arjun Van Rossum
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Bachelor of Engineering (Hons) in Electronic

INFORMATION TECHNOLOGY

Engineering

Higher Certificate in Business with Business

Dr. Seamus Murnane

Computing

Bachelor of Engineering in Electronic

Mr. Gary Clynch

Engineering

Dr. Christophe Meudec		

Dr. Seamus Murnane

Bachelor of Business with Business Computing

Mr. Brian Moss

Mr. Gary Clynch			
Bachelor of Business (Hons) with Business

MECHANICAL AND AUTOMOBILE
ENGINEERING		

Computing

Higher Certificate in Engineering in Automobile

Bachelor of Science (Hons) in Software

Technology

Development

Mr. Fionn Foley

Dr. James Doody

Ms. Roisin Murray

Dr. Svetlana Hensman

Higher Certificate in Engineering in Mechanical

Mr. Andrew Shields

& Manufacturing Engineering

Bachelor of Science (Hons) in Interactive Digital

Mr. Keith Vaugh

Media

Higher Certificate in Engineering in Agricultural

Dr. Svetlana Hensman

Mechanisation Mr. Dermott Forristal

Dr. Irene Murtagh

Mr. Matthew O'Connell

Dr. Stephen Sheridan

Bachelor of Engineering in Mechanical

Mr. Andrew Shields

Engineering

Bachelor of Science (Hons) in Computer

Mr. Adrian McCann

Networks and Systems Management

Mr. Keith Vaugh

Mr. Gary Clynch

Bachelor of Engineering in Road Transport

Dr. Svetlana Hensman

Technology & Management

Dr. Markus Hoffman

Mr. Gerard Deegan

Mr. Andrew Shields

Ms. Roisin Murray

Bachelor of Business in eBusiness Management

Bachelor of Engineering in Mechanical

Systems

Engineering (Facilities)

Dr. Christophe Meudec			

Mr. Robert Cleary

Bachelor of Science in Internet Systems

Mr. Kenneth Corless

Development

Bachelor of Science (Hons) in Process &

Dr. Stephen Sheridan

Engineering Management

Dr. Irene Murtagh

Ms. Lisa Harnett

Mr. Andrew Shields

Mr. Cormac McMahon

Bachelor of Science (Hons) in Internet Systems

Bachelor of Engineering in Precision

Development

Engineering

Dr. Christophe Meudec

Dr. Peter Ryan

Dr. Irene Murtagh

Mr Darren Sheelan

Mr. Andrew Shields

Bachelor of Engineering in Agricultural

Higher Diploma in Creative Multimedia

Engineering

Programming

Mr. Dermott Forristal

Dr. Irene Murtagh			

Higher Certificate in Engineering in Precision

Higher Diploma in Software Development

Engineering

Dr. James Doody

Dr. Peter Ryan

Dr. Irene Murtagh

Bachelor of Engineering (Hons) in Precision

Bachelor of Science (Hons) in Internet Systems

Engineering

Development (Ab-initio Programme)

Dr. Peter Ryan

Dr. Christophe Meudec

Mr Darren Sheelan

Dr. Irene Murtagh

Mr. Gary Clynch			

Mr. Andrew Shields
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Bachelor of Business (Hons) in Business

Higher Certificate in Business Studies in Hotel

Technology (Information Systems)

Front Office Management

Mr. Gary Clynch

Ms. Kathleen Griffin

Dr. Christophe Meudec

Mr. Raymond Keaney

Bachelor of Businesss (Hons) in Business

Higher Certificate in Arts in Hospitality Studies

Technology (Management)

Ms. Kathleen Griffin

Mr. Gary Clynch

Mr. Raymond Keaney

Dr. Christophe Meudec

Mr. Andrew Langford

Bachelor of Science (Hons) in Business

Bachelor of Arts in Community Sports

Information Systems

Development

Mr. Gary Clynch

Dr. Colette Darcy

Dr. Christophe Meudec

Dr. Colette Darcy

Mr. Andrew Shields

Higher Certificate in Arts in Culinary Arts

Bachelor of Science in Computing

Mr. Brian P O'Ruairc

Mr. Damien Costello

Mr. Andrew Langford

Dr. James Doody

Mr. Alan McCabe

Bachelor of Science (Hons) in Computing in

Bachelor of Arts in Culinary Arts

Games Design & Development

Mr. Andrew Langford

Mr. Damien Costello

		

Mr. Alan McCabe

Higher Certificate in Software Development

Mr. Brian P O'Ruairc

Dr. Svetlana Hensman			

Bachelor of Arts (Hons) in Business Studies with

Higher Certificate in Science in Games Design &

Beauty and Spa Management

Development

Ms. Nicola Ryan		

Mr. Damien Costello

Postgraduate Diploma in Science in Strength
and Conditioning

SPORT, LEISURE & TOURISM

Mr. Grant Bradley		

Bachelor of Business (Hons) in Business with

Master of Science in Strength and Conditioning

Sports Management

Mr. Grant Bradley		

Dr. Richard Bolger
Dr. Colette Darcy
Higher Certificate in Arts in Sports Coaching &
Development
Dr. Colette Darcy		
Bachelor of Science (Hons) in Sports Strength &
Conditioning
Mr Declan Browne		
Bachelor of Science in Sports Strength &
Conditioning
Mr Declan Browne		
Bachelor of Arts (Hons) in Business Studies with
Event Management
Dr. Noel Murray
Mr. Raymond Keaney
Ms. Kathleen Griffin
Bachelor of Arts (Hons) in Businss with Travel &
Tourism Management
Dr. Noel Murray
Mr. Raymond Keaney
Ms. Kathleen Griffin
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3.4

Department of Marketing, Enterprise

FLEXIBLE LEARNING COURSES

and Digital Communications

Flexible Learning programmes offered

• Master of Business in Marketing &
Management Strategy (Level 9)

in the 2019-2020 academic year:

• Higher Diploma in Business

School of Art & Design

• Higher Diploma in Digital Marketing (Level 8)

Management (Level 8)
• Certificate in 3D Animation & VFX for Film and
TV (Level 9, Certificate – Special Purpose Award)
• Certificate in Art Direction in Film & TV (Level 9,

• Higher Diploma in International
Business (Level 8)
• Certificate in Digital and Social Media Marketing

Certificate – Special Purpose Award) Certificate

(Level 8, Certificate - Special Purpose Award)

in Art Certificate in Art, Psyche and the Creative

• Certificate in Business IT and Communications

Imagination (Level 9, Certificate – Special

(Level 6, Certificate - Special Purpose Award)

Purpose Award)
• Certificate in Jungian Psychology with Art
Therapy (Level 8, Certificate - Special Purpose
Award)
• Certificate in Change Leadership (Level 6,
Certificate - Special Purpose Award)
• Certificate in Pattern Cutting (Level 6, Certificate
- Special Purpose Award)
• Creative Photography (LIT Certificate of

Department of Sport, Leisure and Tourism
• Certificate in Leadership in Health &
Wellbeing in the Workplace (Level 8,
Certificate – Special Purpose Award)
• Certificate in Local Heritage Tour Guiding
(Level 6, Certificate - Special Purpose Award)
• Certificate in Sports Club Administration
(Level 6, Certificate – Special Purpose Award)

Attendance)
• Introduction to Animation (LIT Certificate of
Attendance)
• Mould-Making and Casting (LIT Certificate of
Attendance)
• Painting & Drawing Skills & Techniques (LIT
Certificate of Attendance)
• Portfolio Preparation (LIT Certificate of
Attendance)
• Sewing Skills (LIT Certificate of Attendance)
• Plaster Model and Mould Making for Clay (LIT
Certificate of Attendance)
• Introduction to Photo Editing and Digital
Painting in Photoshop (LIT Certificate of
Attendance)
• 3D Modelling for Designers and Craft Makers
with Rhino 6 (LIT Certificate of Attendance)

Department of Applied Social Sciences
• Master of Arts in Social Care
Management (Level 9)
• Master of Arts in Leadership & Management in
the Community & Voluntary Sector (Level 9)
• Master of Arts in Global Youth Work
with Games & Digital Media (Level 9)
• Bachelor of Arts in Early Childhood
Education & Care (Level 7)
• Certificate in Global Youth Work and
Development Education (Level 9,
Certificate – Special Purpose Award)
• Certificate in Games for Youth Engagement
(Level 9, Certificate – Special Purpose Award)
• Certificate in Technology Enhanced Youth Work
(Level 9, Certificate – Special Purpose Award)
• Certificate in Working Positively with

Department of Business and Financial Services
• Certificate in Personal & Transactional Taxation
(Level 8, Certificate - Special Purpose Award)
• Certificate in International Trade & Customs
(Level 8, Certificate - Special Purpose Award)
• Certificate in Fundamentals of Accounting
(Level 6, Certificate - Special Purpose Award)
• Certificate in Supervisory Management (Level
6, Certificate - Special Purpose Award)

Behaviours that Challenge (Level 9,
Certificate – Special Purpose Award)
• Certificate in Leadership and
Management in Education (Level 7,
Certificate - Special Purpose Award)
• Certificate in Psychology (Level 6,
Certificate – Special Purpose Award)
• Certificate in Addiction Studies (Level 6,
Certificate – Special Purpose Award)
• Certificate in Local Government Engagement
(Level 6, Certificate – Special Purpose Award)
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• Advocacy, Leadership & Independent

– Wind Energy

Living (LIT Certificate of Attendance)

– Solar Energy

• Campaigning for Human Rights &
Equality (LIT Certificate of Attendance)

– Mathematics 1
– Energy Efficiency in Industry
– Electrical & Instrumentation CAD

Department of the Built Environment
• Certificate in Building CAD with Revit

– Advanced PLC Systems
– Project Management

Architecture (Level 6, Certificate,

– Instrumentation and Calibration

Special Purpose Award)

– Electrical Machines

• Certificate in Building Information
Modelling with Revit MEP (Level 6,

– Management Accounting and Methods
– Electrical Project

Certificate, Special Purpose Award)
• Certificate in Construction Project Management
(Level 6, Certificate, Special Purpose Award)
• Bachelor of Science in Construction
Health & Safety (Level 7)

Department of Mechanical &
Automobile Engineering
• Certificate in Aviation (Level 6,
Certificate - Special Purpose Award)
• Certificate in Aircraft Records Technician

Department of Electrical &
Electronic Engineering
• Certificate in Engineering (Level 6,
Certificate, Special Purpose Award)
• Certificate in Smart Factory Technology
(Level 6, Certificate, Special Purpose Award)
• Certificate in Intelligent Vision Systems
for Industry (Single Subject Certificate)
• Electrical Systems for Mechanical Personnel
(LIT Certificate of Attendance)
• Bachelor of Engineering in Manufacturing

(Level 7, Certificate - Special Purpose Award)
• Certificate in Aircraft Leasing (Level 7,
Certificate - Special Purpose Award)
• Certificate in Continued Airworthiness
Management Organisation (Level 7,
Certificate - Special Purpose Award)
• Certificate in Part 21 Design Technician (Level
7, Certificate - Special Purpose Award)
• Certificate in Aircraft Technical Services (Level
7, Certificate - Special Purpose Award)
• Manual Metal Arc (MMA) & Metal Inert Gas

Technology (Level 7)

(MIG) Welding (LIT Certificate of Attendance)

Modules 2019-2020:

• Basic Introduction to Tungsten Inert Gas (TIG)

– Computer Aided Design
– Programmable Logic Controller Systems
– Wind Energy

Welding (LIT Certificate of Attendance)
• CAD Parametric Modelling with
Solidworks (City & Guilds)

– Solar Energy

• CNC Machining of Materials (City & Guilds)

– Mathematics 1

• Computer Aided Manufacture

– Energy Efficiency in Industry
– Electrical & Instrumentation CAD
– Advanced PLC Systems

of Materials (City & Guilds)
• Mathematics & Engineering
Science (City & Guilds)

– Project Management
– Instrumentation and Calibration
– Quality Methods
– Management Accounting and Methods
– Manufacturing & Operations Engineering
– Industrial Project

Department of Information Technology
• Higher Diploma in Computing in Software
Development (Level 8) (ICT Skills)
• Certificate in Coding & Computational Thinking
(Level 8, Certificate - Special Purpose Award)

• Bachelor of Engineering in Electrical Technology
(Level 7)
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Department of Applied Science

Modules 2018-2019:

• Diploma in Quality Management Part 1 (EIQA)

– Electrical Testing and Certification

• Diploma in Quality Management Part 2 (EIQA)

– Electrical Planning and Layout

• Certificate in Quality Management

– Computer Aided Design

Systems & Statistics (Level 7, Certificate

– Programmable Logic Controller Systems

– Special Purpose Award)
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• Certificate in Regulatory Affairs & Quality
(Level 7, Certificate – Special Purpose Award)
• Certificate in Introduction to
Occupational Health & Safety (NISO)
Department of Flexible Learning
• Certificate in Adapting Coursework for
Online and Blended Learning (Level 9,
Certificate – Special Purpose Award)
• Certificate in Reflective Academic Practice
through Portfolio Building (Level 9,
Certificate – Special Purpose Award)
• Certificate in Energy Efficiency
Through Behavioral Change (Level 7,
Certificate – Special Purpose Award)
• Certificate in Transition to Higher Education
(Level 6, Certificate – Special Purpose Award)
• Certificate in Near Zero Energy Buildings
(Level 6, Certificate – Special Purpose Award)

3.5
APPRENTICESHIPS PROGRAMME
LIST 2019 - 2020
DEPARTMENT

PROGRAMME

AWARD

Mechanical & Automobile Engineering

Fitter

QQI Level 6 Advanced
Certificate - Craft

Mechanical & Automobile Engineering

Motor Mechanic

QQI Level 6 Advanced
Certificate - Craft

Electrical & Electronic Engineering

Electrician

QQI Level 6 Advanced
Certificate - Craft

Electrical & Electronic Engineering

Industrial Electronic
Engineering Apprenticeship

Ordinary Bachelor Degree

Electrical & Electronic Engineering

Manufacturing Engineering
Apprenticeship

Higher Certificate - Level 6

Built Environment

Carpenter / Joiner

QQI Level 6 Advanced
Certificate - Craft

Sport, Leisure & Tourism

Culinary Arts Apprenticehip

Higher Certificate - Level 6
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3.6
STUDENT NUMBERS ANALYSIS
3.6.1
STUDENTS REGISTERED ON FULL-TIME THIRD LEVEL COURSES BY YEAR:
5 year trend:

2015-2016

5,103

2016-2017

5,022

2017-2018

5,163

2018-2019

5,347

2019-2020

5,594

STUDENTS REGISTERED ON FULL-TIME THIRD LEVEL COURSES BY YEAR:
Progression of growth over 2 years.
2018 – 2019

2019– 2020

School of Art and Design

929

School of Art and Design

1141

Faculty of ASET

2346

Faculty of ASET

2206

Faculty of Business and Humanities

2072

Faculty of Business and Humanities

2247

Total

5594

929

2072

2247

2018 – 2019

2346
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1141

2019 – 2020

2206

3.6.2
Whole-Time Equivalent Students Registered on All Courses by Year
and by Qualification Type Over 2 Years
2018 – 2019
Fáilte Ireland

0.9%

Level 6

7.5%

Level 7

18.7%

Level 8

71.3%

Postgraduate

2.7%

International

16.0%

2019 – 2020
0%

Fáilte Ireland
Level 6

6.2%

Level 7

15%

Level 8

75%

Postgraduate

3.6%

International

17.0%

3.6.3
Students Registered on Part-Time Courses / Full-Time Craft Apprentices by Year
2018 – 2019
Craft Apprentices (plus 61
HETAC plus 459 FETAC Appr.)

520

Part Time and Evening

1142

Catering Traineeship
(Day Release-FETAC)
Total

14
1676

2019 – 2020
Craft Apprentices (355 SOLAS
plus 76 new LIT Apprenticeships)
Part-time and Evening
Catering Traineeship
(Day Release-FETAC)
Total

431
1360
0
1791
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3.6.4
Domiciliary Origin and Gender of Full-Time Students
2018 – 2019

Male

Total

Female

1086

Clare

491

370

861

Tipperary

494

357

851

Rest of Munster

242

240

482

Leinster

257

241

498

Ulster and Connacht

221

Others

315

760

402

181

407

92

Total All

5347

2019 – 2020

Male

Limerick

1063

Clare

498

Tipperary

474

Rest of Munster

236

Leinster

296

Ulster and Connacht

232

Others

375

Total All
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1846

Limerick
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Total

Female
827
428
349
252
275

1890
926
823
488
571
399

167
122

497
5594

3.6.5
Age Profile of Full-Time Students
Age
17
18
19
20
21
22
23
24
25+
Total

Students
0
0

2018-19
2019-20

15
28

2018-19
2019-20

301
382

2018-19
2019-20

933
968

2018-19
2019-20

939
1122

2018-19
2019-20

935
867

2018-19
2019-20

667
687

2018-19
2019-20

308
318

2018-19
2019-20

1249
1222

2018-19
2019-20

5347
5594

2018-19
2019-20

3.6.6
Applications, Offers & Acceptances – Full-Time Third Level
2015

2016

2017

2018

2019

Total Applications

21,558

20,087

20,803

21,256

22,212

Applications by First Preferences

4,758

4,579

4,809

4,874

4,833

Total Offers

4,327

4,127

4,501

4,560

4,623

Offers by First Preferences

3,346

3,239

3,488

3,532

3,641

Total Acceptances

1,807

1,602

1,665

1,632

1,690

Acceptances by First Preferences

1,439

1,272

1,270

1,221

1,282
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3.6.7
Graduates
(These figures include Exit, Major and Minor Awards)

201

LSAD

654
BH

2016

LSAD

Limerick School of Art & Design

ASET

Faculty of Applied Science,
Engineering & Technology

Total 1,662

807

BH

Faculty of Business
& Humanities

ASET

231

275

LSAD

678
BH

LSAD

738

2017

2018

BH

Total 1,722

Total 1,715

806

709

ASET

ASET

243

332

LSAD

773
BH

LSAD

872

2019

2020

BH

Total 1,918*

Total 2,084**

902
ASET

*In the 2019 figures, 1601 were major awards (excl. FETAC & other bodies)
**In the 2020 figures, 1604 were major awards (excl. FETAC & other bodies)

Please see Appendix D for statistics on student retention and completion.
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880
ASET

3.6.8
HEA Graduate Outcomes Survey

2016
Working full-time

72%

Working part-time

4%

Unemployed and looking for work

9%

Full-time further study

9%

Part-time further study

1%

Due to start a job

1%

Other activity

4%

—1%
1% — 4%
9%
9%

2016

4%

72%

2017
Working full-time

2% —

78%

Working part-time

6%

Unemployed and looking for work

5%

Full-time further study

7%

Part-time further study

2%

Due to start a job

1%

Other activity

1%

5%

7%

76%

Working part-time

10%

Unemployed and looking for work

6%

Full-time further study

4%

Part-time further study

0.5%

Due to start a job

1.3%

Other activity

2.3%

—1%

6%

2017
78%

2018
Working full-time

—1%

0.5% —
4%
6%

—1.3%
—2.3%

10%

2018

76%

2019
The HEA Graduate Survey for the class of
2019 was not conducted due to COVID-19.
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3.7
GRADUATION
The class of 2020 graduation was
moved online as a result of the ongoing
restrictions due to the pandemic.
A total of 11 ceremonies were streamed online
during November 19 and November 20, 2020.
Graduands received their parchments via post
and had the option to order their ceremonial
gown ahead of time, which allowed them to
mark the occasion at home with their families.
The LIT Online Conferring Ceremonies
schedule was as follows:

Faculty of Applied Science Engineering & Technology
Department of Information Technology

November 19th @ 9.30am

Department of Applied Science

November 19th @ 11.00am

Department of Electrical and Electronic Engineering

November 19th @12.30pm

Department of The Built Environment

November 19th @ 2.00pm

Department of Mechanical and Automobile Engineering

November 19th @ 3.30pm

Faculty of Business & Humanities
Department of Applied Social Sciences

November 20th @ 9.30am

Department of Marketing, Enterprise and Digital Communication

November 20th @ 11.00am

Department of Sport, Leisure and Tourism

November 20th @ 12.30pm

Department of Business and Financial Services

November 20th @ 2.00pm

School of Art & Design

40

Department of Fine Art

November 20th @ 3.30pm

Department of Design

November 20th @ 5.00pm
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3.8

Writing, Study Skills and IT Skills. Workshops

STUDENT SERVICES

were also provided throughout the academic
year in Study Skills, Exam Techniques, Academic
English, Maths, Accounting and Economics. These

3.8.1
Learning Support Unit (LSU)

workshops were well attended and again the

Learning Support is a widely acclaimed

Only 9 of the 808 full-time students receiving

feature of the active learning model in LIT.

support failed outright, 155 (19%) students received

feedback from students was consistently positive.

a quality award and 530 (65%) students received
The Learning Support Unit provides subject

a pass or better in their summer exams.

specific support for students across all campuses
of LIT. The LSU supports student retention

A survey of LSU services was sent to all LSU

by building confidence, self-esteem and

students and tutors at the end of the academic

Psychological Capital (PsyCap) in LIT students.

year 2019/2020. The feedback from students
and tutors was very positive. Students were

The 2019-2020 academic year has been like

appreciative of the help they received and many

no other, with Semester 1 and Semester 2

were very complementary of their individual

presenting some very different and complex

tutors. Many students felt the service was

challenges. With the Institute closure in March,

essential to the successful completion of their

due to COVID19, the Learning Support Unit

studies. Students and tutors confirmed that

successfully managed the transition to remote

the services provided were meeting students’

delivery of Learning Support services.

needs. After the Institute closure in March,
many students availed of remote tuition and

In 2019-2020 a total of 871 students registered

appreciated the opportunity for learning support.

for learning support - 808 full-time students
and 63 apprentice students. 247 (30%)
students availed of learning support.

3.8.2
Chaplaincy & Pastoral Care

An essential part of the Learning Support

LIT Chaplaincy & Pastoral Care welcomes students

Unit service is to re-empower learners in

of all religions and of none. The Institute has

areas which they have identified as requiring

a Chaplain in LIT Tipperary for the Tipperary

support, thus supporting the vision, mission,

Campuses and a Pastoral Care Co-Ordinator

educational philosophy and values of

for the LIT Limerick Campuses. The position of

the LIT Strategic Plan, 2018 to 2022.

Pastoral Care Co-ordinator began in September

mature students and 234 (29%) non-EU

2019. The academic year 2019-2020 was like
The Learning Support Centre supports LIT’s Public

no other; it started as usual with the provision

sector equality and human rights duty by providing

of care and support for new and returning

extra tuition as appropriate for students from

students, but all this changed in March of

under-represented learner groups including:

Semester 2 with the arrival of the Covid 19 virus.

• Learners who experience socioeconomic disadvantage
• Learners with a Disability and/or
Specific Learning Difficulty

The Services provided were as follows:
• Induction/Presentations to new students.
• Daily drop-in meetings with students,

• Mature Learners

to actively engage in the promotion

• Ethnic Minorities

of a positive student experience, for all
students during their time in LIT.

The LSU supported the LIT Learner Retention

• In-House Prayer and Memorial services.

Strategy by providing support workshops to

• Mass celebration.

first-year students in Mathematics, Academic
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• Representing the Institute at
funerals of students and staff.
• Student/Staff Intentions’ Book.

with landlords via the Accommodation Office,
the Students’ Union, contacting SUSI, SVP, Social
Welfare Offices, MABS, Student Appeals Board, etc.

• Chairing and administering the
Student Emergency Fund.

The essential work of the Chaplaincy & Pastoral

• Member of the LIT Charity Committee.

Care Service is being available to students, staff,

• Member of the LIT Fee Waiver Committee.

and their families in good times and difficult

• Member of the Academic

times. For our students, it is being present

Council Subcommittee.

with them in their journey as human beings.

• Member of the LIT Memorial Committee.

Ultimately, our goal is to help them appreciate

• Involvement in organising various

the joy, wonder and beauty of their lives and their

LIT Charity events in Semester 1.
• The Christmas Shoebox appeal and the
LIT Christmas Charity fundraiser.
• Assistance with the promotion of fundraisers
for several charities throughout the year.
• Assistance with providing various

dignity in the world. This was difficult to provide
in Semester 2 with the arrival of Covid 19, but
the Service then provided the care and support
through the LIT Intranet, e-mails, phone calls,
Zoom and Teams meetings, and limited faceto-face meetings due to Covid 19 restrictions.

volunteering opportunities at local,
national, and international levels.
• Distribution of information for
Retreats and Pilgrimages.

3.8.3
Nursing / Medical

• Circulation of information received
from other religious organisations and

The Student Health Unit provides a range of

denominations for the LIT students.

services to students across Moylish, LSAD, Clonmel,

• The Pastoral Care Co-Ordinator provided
the co-ordination of the of the LIT Mentoring programme across all LIT campuses.
• Assistance with the delivery of the ENGAGE
programme & Student Leader Initiative.

Thurles and Ennis campuses which include:
• Induction for all first-years and organising
special requirements for students.
• Doctor available within 3kms of campus.
• Institute Nurse.
• Consultations for all medical issues.

The Student Emergency Fund had approximately

• Co-ordinate referrals to in house services

1,000 successful requests throughout 2019/2020.

e.g., counselling, disability, etc.

Given the diversity of our student population, the

• Referral to outside professionals

level of financial hardship is very evident for many

when required e.g., physio

students. The various presenting reasons include:

• Offer advice and education about health

• Lack of financial support available from family.

issues to students on a one-to-one basis

• Inadequate funding from SUSI, particularly for

and via Campus Health Promotion days.

those who have other siblings in third level.
• Rent, transport and accommodation costs.
• Health expenses.
• Unexpected costs for which students
had not budgeted accordingly
• The economic fall-out from the Covid

• Linking with the Student Services
Team for learning support, financial
support, and accommodation.
• Bereavement support.
• Facilitation of vaccination programmes.
• Epi-pen training.

19 pandemic, which greatly affected

• Sexual Health Awareness.

the income and livelihoods of many

• Drug and Alcohol Awareness.

students and their families.

• Health and safety duties.
• Exams and graduations duties.

There were other requests for financial support
which were facilitated through various other
referrals/services, including but not limited to:
LIT Student Services, Academic staff, contact
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Consultations

to a student population with their friendly

A total number 2,136 nurse appointments took

approach to all aspects of Health Care.

place between September 01ST 2019 and March
04th 2020. From March 05th 2020 to April 17th

Moylish campus is extremely busy and all students

2020 we had an additional 1,749 COVID 19 related

from any campus can avail of the free nurse’s

phone consultations these included people who

service. We are readily available over phone and

had: queries, worries, at risk category students/

email and will always prioritise essential care.

staff, people with non-related COVID-19 symptoms
concerned it may be COVID-19 and students

On the monthly Nurse visits to Clonmel

with symptom criteria for COVID-19 testing.

and Thurles, the demand for availing
of the Nurse onsite was very low.

Figures show the ever-expanding rate at which
nurse consultations are occurring, this year alone

Service Usage per Campus

by March 2020, 3 months short of our end of
academic year, we were only 112 consultations
short of our final figures for the year 18/19. The
Health Unit is experiencing massive growth and
keeping up to demand is a growing problem.
This year the figures jumped due to a Global
Pandemic but prior to this, consultation
numbers still show substantial growth in
students requiring medical attention.

CAMPUS

PERCENTAGE

Moylish

94%

LSAD

3%

Clonmel

<1%

Thurles

<1%

Ennis

<1%

The final total of nurse consultations carried out

Health Promotion

from September 2019 to May 2020 combined

LIT’s Health Unit follows the World Health

with both general nursing consultations and

Organization’s recommendations in order to

COVID 19 related consultations was 4,003.

promote health to students by incorporating
a wide range of social and environmental

The service caters for a diverse student population

interventions in the academic calendar.

with many differing reasons for utilising the
service such as medical needs, requiring health

The 2018/19 initiatives ran by LIT’s

awareness and sexual health advice, support for

Health Unit included:

exams, family and personal issues and stress.

• Healthy Eating days in each campus.

There tends to be a slightly higher proportion

• Blood pressure and Diabetes Screening

of females availing of the service than males. Of

for staff and students by Nurses

the 4,003 nurse consultations 2,153 were female

• Smoking Cessation

and 1,850 were male. This trend is in keeping

• Epilepsy Ireland.

with recent years and is predominantly due to

• Drug and Alcohol Awareness.

females requesting contraception advice and

• Sexual Health Week.

prescriptions for same. The main profile age of

• STI (Sexually Transmitted Infections) Clinic

students seen in the Health Unit is from 18-22.

(cancelled due to COVID 19 Pandemic).
• Cancer Awareness and January Health.

As the Health Unit is a nurse led service, all
students are triaged by a nurse and cared for
and treated where possible but if a doctor’s
appointment is required this is organised for
students. We have a team of doctors within
a 3Km radius of each campus who provide a
great service to LIT students and are well suited
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• Staff EpiPen training delivery.

3.8.4
Student Counselling Service

5%

Clonmel

The student counselling service
assists students on many levels:

6%

—2%

Ennis

Thurles

• It provides short-term counselling
and therapeutic support.
• It responds to crises as appropriate.
• It acts as a referral source for other relevant
services both within and outside of the College.
• It provides LIT staff training and consultation.

33%
LSAD

54%

Moylish

• It plays a role in prevention,
education and evaluation.
A total of 3,155 direct counselling hours were
offered to students in 2019/20, compared with
3890 hours in the last period. In total, 515 students
(288 female, 210 male and 17 others) availed of the

Figure 1: Percentage of Students by Campus

student counselling service. This decrease can be
accounted for by the fact that when LIT went into
lockdown due to the pandemic, all interns and

Exam Results

trainees ceased working with their students and

Since we began tracking results, the team has

those who wished to continue were transferred to a

discovered that the majority of students either

core member of the team. Many students opted to

pass, are granted exemptions, or defer exams

wait for face-to-face counselling until LIT resumes

or year. In 2016-17 and 2017-18 only 2.1% of all

classes fully back on campus. All students on the

student counselling clients failed their exams

waiting list were also contacted and offered remote

while only 3.5% failed in 2018-19. This year, the

counselling via phone or video via Microsoft teams.

students did even better with a 1.9% failing rate.
Thus, the retention, progression and success

An overwhelming 319 students were seen on the

rate of students who attended was 98.1%.

day they presented, more than double last year
where 145 were seen on day 1. All students at

Conclusion

risk were given immediate priority. Students at

LIT Student Counselling Service has had a very

assessment were administered the BSI 18 (Brief

busy and challenging year – 2020 has been like

Symptom Inventory 18) to assist in recognising

no other due to COVID-19 and its impact. It is

students who needed to be seen quickly. This

commendable the adaptability and flexibility

measure assesses depression, anxiety, and

shown by the team as working processes were

somatisation. Any students above the clinical range

changed overnight and Counselling Service still

were given priority; those showing high levels of

managed to deliver an ethical, quality driven, and

suicidal ideation at screening were contacted first.

embedded professional service to students.

The chart on the right shows the

The impact of this pandemic on mental health

percentage of students by Campus

is not yet known, however it is clear that it will

availing of the Counselling Service.

be significant, and LIT’s students are going to
require more support than ever before as they
navigate a very different educational landscape.
LIT provides a student-centered primary care
service which enables students to achieve their
academic goals by promoting positive mental
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health and wellbeing across campuses. The Service
also supports staff in their work with students,

3.8.6
Student’s Union

advocates for students, and provides support
and guidance to Departments as required.

The LIT Student’s Union (LITSU) is an independent
representative and support service for students

LIT continues to strive to further develop and

through the Governing Body, the Academic Council

improve the Student Counselling Service; the

and at School/Faculty Programme Board level.

outcomes speak for themselves. The team
feels deeply privileged that students continue

The Students’ Union provides support, advice

to share their pain and distress, as well as to

and information on a wide variety of issues. The

trust counsellors to support them on their

Students’ Union held campaigns on Mental

journey to wellness and academic success.

Health Week, Sexual Health and Guidance
Week, Road Safety Week, Drink Aware Week,
LGBT Week and Health Promotion Week.

3.8.5
Accommodation Service

The Student’s Union is an independent
organisation run by students to cater for

The Accommodation Service operates on a (1)

students’ needs. The day-to-day running of the

Personal Referral - whereby each student is

Students’ Union is managed by the Executive

referred to a given address, and (2) Personal

Committee, elected by student ballot. There

Inspection - whereby each student inspects

is one integrated Students’ Union across all

his/her accommodation. The Accommodation

LIT campuses with designated officers for

Office invites first year students to contact the

the LIT School of Art & Design, LIT Thurles, LIT

Accommodation Office by coming in personally.

Clonmel and the LIT Moylish Park campus.

Students are supplied with an address that
matches their particular requirement and/

The Student’s Union continues to develop

or an immediate appointment to visit that

further representation across all campuses.

address. If satisfied the students finalise their

Student’s Union Officers for 2019- 2020 include:

arrangement directly with the landlord.

• Ms. Jade Foynes, Overall President,

The Accommodation Office opens on a full-time

• Mr. Dylan Ryan, Overall Deputy President,

LIT Students’ Union.
basis in August for six weeks and then on a part

LIT Students’ Union.

time basis for the remainder of the academic year.

• Ms. Sinead Nix , Convenor, Limerick School

For rented accommodation, i.e. flats,

• Mr. Michael O’ Connell , Convenor, LIT Thurles.

bedsits and houses, it is possible to visit our

• Ms. Candice Forde, Deputy Convenor

of Art and Design.

website, www.lit.ie/accommodation, where

of LIT Thurles.

an up-to-date list can be obtained.
Our first and foremost task is helping the

The overall policy and direction of the Union is

student find suitable accommodation.

decided by the Student Council and implemented
by the Executive Committee. The Executive

LIT Students Union also want to wish Lily Goggin

Committee meets monthly with the Student

the happiest of Retirements and we could

Council to consult with class representatives

not thank her enough for her role as general

who have been nominated to represent

manager over the past number of years.

their class at Student Council meetings.

Lily was a face to all students and joy
to be around and will be missed!

The main roles of the Students’

All of us here in LIT Students Union

Union are the following:

wish Lily the best in her future.
From Dylan, Jade, Sinead, Michael, Candice.

• To represent and protect the rights of
students on a local and national basis.
• To afford a recognised means of communication
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between the students and Institute authorities.
• To provide social and recreational

3.8.7
Sports

facilities for students.
• To provide a supportive and confidential service
for students who have issues on any level.
• To provide a range of information and
campaigns geared to create student
awareness of their wellbeing.
• To encourage students to become

In the 2019/2020 year, LIT students were
catered for in both a competitive and noncompetitive sporting environment. The
following sports were available for students:
• GAA (Hurling, Football, Ladies
Football, Camogie)

involved in Clubs and Societies and

• Soccer

other cultural aspects of Institute life.

• Ladies and Men’s Basketball

• To provide services to the students
at a reasonable cost.

• Rugby (Men’s & Ladies)
• Boxing (Men’s & Ladies)
• Powerlifting (Men’s & Ladies)

Regular meetings were held between the

• Olympic Weightlifting (Men’s and Ladies)

VP Academic Affairs and Registrar and the

• Judo

Officers of the Student’s Union, and a report

• Kickboxing

on Student Matters was presented at each

• Outdoor Club

Governing Body meeting. LIT Students’

• Fitness Classes

Union was represented as follows on the

• Circuit Training

Governing Body and Academic Council:

• Discounted Gym Rates

• Ms. Jade Foynes and Mr. Dylan Ryan were

• Yoga.

nominated to serve on Governing Body.
• Ms. Jade Foynes, Ms. Sinead Nix and

Students also competed in Intervarsity

Mr. Michael O’ Connell were nominated

competitions in Athletics, Rowing, Golf,

to serve on the Academic Council.

Go Karting, Darts, Snooker and Pool.

• The Students’ Union highlighted
achievements for 2019/2020 were:
• LITSU Hosted Chinese new year to over

Once the coronavirus pandemic started in
March, all sports were cancelled. Luckily, a lot

120+ students which included Music, food,

of the team sports were at the latter stages but

games and more along with the LITSU

unfortunately for more of the individual sports,

International Society and International Office.

their intervarsity season were just about to begin.

• LITSU had the opportunity of hosting a Tinder
themed event with event management

Very few sports outside of Rugby, Soccer, GAA
and Basketball got to finish their seasons.

students for a night like no other that sold out
to over 280 students, thanks to the planning of

While staff and students were finishing the

event management students Sammy Scanlan,

academic year from home, LIT Sports office

Nicole Mason, Orla Maher, Meghan Hehir.

ran numerous online skill challenges, fitness

• LITSU completed the year within

class and competitions for students.

budget for the year of 2019-2020.
• LITSU registered over 20 Societies.

Students who had registered with the sports office

• LITSU supported student information

for any sport or activity were contacted and offered

campaigns on Sexual Health Awareness,

support if they were struggling and were also

Wellness Week, Drugs and Alcohol

offered individualized home workout programmes.

Awareness Week and Mental Health Week.

These were very successful initiatives for students

• LITSU collaborated with Local Business around

and staff and helped a lot during difficult times.

each campus to bring events to students.
• LITSU Secured a partnership with Supermacs to

Soccer Club

help provide student events and societies with

Soccer remains one of our most popular sports

food and prizes.

in the Institute, fielding 3 male teams and 1
female team. The soccer club caters for both
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participation and performance. We have both

The Men’s Senior Team were seeded in Division 1

male and female players competing at League

of the League for the 2019/2020 Season. Having

of Ireland level, along with players playing with

won the Division 2 Title in 2018/2019, the reward

local clubs and also students taking up soccer

was participating in the Highest Rank of College

for the first time when they start in LIT.

Rugby. The League Consisted of 6 Teams, meaning
5 Games were played between Home and Away

We also provide Futsal in both male and female

Fixtures. The Standard was certainly a Step Up

for intervarsity competition and recreational

for some of our Students but along with Hard

5 a side football on the astro for students.

Work and Determination, we finished the League
Campaign in 4th Place defeating both Queens

GAA Club

University and The Garda College. We welcomed

Our club was very fortunate to fulfil all

both DCU and IT Carlow to our Campus for

Championship fixtures before the onset of Covid-19,

Home Games and travelled away to Athlone IT,

and its respective impact. Our Ladies Footballers

The Garda College and Queens University.

bowed out of the Donaghy Cup to a strong UCC
team. Their Camogie counterparts were beaten

The 2019/20120 Season saw the inclusion of a

at the Quarter Final stage by UCD. In the football

Women’s Senior Team for the second Season

department, our Freshers narrowly lost to IT Tralee,

running. LIT were placed in the IRFU/SSI Division

whilst our Trench Cup team battled valiantly away

2 League which was run as a Developmental

to Dundalk IT. On the hurling front, our Fitzgibbon

League. Included in this League also were Institute

Cup hurlers didn’t progress out of the Group

of Mary Immaculate College and University

Stages, well beaten by Mary Immaculate College

of Limerick. During the League Campaign we

& WIT. Our Intermediate Team suffered defeat in

defeated Mary Immaculate College and lost

the Quarter Final stages to our city neighbours,

out to UL ensuring a second place finish.

MIC. Our Fresher hurlers fared slightly better,
overcoming CIT but suffering at the hands of

Following on from two very successful League

NUIM and a strong DCU side. LIT also provides

Campaigns, both Teams participated in the SSI/

opportunities for International students, whom

IRFU Cup Competitions. Our Men’s Team were

had a blitz across the city at University of Limerick.

drawn against a very strong Athlone IT team

Our Handball also travelled to TX, USA – where

who eventually ran out Joint Winners, as the

Aidan O’Flaherty and Sinéad Meaghar competed.

competition was halted due to Covid-19. Our
Women’s Senior Team participated in the Tier 2

Unfortunately, due to Covid-19 restrictions, GAA

Cup. Again, playing a Round Robin series with

activity has been indefinitely suspended. On a

University of Limerick and Mary Immaculate

bright note, we registered over 400 students

College. Like the League competition, LIT

across all five campus locations. This is a sure

finished in second place, with University of

sign of GAA appetite when we return.

Limerick progressing from the group and
again being crowned Joint Winners as the

Rugby Club

Competition was incomplete due to Covid-19.

The LIT Rugby Club continued to grow, seeing
an increase in numbers again for the 2019/2020

Boxing

Season. In 2019/2020 season, LIT fielded a Men’s

Boxing in LIT is available for both performance

Senior Team and Women’s Senior Team.

and participation. Students have the option
to compete in Intervarsity competition.

The 2019/2020 U20 Men’s Competition changed
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structure, seeing the Tournament run off over

Weightlifting

1 Day in Cork Institute of Technology. This Day

The 2019/2020 season did not go ahead

acted as a Preseason for our Men’s Senior Team,

due to covid19. Weightlifting is the biggest

with all underage Players participating and

sport on our Thurles campus with more

allowing the Coaching Team to get an insight at

than 80 students regularly practicing and

the Players at hand for the upcoming Season.

competing in internal competitions.
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Basketball

Athletics

LIT welcomed 3 American Victory Scholars from

LIT had 5 students compete at the Indoor and the

Sport Changes Life Foundation for 2029/2020. The

outdoor IUAA track and field championships.

3 scholars are master’s students who coach in the
local community and play basketball with LIT.

Kickboxing
Kickboxing is one of the fastest growing clubs

This was quite a successful year for LIT basketball

in LIT. The club grades twice per year and takes

with several firsts for the college and the club. We

part in sparring competitions with various

reached the semi-final of the NBCC men’s Division

local clubs. LIT Student Tyrone Cronin is the

1 competition. This was the first time that LIT have

holder of 4 national Kickboxing and K1 titles.

competed in Division 1. We also had a male team
compete in NBCC Division 3 and another male

Sports Scholarships

team compete in the North Munster League.

The Sports Office awarded 63 sports
scholarships in 2019/2020. The awards were

LIT competed in the Basketball Ireland National

across nine different sports These awards help

League Men’s Division 1 as Limerick Sport Eagles

our students excel in their chosen sports and

in conjunction with a number of local clubs – UL

ensure balance with their academic studies.

Eagles, Limerick Lakers and Limerick Lions.

LIT Sports Community Coaching
Reece Dupler was named as an All Star for the

In 2019/2020, the Sports Office facilitated various

National League division 1. This is the third year in

sports in the community initiatives. These

a row LIT have had a student receive a National

included: Thurles Special Olympics Basketball Club

League all-star at the end of the season.

coming into the SportsLab and participating in
a structured S&C and FUNdamental movement

The ladies team competed in Division 2 of

programme. Our American Victory Scholar

the NBCC. This was a highly successful year

students completed a yearlong programme

for the team. Although the team did not

with Moyross Youth Academy and also with

reach the finals, there was more girls playing

St Canices Special School, Mulgrave Street, working

basketball this year than ever before and this

with teenagers and young adults in sport and

culminated with several LIT players playing

personal development. The Victory Scholars also

with UL Huskies in the National League.

coached in St. Munchins college and various
local basketball clubs around Limerick City.
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3.8.8
Careers and Employability

Careers & Employability Communications
The growth and development of Careers and
Employability has meant that significant effort

Introduction

and resources have been placed on refining

The 2019/20 Academic year saw significant

and developing the LIT website so that our core

changes and new structures put in place with

target groups (Students, Staff and Industry)

the careers and employability area within LIT.

can access our supports, resources and tools

Arising from the creation of the position ‘Dean

effectively and efficiently. https://lit.ie/careers-

Work Based Learning & VP International’ in 2018

employability now hosts a range of information

and following the recommendations of the PWC

and resources for these target groups including

report on Work Based Learning, the office was

• Access to our Careers Connect CRM

renamed and restructured as the Careers and

• How to Guides (Succeeding at Virtual

Employability Office. This renewed structure
expands the reach and activity of the office and

Interviews, Making your CV stand out,
Preparing a LinkedIn profile etc.

sets a clear path for growth and development into

• Easy access to our Jobs Board

the future. Key highlights for the period included

• Resources on Work Placement and access

• Appointment of a Central Service

to our Work Placement Officers

Manager to the area
• Growing the staff resources and

Our social media channels (Twitter, LinkedIn etc.)
and student newsletter are also evolving to have

areas of responsibility.
• Enhancing our CRM system “Careers

consistent branding, visuals, and structures.

Connect” to include a Pathway
functionality thus providing greater

Student Engagement

services and engagement for students.

Student Engagement is multi-modal and multi-

• Refreshing and updating our

faceted to ensure that we respond to specific

communications via the Careers &

needs and opportunities. The activities and

Employability section of LIT website

engagements are delivered by relevant experts and

• Utilizing new tools and approaches to

team members where appropriate and relevant.

provide services e.g. virtual interview
technology, virtual career fairs
• Development of online/virtual resources

Student Induction
As part of induction in September 2019 all
first-year students were given an overview of

Some of our key metrics for the year include:

ITEM

2019/20 OUTCOME

Workshops/
Group Sessions

94hrs; 679 students

One to One
Consultations

552 Individual
Appointments

Drop In/CV Review

29 hrs of Drop Ins/
CV Reviews

% of Academic
Programmes with
Work placement

88% Academic
Programmes with
Work placement

Total Student supported
on Work Placement

700 Students

Jobs Board

472 Unique
Opportunities
Supported

the services and supports provided. This was
also provided as part of the induction process
for Post Graduate and Mature Students
Annual workshops covering topics such as
Understanding Team Dynamics, CV Preparation,
Interview Skills, Preparing for Postgraduate
study, using your Network and Effective
Job Search & LinkedIn for Job Seekers were
delivered. A particular focus is placed on
classes going on work placement and final year
classes and we work directly with academic
staff as well as providing open workshops.
One to One Consultations
Students can avail of a confidential oneto-one consultation with the Careers
Service to address topics such as CV review,
placement information, graduate applications,
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course change, withdrawal, postgraduate
opportunities and preparing for interview.
Nature of Appointments
Other

1%

Review / Advice on Application Forms

3%
19%

Job Hunting Advice or Information
Interview Preparation

5%

Further Study / Postgraduate Study

9%
36%

CV Review

5%

Course Change / Withdrawal

23%

Career Planning

Quick Query Drop-in Service/CV Review Clinics

to those interested in Chartered Accounting

CV Review clinics were delivered throughout

by local Career Consultants Hilt, including

the academic year across LIT campuses. These

a virtual interviewing seminar in April

were provided as easy to access supports e.g.

2020which was free for LIT students.

through having a presence at a prominent
location on LIT campus e.g. The Street in Moylish.

Placement/Work Based Learning
As the number of programmes which are

Interview Preparation

incorporating work placement within them grows,

We continue to evolve the tools and supports

the placement and work-based learning activities

in relation to interview preparation including

and supports within the team has grown. New

• Trailing the “ShortList.Me” on-line interview

structures and supports are being put in place

tool which assists students training for job

to support students and academic departments.

interviews and includes expert video lessons

Our team provides a variety of supports including

and an interactive interview practice tool.

preparation for placement, administrative support

Practice videos can be submitted for review.

to comply with Garda Vetting requirements,

This style of video interview has become

engagement with current and potential placement

prevalent in recent years, but the Covid-19

organisations. We continue to grow and evolve

pandemic has accelerated its use.

the service and roll out new initiatives such as.

• Tailored Interview Skills Workshops were

• “Engineering your Career” programme in

delivered to several class groups again this

which over 60 second- and third-year students

year including the Postgraduate Master’s

from the Department of Electrical & Electronic

in Education Art & Design Education &

Engineering participated in workshops to

Technology, B.Eng. (Hons.) in Electronic

develop strong CVs and applications. They also

Engineering, B.A. (Hons.) Accounting & Finance,

completed mock interviews with key regional

B.Sc. (Hons.) Bioanalysis & Biotechnology.
• Individual Role Play interviews were organised

employers in preparation for work placement.
• Work Placement Skills Pathway is a Career

in association with the Department of Electrical

Readiness Programme aimed at preparing

& Electronic Engineering and provided

students for their transition to the workplace.

individual role play interviews for students

It involved students undertaking several steps

with leading employers. These included

or activities in areas such as self-assessment,

Medtronic, Analog, ON Semi and Kostal.

skills development, workplace etiquette and

• In addition, interview training was provided

how to present themselves to the jobs market.
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Employer Engagement

LIT Spring Careers Fair 2020

We support local, regional, and national employers

In 2020 a Spring Careers Fair responded to

to connect with students through a variety of

specific demand from industry. It incorporated

means. Whether through careers fairs, lunchtime

the Postgraduate Study Fair and the Hospitality

series or specific events e.g. Regeneron Day 2019

Fair into one large event. 60 employers attended

we enable employers to present opportunities

the Moylish campus on the 12th February 2020

to LIT students and future graduates.
Regeneron Day
Job Opportunities/Vacancies

Regeneron, a Limerick based leading

We use a wide variety of platforms to promote

biotechnology company based in Limerick with

new opportunities (LIT website Careers

over 900 staff held a unique event with LIT in

Connect, Facebook, LinkedIn, Twitter, campus

November 2019. Offering an insight into the wide

noticeboards and targeted alumni mailing lists))

range of opportunities available with a leading

Students and graduates have direct access

local employer in the biotechnology industry the

to the LIT jobs board via the Careers Connect

event included extensive representation from

system. The system produces weekly jobs and

Regeneron staff, a stand on site, presentations

event alerts for registered students and provides

from LIT graduates and interns and panel

a searchable database of employers with over

discussions with Senior Executives of Regeneron

800 organisations registered on the site.
• Majority of opportunities are in STEM
fields (engineering, IT, construction)
• Increasing profile of opportunities in social
sciences, business, management, and enterprise
• New opportunities emerging in R&D

Our Response to COVID – Going Virtual
In line with all areas of activity across LIT the
Careers and Employability service has transformed
and modified it services so that it can deliver
high quality supports to students, staff, and
industry during this challenging period.

Company campus visits
Companies continue to visit the campus to

Virtual Supports

deliver presentations to students and to conduct

We transformed our supports so that they are

interviews for work placements and graduate roles.

now available on a variety of virtual platforms

In 19/20 LIT continued to be a “preferred supplier”

• Virtual appointments: these are now

of students and graduates to SAP, Apple and

done using platforms such as MS teams

Analog reflecting the high caliber of graduates.

with 150 appointments occurring

Companies visiting the campus outside of the

from March to September 2020.

successful Careers Fairs included Dell; Regeneron;
Aldi; Mazars; Kostal; BDO; Stryker; Jameson;
Cushman and Wakefield; EY; Sisk; Johnson &
Johnson; EI Electronics; Rockwell Automation;
Murphy International; Teachers for Asia.

• Virtual workshop/seminars: We developed
and delivered on-line workshops on job
hunting, CV writing and using LinkedIn.
• Work Placement Skills Pathway: We
supported students who, as a result of
COVID19 were not able to complete work

Autumn LIT Careers Fair 2019

placement the Careers & Employability

The Autumn LIT Careers Fair took place on

Service by delivering a career development

Tuesday October 8th, 2019. Attracting over 110

pathway which was delivered throughout

employers, and held on the Moylish campus, it

the month of July. This offered alternative

provides a unique opportunity for companies to

learning to students who were unable to

advertise their opportunities and for the Careers

commence or complete their placement.

and Employability team, academic staff, and
students to build relationships and explore further

Virtual Careers Events

opportunities. Transport was provided to students

On June 4th, 2020, the Careers & Employability

from other LIT campuses to attend the event.

Service hosted a virtual Q&A session with leading
local employers. Participating was Regeneron,
Dell, Northern Trust and Axiom SL. Each offered a
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unique perspective on the challenges presented
by Covid-19 and how that has impacted their
business and recruitment processes.
We commenced planning for our Autumn
Careers Fair to deliver this as an entirely online event, planned for 12th October 2020.
HEA Graduate Outcomes Survey
Unfortunately, the national HEA Graduate
Outcomes Survey was cancelled for
2020 as a result of COVID 19.

3.8.9
Access Service
The aim of the Access Service is to support

educational partners. The following are some

widening access for under-represented students

key initiatives and partnerships undertaken

by delivering targeted strategies to promote,

during the 2019-2020 academic year:

facilitate entry to and participation in the academic
programmes and student life of the Institute for

PATH 3 – Higher Education Access Fund

students who are currently under-represented in

The Shannon Consortium (SC) cluster were

third-level education. These students include:

successful in securing €900K (over a three-

• Students who experience socioeconomic disadvantage
• Students with Disability and/or
Specific Learning Difficulty

year period) in funding from the HEA for the
provision of access activities under the PATH
3 call for funding. This is designed to increase
the number of under-represented groups in

• Mature Students

the following areas: Students from schools in

• Members of the Irish Traveller Community

disadvantaged areas; Lone parents; Students from

• Lone Parents

a Traveller background and Early School leavers.

The National Plan for Equity of Access to

PATH 3 - Education Programme for Irish

Higher Education 2015-2019 was published in

Travellers and Early School Leavers

December 2015 with the Progress Review of

LIT are leading an initiative aimed at increasing

the National Access Plan and Priorities to 2021

participation in education by Irish Travellers

published in December 2018. The overall vision

and Early School Leavers. The LIT Access Service

informing the goals, objectives and actions

supported 8 students who are Irish Travellers, all

of the Plan is to ensure that the student body

of whom completed the 2019/20 academic year.

entering, participating in, and completing higher

All 5 students who commenced in LIT in 19/20

education at all levels reflects the diversity and

were supported through the 1916 Bursary Fund.

social mix of Ireland’s population. Collaboration

LIT Access Service also facilitated a workshop

and engagement with key stakeholders such

in Ennistymon Vocational School Working

as education providers, Further Education and

in partnership with the School Completion

Higher Education partners, community, statutory

Programme (SCP) for a group of Traveller

and voluntary agencies continue to support

students, which acted as an introductory

and develop educational opportunities, which

session to the aims of this PATH project and

contribute to an improvement in the economic,

the supports available in higher education.

social, and cultural well-being of our region.
LIT Access Service strives to exemplify excellence

PATH 3 - Destination College

in our engagement with community and

The Destination College programme is a
LIT Annual Report 2019 – 2020
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multifaceted approach to increase the number

Certificate in Transition to Higher Education

of students entering the Mid-West Cluster HEIs

LIT Access Service, in partnership with LIT Flexible

from second level schools in disadvantaged

Learning Department established the Certificate

areas of Limerick City and County. Under the

in Transition to Higher Education programme in

Destination College programme, LIT Access

2016 which aims to provide a foundation pathway

Service are committed to the provision of a ‘Study

for students to acquire the knowledge, skills and

Club’ for senior cycle students who experience

competencies required to successfully participate

educational and socio-economic disadvantage.

and embark on a degree programme. In the 2019-

The LIT Access Service Study Club commenced

20 academic year, the Certificate in Transition to

in November 2019 but moved to an online format

Higher Education programme was recognised by

in March 2020 due to Covid 19 restrictions where

the HEA for Performance Funding and awarded

there was regular check in sessions with members,

€200,000 to develop and grow the programme

in addition to keeping members informed of

over a two-year period. Our programme is

upcoming important dates and resources available.

highlighted on the HEA website at this link:

Partners include: UL, MIC, Engage in Education,

https://hea.ie/funding-governance-performance/

Northside Family Resource Centre, Limerick

managing-performance/institutional-stories-

CDP, Limerick DEIS schools, JumpAgrade.

of-impact/limerick-institute-of-technology/

Go4IT Programme
The Go4IT Programme is a collaborative initiative

Higher Education Access Route (HEAR)

with the Northside Family Resource Centre

HEAR is a third level alternative admissions

and aims to support young people who may

scheme for school-leavers who have the ability to

be from backgrounds where there is little or no

benefit from and succeed in higher education,

tradition of progression to third level education.

but who may not be able to meet the CAO points

The programme promotes access to third

for their preferred course due to the impact of

level education through a range of activities to

socioeconomic disadvantage. LIT welcomed

achieve their goals as they progress through

105 students who were eligible under the

their primary and secondary education.

HEAR scheme in the 2019/20 academic year.

Project outcome for 19/20:

Business in the Community Ireland (BITCI)

The 2019/2020 academic year saw fourteen new

LIT Access Service operates in partnership with

participants join and were selected from sixth

Business in the Community Ireland (BITCI) through

class in Corpus Christi and Thomond Primary

the Schools’ Business Partnership programme

School. The 6th class strand activities included:

and is partnered with Thomond Community

attendance at LIT for a Science Workshop, IT

College to deliver the Skills @ Work programme.

Exploration & sports activities in LIT Sports Hub;

In the academic year 2019/2020, twenty-one

attendance at the LIT Christmas Fair; science & Art

participants took part in this programme.

workshop in Learning hub; visit to the LIT campus
in Thurles (sports session and nutrition lecture.

Blitz IT Summer Camp

• Key developments included a 1st year

This Summer Camp is aimed at second level

photography strand and a 2nd year

students, with a primary focus to encourage

audio-visual strand

young participants (including a focus on female

• The thirteen participants in the 3rd and

participation) to consider a career in ICT and

TY strand worked in groups with their

especially computing careers. LIT Access Service

LIT GIVE mentors to participate in an

works in partnership with the North West Clare

enterprise programme.

Family Resource Centre in offering this initiative.

• In collaboration with the new LIT Access Service

In the 2019/20 academic year, LIT Access Service

Study Club, Go4IT 5th and 6th year participants

applied for funding to provide this Summer

were offered the opportunity to engage from

Camp in June 2020. However, due to COVID

September in the LIT Study Club. (Path 3).

19 it was not possible to run this event and
funding was not awarded due to restrictions.
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121 Digital

additional financial support to enable them to

LIT, in conjunction with 121 Digital, offered a

participate fully in their studies. €400,794 was

course in October 2019 to members of our local

received from the HEA, from which €398,812

community who wished to improve their digital

was spent. 1177 students applied for the scheme

skills and learn how to use their smartphones,

in 19/20, of which 1012 were successful.

laptops, tablets, etc. LIT ‘GIVE’ (Guided Initiative
in Voluntary Engagement) members volunteered

Book Lending Scheme

as tutors and members of the local community

In September 2004 the Access Service, in

attended a two-hour class every Thursday for

collaboration with the Institute Library, initiated the

five weeks. 16 learners and up to 20 volunteers

Mature Book Lending Scheme to support mature

participated in the programme. The feedback

students who experience financial difficulties in

was positive with great appreciation being

purchasing core recommended reading material. A

expressed to the team of GIVE volunteers who

total of 114 mature students applied for the scheme,

acted as digital mentors to the participants.

costing €1526.09 for the purchase of 46 new books.

Stakeholder Visits

Disability Support

During the 2019-2020 academic year, the

2019-20 has been an exceptional year for the

Access Service continued to facilitate a number

disability office due to the impact of COVID-19: in

of visits from secondary schools, further

mid-March, students and staff found themselves

education providers and community groups.

immersed in a very different learning landscape

A tailored itinerary was arranged to meet

in the space of a few unprecedented days. Overall

the needs of each visiting group. The Access

however, the experience of supporting students

Service worked to ensure that the visits were

remotely has been positive and efficient. In 2019-

welcoming, motivational and informative.

2020, the number of students registering for
disability-related supports in the Access Service

Post Entry initiatives pertaining
to the Access Service include:

has remained consistent with previous years.
578 or 9.9% of the student population registered
with a disability of which 337 claims were made

Mature Students

to the Fund for Students with Disability (FSD). LIT

The National Plan for Access to Higher Education

received an allocation of €229,401 from the FSD.

set a mature student participation target of 15% in
December 2015. In terms of mature students, LIT

PATH 2: 1916 Bursary Fund

has consistently surpassed national participation

The Minister for Education and Skills announced

rates for several years. In the 2019/2020

€1 million in Budget 2017 for a new Bursary

academic year, mature students comprised 19% (

Fund to commemorate the centenary of 1916 as

approximately 1109) of the total student population.

part of an overall package of access measures

A number of activities were offered to students

to promote participation by under-represented

in the 19/20 year: Information Seminars; Access

groups in higher education. This funding is being

Service Welcome Events; Mature Student Support

provided under Strand 2 of PATH to underline

Network; Mature Student Support Workshops

the Government’s commitment to the type of

and Mature Student Facilitated Workshops.

equality of opportunity envisaged by the 1916
signatories. Successful applicants are awarded

Student Assistance Fund

€5000 per annum for the normal duration of

The Student Assistance Fund (SAF) 2019 - 2020

an approved course. Applicants are required to

is part supported by the Irish government and

qualify as socio-economically disadvantaged, in

the European Social Fund as part of the ESF

Year 1 in the 2019 -20 academic year, and from

Programme for Employability, Inclusion and

one of the national access target groups. LIT

Learning 2014-2020. The Student Assistance

awarded 10 bursaries to successful applicants

Fund provides financial assistance for full time

in 19/20, adding to the 20 bursaries previously

and part time LIT students, who are experiencing

awarded in 2017/18 and 2018/19 academic years.

financial difficulties whilst in college and require
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PATH 3 - Supporting the Journey: Lone Parents
Commencing in Semester 1, the MIC Lone Parent
Project Officer attended Moylish campus one
afternoon a week to provide support to lone
parents. The Lone Parent Support Officer also
attended the Access Service Welcome Event in
Moylish to promote the service. A Christmas party
was hosted on Moylish campus, and student
parents were invited to bring their children to
the event for an afternoon of family friendly
fun. The Event was well attended with hugely
positive feedback from the students. It provided
an opportunity for the students to introduce
their children to the third level environment in a
non-intimidating and fun manner. The Easter Fair
event was cancelled due to COVID19 restrictions.
Guided Initiative in Voluntary
Engagement (GIVE)
The Guided Initiative in Voluntary Engagement
(GIVE) encourages all LIT students to engage
in voluntary activities. Championed by the
Access Service, the project benefits both the
community and the volunteers by combining
a service experience with a learning and
development experience. In 2019/20, 8 out
of the 31 students eligible for the President’s
Commendation Award applied for the award.

Conclusion
Overall, 2019-2020 was a very eventful year for the
Access Service with many new developments.
Notwithstanding the challenges that the
Covid 19 pandemic presented, the service
continued to provide a service that was studentcentred, supportive, open, and respectful.
Ongoing commitment from staff and support
personnel was marked by positive participant
feedback from those who engaged in and/or
were supported by the diversity and number
of programmes delivered by the service.

56

LIT Annual Report 2019 – 2020

LIT Annual Report 2019 – 2020

57

04
INTERNATIONAL
ACTIVITIES AND
EXTERNAL ACADEMIC
LINKS
LIT promotes and embeds global
perspectives in all its activities through
the commitment of the Institute's
community, an internationalised
curriculum, transnational research and
education partnerships, and extensive
staff and student mobility networks.

4.1

emerging economies of the eastern and southern

INTRODUCTION

hemispheres. China, Malaysia, Canada, and Brazil

The LIT/HEA Mission-based Performance Compact

LIT along with countries of the Middle East and

is reflected in the objectives of the LIT Vision

Africa. Activity is not confined to scholarship alone

and Strategy 2020 to further internationalise the

and advances LIT’s internationalisation goals in

Institute. Within that broad objective a number

respect of research, staff development, enterprise,

of actions and goals are in place to advance

and the achievement of LIT’s Horizon 2020.

are key sources of mutually fruitful partnership for

internationalisation at LIT. These include:
The LIT International community continues to
develop. Across all categories, LIT has had an
• Increasing enrolment of promising

intake in the region of 351 International scholars

and ambitious students and

and researchers for the 2019/20 academic year.

scholars from around the world.

During the second semester of the 2019/20

• Promoting and supporting international

academic year the Covid 19 pandemic hit

study, work placement and exchange

Ireland. While this impacted the numbers of

opportunities for LIT students and staff

inbound and outbound exchange students,

through the Erasmus + programme

LIT still welcomed 47 incoming exchange

leading to increased internationalisation.

students under the Erasmus programme.

• Developing articulation agreements
to establish international partnerships
to expand the LIT global footprint.
• Embedding the LIT Strategic Plan and
LIT’s Compact with the HEA in realising
quantitative and qualitative goals.

4.2
STUDENT EXCHANGES AND WORK
PLACEMENTS
Many of our programmes have an in-built
course requirement to undertake placements
in industry. Even for students who undertake

Over 80 nationalities are represented amongst

these placements locally, they are often

the current body of learners and researchers at

placed with local multinationals operating

LIT. Because internationalisation is a key review

within global multi-site structures.

criterion for programmatic review at LIT, faculty and
staff regularly rise to the challenge of augmenting

Additionally, LIT has used its participation in the

the global relevance, content, and delivery of

Erasmus+ programme to encourage students

their courses. The economy of Ireland’s Mid-West

to undertake their placements in other EU/

region, where LIT is based, is driven by clusters in

EEA countries. In an average academic year,

medical devices, pharmaceuticals, technologies,

around 60 LIT students annually - drawn from

electronics, aviation, and financial services sectors.

all faculties - undertake work placements all
around Europe. Countries in which LIT students

In turn, the employers from these globally

have taken Erasmus+ supported placements

traded sectors rely on LIT to provide a culturally

in recent years include The Netherlands, the

sensitive workforce with a global outlook. Natural

UK, France, Spain, Germany, and Belgium,

synergies therefore arise between LIT’s own

among a growing list of destinations. The LIT

internationalisation objectives and the inputs made

International Office is working all the time to

by local industry to the design of LIT programmes

support a larger number of students in this way.

and the priorities of LIT’s research clusters.
During the 2019/20 academic year, Erasmus+
In step with national and EU priorities, LIT

study mobilities were undertaken with partner

focuses its International partnership activity on a

institutes in France, Hungary, and the Netherlands.

combination of the industrialised nations of the

Currently, the Office of International Services

western world along with the population-rich

LIT Annual Report 2019 – 2020

59

is working with their academic counterparts

The work of LIT and the sector in the

to completely review current Erasmus

internationalisation space is supported by a

partnerships and to forge new study mobility

range of public, NGO and international bodies

partnerships in areas all across the EU.

whose contribution must be acknowledged.
The Institute acknowledges fruitful work in

Enabling a fixed combination of staff and student

conjunction with the Technological Higher

exchanges, LIT has won approval for funding

Education Association (THEA), the Irish Universities

of almost €500,000 since the inception of the

Association (IUA), the Higher Education Authority

Erasmus+ International (Non-EU/EEA) mobilities

(HEA), Quality and Qualifications Ireland (QQI),

in 2015. The countries with which it enables

the Irish Council for International Students,

mobility include Brazil, Canada, Malaysia, China,

(ICOS), European Commission Directorate General

Ukraine, Iran, Iraq, Georgia, Uzbekistan, Tajikistan,

for Education & Culture, and the European

and Kazakhstan. Achieving funding for the

Association for International Education (EAIE).

hyper-competitive Brazil and Malaysia markets

We also acknowledge the spirit of co-operation

in the latest Erasmus+ International mobility

that characterises our interactions with the

bid constitutes a great success for LIT. All of the

Garda National Immigration Bureau (GNIB)

funding achieved has been crucial in enabling

and the Departments of Justice & Defence and

the development of LIT's International Research

Education & Skills. Our work with these bodies

partnerships and the Institutional pathways

has beneficially engaged scholarships/funding,

for International students to come to LIT.

technical and regulatory guidance, intelligence
on partnership opportunities, strategic guidance,

4.3
VISITING AND HOSTING
INTERNATIONAL PARTNERS

internationalisation goals for the Irish Higher
Education Sector would be unachievable.

The overseas presence and visibility of LIT is

4.4

crucial to the achievement of internationalisation

ORGANISATION AND SUPPORT

goals. So too is the degree of discussion,
negotiation, understanding and the awareness

In 2019-2020 the Iternational Affairs at LIT was led

that we maintain with our institutional partners

by Mr. Paschal Meehan, VP International, and in

overseas. Throughout the 2019/20 academic

organisational terms the LIT Office of International

year, LIT reached out to prospective international

Services reports to the VP International. Ms.

scholars and researchers by attending a range

Clíona Campbell leads the Office of International

of overseas fairs and forums. We also reached

Services Team as Director of International Affairs.

out to our institutional partners by both making
and hosting a series of campus visits.
LIT welcomed international partners to Limerick
from Canada, China, Malaysia, Nigeria, India,
Colombia, UAE, and Pakistan. Reciprocal visits
were exchanged with existing and prospective
institutional partners in Canada, China, Malaysia,
Indonesia, Vietnam, Kenya, Nigeria, Ghana,
and India. In the second semester of the 19/20
academic year Covid-19 restricted the possibility
of international travel. LIT quickly adapted and
innovated in the new virtual environment to
maintain the strong relationships built with
international partners and continued valuable
work with partners in the online space.
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05
RESEARCH,
DEVELOPMENT
AND INNOVATION
LIT is committed to world leading applied
research, development and innovation, while
working in partnership with industry and
community stakeholders, and international and
indigenous actors. Our focus is on delivering
strategic economic, environmental and societal
impact, and producing exceptional graduates
through research informed teaching.

5.1
RESEARCH

of our research institutes with our faculties linked

The Limerick Institute of Technology’s vision is to

will have a long-term impact as we move towards

be a leading provider of higher education that is

sustainability and will form the basis for this

student-centered, research informed, industry

researcher and innovation sustainable plan for a

relevant and accessible for all. The Project Ireland

vibrant researcher ecosystem within our University.

to a diversity of funding streams. These initiatives

Innovation 2040 and the Research Priority Areas
2018-2023 outline government strategy to increase

The development of our unique new Technological

the investment in Education, Research and

University will have a clear regional focus with a

Innovation, and to focus part of that investment on

national and international outlook matching the

areas aligned to enterprise development. Recently

ideals and ethos of the European University Area

LIT and Athlone Institute of Technology (AIT)

strategy. This is an approach that has increasingly

have confirmed the formation of a consortium to

been taken in the formation of new universities

develop a new Technological University (TU) which

in Europe, and we see a major benefit for our

will be generationally significant for the Mid-West

stakeholders by adopting it in Ireland. LIT is a

and Midlands regions. At the heart of our strategic

founding member of the Regional University

development is the ambition to be a strategic

of Europe Network (RUN). The network made

knowledge generator and technology transfer

up of partners from Portugal, Holland, Ireland,

partner of choice for companies and organisations

Finland, Austria, Hungary and including AIT

facing the challenges of achieving sustainable

will strive to secure the sustainable economic,

competitive advantage in their marketplace.

social, cultural and environmental progress

Transitioning to a more research orientated

of its partners and our regions by delivering

organisation will bring with it a cultural shift and

on the future and advanced skills necessary

ethos that supports research engagements as a

for its students and regional stakeholders to

core function of the new technological university

successfully engage in societal transformation and

activities. The new TU will be committed to

active citizenship. This mission will be achieved

building research capacity and scale with a strong

through the development of innovative mobility

nexus to education and enterprise with a global

activities driven by collaborative inter-university

orientation. Specifically, we have planning in place

and inter-regional approaches in research,

for the development of staff, while also expanding

development and innovation, pedagogical

and growing the pipe-line student research base.

development and regional engagement, which

Nurturing a research culture is a multi-faceted

will foster at their core existing European Union

agenda and requires many aspects to fully

principles, values and objectives. The creation

deliver on such an outcome. Research students

of collaborative student-centered research and

form the catalyst to develop academic staff,

learning opportunities across the partner regions

through targeted initiatives like staff mentorship,

of RUN-EU through development and delivery

supervision experience, academic leadership,

of innovative mobility activities, creation of new

research development, networking, funding,

collaborative transnational education platforms

impact and mobility activities. Nurturing and

to drive mobility and collaborative transnational

advancing our growing international partnerships

pedagogical, research and innovation activities

with benchmarking universities will accelerate

among alliance partners namely Future and

opportunities for staff development and will act

Advanced Skills Academies and European

as a driver for enhancing specialist mentorship

Innovation Hubs and initiation of the development

through the appointment and engagement

of a European Zone of Interregional Development.

with distinguished visiting research fellowships.
Supporting and enabling greater cross-cutting
collaborations and initiatives between staff across
science, engineering, business and humanities
will grow scale in established and emerging areas;
such as through inter alia increased integration
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1
2

3

4

5

1.

THEA RDIE Visit to The National Bioeconomy
Camus, Former Lisheen mine site, Moyne,
Co. Tipperary

2. THEA RIDE visit to Lisheen
3. Dr Tracy Fahey, Dr Fiona Quill, Sorcha Lynch,
Rowena Quill, Jess Tobin and Sinead Williams
(Womarts participant).
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4. LIT attendees at the launch of the Regional
University Network in Brussels in February 2020
5. LSAD Materials Library
6. From L to R Dr Sushanta Sasha, Dr Catherine
Collins, Dr Liam Brown, Dr Elva O’Conaire,
Dr Lena Madden

We are committed to building research

both in and between our faculties and research

capacity and scale. In this transitional period to

institutes for staff research development that

a sustainable research culture and innovative

optimises links with established national

ecosystem we have identified a number
of critical area action plans for success.

and international academic partners.
• Nurture and retain high-calibre
undergraduate researchers.
• Provide state of the art supports and training

• Researcher ecosystem: growing a

for graduate students and for research

dynamic, responsive and agile researcher

development. Use leading international

ecosystem that combines a broader

researchers as mentors to support mentor

regional-focus with a global orientation.

and train early-phase researchers, for example,
appointment of visiting research fellows.

• Graduate researchers: harnessing our
graduate school model and quality
assurance to ensure research excellence

• Differentiate its research agenda
from the traditional universities.
• Internationalise the mobility of researchers

enabling a seamless process interface

through ERASMUS, MSCA RISE, COST and the

with faculties.

Regional Universities Network (RUN-EU).

• Sustainable finance: using dynamic
financial models to support a diversity
of research, innovation and enterprise

5.1.1
Research Vision

funding.
Working through the Office of the Vice President
• Successful organisation: developing a

for Research, Development and Innovation, at

strong organisational structure to build

the heart of research at LIT is the commitment to

researcher expertise, ambitions, capacity,

applied research, development and innovation,

progression and scale in tandem with

working in partnership with industry and

our strategic partnership model.

community stakeholders, supporting international
and indigenous actors with activities that are

• Internationalisation: enhancing

focused on existing and emerging areas of

researcher mobility and multi-cultural

expertise within LIT. Within the overall context of

engagement through a strong

the Institute's TU ambitions aligned with being

international strategic partnership model.

a leading provider of higher education that is
student-centered, research informed, industry
relevant and accessible for all the RDI Vision ‘is to
inspire and enable a transformative ecosystem

Our plan will enhance research capacity and

for research, development and innovation’.

scale across the new TU. It will also ensure the
sustainability of our research model and help to

The ambition of our researcher ecosystem plan

recruit new researchers, internally from staff and

is shaped by the TU legislative requirements and

undergraduates and externally from national

also national and international policies including

and international contributors and collaborators.

Horizon Europe and Project Ireland 2040,

The plan will also enable the new TU to:

which plans for a scaling of the capability of the

• Leverage established successes and

technological higher education sector building

associated partnership networks to foster

on regional, national and international policies,

further growth, for example, via Horizon

strategies and initiatives. The ‘knowledge square’

Europe through optimisation of the

of research, innovation, education and society

structures, systems and human capital.

will be the foundation of our knowledge-based

• Promote cross-disciplinary work to further

research approach, disseminating knowledge,

enhance socioeconomic impact of research.

transforming ideas into businesses, delivering

• Enable and grow cross-cutting networking
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global impact, value and innovative solutions for

Policymakers and funding agencies have

the economy and for society. Our plan is aimed

emphasised the importance of research that has

to ensure a high level of enhanced, sustainable

societal and economic impact. Our Technological

research cooperation across all levels of the

University will be no exception. The traditional

organisation and across different areas of research

research indicators of peer-reviewed publications,

activity that will build on their complementary

international conferences and research income

strengths and where research students and staff

from funding agencies will form part of the

are empowered to implement our vision and

quantitative and qualitative metrics we will use

exceed our goals. This ambition is mirrored in

to measure our performance. Our plan will also

our ‘quintuple helix’ innovation model involving

include other key factors primarily measuring how

interactions among five key elements of society:

the results of our research impacts society with a

academia, industry, government, culture, and the

specific focus on our regional and national impacts

environment. This will ensure the establishment

as well as the international agenda. Tracking

of research links and structures which will

research performance within our University will

facilitate the creation of a true multi-locational

focus on the Horizon Europe impact objectives.

university campus embedded in our region in

Societally we will measure the impact of research

collaboration will all relevant stakeholders.

and innovation in developing, supporting and
implementing policy, and supporting the uptake

Our researcher ecosystem will be

of innovative solutions in industry and society to

based on the following pillars:

address global challenges. Our impact will create
and diffuse high-quality new knowledge, skills,
technologies and solutions to global challenges as

• Excellence: leveraging the experience

defined within the seventeen Social Sustainable

of the supervisors and the training

Development Goals and the economic impact

programme to become outstanding

will foster all forms of innovation, including

researchers, with high standards of quality

breakthrough innovation, and strengthening

and research outputs.

market deployment of innovative solutions directly
to industry floors of our research partners.

• Transversality: embracing inter/multi/
trans-disciplinarity as “the new normal”

We will continue to focus our RDI, in strategically

in research, acquiring the ability to

orientated, market led, impact focused high‐quality

challenge disciplinary borders, including

R&D projects and enterprise and development

mechanisms to create synergistic links

services which form the foundation of RDI

between disciplines.

excellence at LIT. Through innovative partnerships
between researchers and industry partners we

• Openness: ensuring researchers follow the

will create a blueprint to remove traditional

Responsible Research and Innovation (RRI)

obstacles to innovation and revolutionise the

guidelines, including public engagement,

way the public and private sector work together

gender, ethics, and science education; with

to bring research, developments, and innovative

particular focus on open access to tools

advancements to marketplace for societal benefit.

and data, in consonance with the research
programme directives.

More than €1 million has been secured by LIT
researchers in Enterprise Ireland calls for funding

• Applicability: emphasizing the importance

for new state-of-the-art research equipment,

of finding ways to realise ideas and take

allowing the institution to enhance its support

up/exploit the results of research, especially

to Irish companies in the food, biopharma and

in areas with high impact potential, i.e.

cosmetics sectors. Shannon Applied Biotechnology

to pursue actual implementations of the

Centre (ABC), which is co-located between LIT and

research in real applications.

IT Tralee and co-funded by Enterprise Ireland, were
successful in the Technology Gateway Network
Programme’s Capital Fund; with six successful
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applications, Shannon ABC secured over one

Technologies and Interactive Systems. Each of

eighth of the total funding on offer. The Technology

these themes have priority areas that will be

Gateway Network provides business with access

the focus in the short to medium term and are

to over 300 highly skilled and industrially focused

anticipated to evolve and change over time. LIT’s

researchers, together with specialist equipment

Research Centres and Groups are and will continue

and facilities. The new equipment will allow

to be aligned with the themes and priority areas.

Shannon ABC’s industrial partners in a number

Continuous horizon scanning and engagement

of industries – including the food, biopharma,

with stakeholders has the potential to identify

cosmetics, farming and green energy sectors – to

other areas and themes, which can be incorporated

test their products with the highest degree of

into the RDI portfolio. Several of the themes and

accuracy, license and release them to market. LIT’s

areas are interdisciplinary in nature and this

Research, Development and Innovation activities

approach is supported by many of LIT’s research

will align with relevant Technology Readiness

centres and groups. Where opportunities emerge

Levels (TRLs) and target key strategic areas which

for collaboration across thematic areas these

align with the mission of LIT and the capabilities

will be exploited e.g. Social Sciences and Climate

of its staff and stakeholders. Technology Readiness

Action; Technology and Arts as interdisciplinary

Levels (TRLs) are indicators of the maturity level

RDI is a key focus and strength of LIT. In the

of particular technologies. This measurement

year under review, there were more than 160 LIT

system provides a common understanding of

research postgraduate students and 9 graduations

technology status and addresses the entire

– 2 PhD students in the Department of Fine Arts;

innovation chain. There are nine technology

1 PhD student in the Department of Design;

readiness levels; TRL 1 being the lowest and TRL

1 Masters Degree student in the Department

9 the highest. Generally, Research activities will

of Mechanical & Automobile Engineering; 1

focus on TRLs 3-7 while Development Activities

Masters Degree student in the Department of

will focus on TRLs 6-8 and Innovation Activities

Information Technology; 3 Masters Degree student

at Levels 8-9. This will help to ensure that RDI

in the Department of Fine Art and 1 Masters

activity is transferred to taught programmes

Degree student in the Department of Design.

given our Institutional ethos of research informed
teaching. Each faculty has a dedicated knowledge
hub that is supported both centrally though the
Graduate Studies and Research Office (GRO), the
Development Office and the Innovation team
and at faculty level through the faculty research
champions, supported by Faculty Deans. The areas
of Biotechnology and Food, Energy/Sustainability
and Climate Action, Manufacturing and Materials
Engineering, ICT, Data and Industry 4.0 are
the key themes within the Faculty of Applied
Science, Engineering and Technology (ASET). The
Faculty of Business and Humanities has a clear
focus on Social Sciences, Health, Wellness and
Sport, Enterprise and Innovation. For example,
the purpose of Social Sciences ConneXions, an
umbrella research centre of five distinct research
groups within the department of Applied Social
Sciences, is to promote social inclusion, provide
a voice for those who are not heard, and enrich
the body of academic knowledge informing
social and community practitioners from a
variety of disciplines. Limerick School of Art and
Design (LSAD) is focused on Art, Design, Creative
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5.1.2
Research Objectives

1.

3.

LIT will deliver on strategic TU targeted

We will develop applied, problem orientated

numbers of postgraduate research students/

research and technological innovations with

research income in areas aligned with our

direct societal benefits and aim to increase

impact focused applied research fields

the number of knowledge-based start-

through the integration of practice-led

ups in the region by directly supporting

industrially focused master’s and doctoral

regional spin in entrepreneurs, student

structures alongside traditional routes.

start-ups and spin-out companies.

2.

4.

We will also remain committed to building

We will continue to develop innovative

new relationships with prospective new

partnerships with industry partners

external research partners, including:

to remove traditional obstacles to

strategic partnerships with new businesses,

innovation and benchmark research,

public sector bodies and collaborative

innovation and enterprise activities against

industrial funding schemes including

appropriate international standards.

Knowledge Transfer Partnership Innovations.

5.1.3
Research Ethics Committee
The LIT Research Ethics Committee operates

Membership of the Research Ethics

under the aegis of the Academic Council Sub-

Committee consists of:

Committee on Research and Postgraduate
Matters and has general responsibility for:

Chair of the Research & Postgraduate Matters
Sub-Committee; Head of Research and Technology

1. Developing and monitoring of the Institute’s

Transfer; Graduate Research Office Member;

Research Ethics Policy and Procedures and

at least one representative from each Faculty/

advising the Academic Council Sub-Committee

School/Department within the Institute; Nominee

on Research and Postgraduate Matters on

from the Registrar’s Office and a member with

matters related to Research Ethics.

legal Expertise. Additional members from the
staff of the Institute or external to the Institute

2. Reviewing and deciding on applications

external experts) may be invited to attend

a) LIT postgraduate research

as advisors for periods of time or for specific

degree programmes
b) External researchers accessing
LIT staff and students
c) Research being carried out by staff
members of LIT within the Institute
d) Research being carried out by staff
members of LIT on behalf of the Institute
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may be co-opted and other persons (including

for ethical approval with respect to:
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purposes. The Committee met on 7 occasions
during 2019/2020. A total of 98 applications for
ethical approval were reviewed, of which 83
were from LIT research postgraduates, 12 from
LIT staff and 2 from external researchers.

5.1.4
New Research Programmes
The following is a list of some new Research
Degree Programmes for 2019/2020 being
undertaken by LIT postgraduate students:
• MA Engagement and Learning - LIT Shinnors
Scholarship with Limerick City Gallery of Art
• Study of composition of essential
oils extracted by various methods
from Irish hemp plants
• Development of Scalable AI
workBot suitable for deployment
in Industry 4.0 manufacture
• The Value of Time - A Gendered Perspective
• Contemporary soda fired ceramics:
Establishing a vernacular approach in
response to the ecology, mineralogy
and culture of County Clare.
• Antibiotic resistant bacteria, a result
of mass production and consumption
of meat: a critical artistic response
• How can the animation process
be used as an art therapy tool
to promote mental health?
• Defining Visionary Art in a Jungian
and Post-Jungian Perspective
• Student Experience of Empowerment:
Case study of a Multi-location Higher
Education Organisation in Ireland
• Through education and experimentation,

• The emerging trends and attitudes
towards social media marketing amongst
millennials and how can they be used
to improve consumer banking? - A
study of Credit Unions in Ireland
• Self-Stereotying within STEM
Subjects & Careers
• The Impact of Transformative Learning
in Further Education on Irish Society
• An investigation and implementation
of advanced control methods in
environmental growth chambers
• Isolation and optimisation of Irish
microalga Porphyridium spp. for
enhanced nutritional composition
• Microbead encapsulation of plantderived bioactive compounds
• The Development of LCMS and
GCMS Methods for the Detection
of Drugs Used in Animal Sport
• Microbead encapsulation of
proteins and select nutrients of
relevance to sport nutrition
• Automatic design of digital circuits
• A Pedagogical Evaluation of the Personal

shifting the interdisciplinary perception

Development Module in the Social

of printmaking and introduce it as a

Care Programme in LIT- Graduates'

centre for innovation and creativity

Experiences and Perspectives

• Artificial Intelligence Based Approach
to Live Speech Mapping
• An identification and evaluation of the

• An Assessment of the CCJ Model
• An Evaluative Study of the Impact of
Active Learning on Academic Practice

extent to which security issues influence

and Graduate Attributes in Blended

attendee’s perceptions of events

and Online Learning Environments

• The match-play sprint profiles of elite senior

• How can mobile application technology

camogie players during competitive games

be used as an addiction recovery tool?
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• Measuring LIT’s Entrepreneurship

• A machine learning approach to integrated

Pathways - “The effectiveness

dimension data for reworked aero engine

of HEI supported pathways for

component parts (Lufthansa Technik)

entrepreneurs: the LIT experience”
• Digital pathology in Lung Cancer: Utilising
customised image segmentation and
quantification software to uncover
diagnostic and prognostic relevant
clues in tissue architecture.
• Assisting Medical Diagnosis through Fog
Computing and Machine Learning
• Development of an Edge Computational
Device for Integrated Data Analysis (Grattan)
• Design of a Digitalisation
Project for Stryker (i)
• Optimisation of the design and verification

• Limerick Smart City – Energy
Security and Fog Computing,
• An Investigation into the Physical and
Technical Demands of Hurling
• Delivery of non-formal education / youth
work services and supports to young
people aged 10-24 years transitioning
from Direct Provision (DP) in Limerick
• Biochemical characterization of
Smallanthus sonchifolius (yacon)
root and yacon products and in vitro
investigation of their prebiotic effect
• Bioavailability of supplementary mineral

approach to the development of automated

nutrients in various crops species for

manufacturing lines in a contact-lens

health promoting applications

manufacturing facility (Johnson & Johnson)
• Development of a Smart IoT &

• Artificial Intelligence Biometric
Authentication Framework for

CPS based production system for

Protecting User Data and Authenticating

craft baking (Drew Labs Ltd.)

Services and Mobile Applications.

• Design of a Digitalisation
Project for Henkel Ireland
• Assessment of potential for Digitalisation
of production lines in a high volume
lean discrete manufacturing
environment (Ei Electronics)
• Design of an Integrated System to provide

• Art, Psyche and the value of the Creative
Imagination: a Contemporary Perspective.
• A study on the use of sharing
circles on a CSR platform
• An exploration of trust rating and
impact scoring under corporate
social responsibility funding

Automated Data Analytics for a Medical
Devices Production (Boston Scientific)
• Design of a Digititalisation Project
for Alcon Laboratories
• Design of a Digitalisation Project
for Collins Aerospace
• Design of a digitalisation
project for Stryker (ii)
• Design of a Digitalisation Project
for Siemens Healthineers
• Design of a Digitalisation Project
for Modular Automation
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See Appendices E, F and G for a list of Research
Development, Innovation projects and selected
staff publications and presentations.

5.2
DEVELOPMENT UNIT

• Consultancy activities in both the
public and private sector.
• The co-ordination of the Innovation Vouchers.
• Supporting the Research team and Enterprise

5.2.1
Introduction

and Innovation team where appropriate.
The activities of the Development Team can be

The LIT Development Unit is dedicated to

summarised under the following key headings:

implementing LIT’s vision of supporting
individuals, companies and industries in the
Mid-West, driving change and making positive
impacts throughout the region and beyond.

• Securing, managing and implementing
development projects through EU sources such
as Horizon 2020, Interreg, Erasmus+ and more.
• Consultancy projects for both public and

The Development Unit – the majority of which is

private organisations, mainly in the fields of

based on the Thurles campus - continues to grow

strategic planning, training and development.

in terms of its range of staff, areas of expertise
and its ongoing projects. This continued growth
has enabled the unit and LIT to consolidate its
position at regional, national and international
levels, which has resulted in LIT and the Unit
being approached to engage in further activities
across a range of areas, by an ever-increasing
number of partners and stakeholders.

• Developing and enhancing network
connections at regional, national and EU level.
• Enabling and encouraging staff based in Thurles
to engage with the broader RDI Activities.
• Co-ordination of the Innovation
Vouchers Scheme across LIT.
• Management and implementation of RDI’s
strategic communications plan through, PR,
digital marketing, and traditional and digital

Continuously maintaining and enhancing

media.

partnerships is critical to the Development
Unit’s continued success.
Working from a core of sustainable development,

5.2.2
Highlights

the unit’s activity incorporates climate action,
energy, rural development, social enterprise
and technology for educational purposes.

• Total value of projects commenced in this
period is €7,625,627 with total LIT budget
of €1,362,136.

Despite the impact of Covid 19, 2019/2020
saw further success for the Unit in terms

• 24 Innovation Vouchers completed or

of new contracts being secured, as well as

commenced during the period, bringing

several projects reaching completion. The

the total value of Innovation Vouchers

team has also expanded with the recruitment

completed by LIT staff to €156,000

of new staff members, with the team now

during this period.

including expertise in project management,
sustainable energy, event management,
communications and project administration.

• Development Units network of partners
across Europe has now grown to more
than 160.

The work carried out within the Development
Unit is extensive and diverse and includes:

• LIT Development Unit successfully adapted
and completed the second year of the FOLM

• Facilitation of various development projects.

(From Outdoors to Labour Market) project in

• Acting as a liaison with LIT’s Head of Research

line with Government Covid19 guidelines.

for Tipperary-based research projects.
• Participation and lead in various EU projects.
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5.2.3
Our Covid Response

5.2.4
Project / Proposal Status

Throughout 2020, the Development Unit

The table below highlights the total activity of the

continued to regularly communicate with

Development Unit to date in terms of on-going

our European partners across our ongoing

projects, contract under negotiation and proposals

23 projects via Microsoft Teams and other

which have been submitted for funding or are

teleconferencing services, making progress

under final stages of preparation.

across a number of different work packages
since the introduction of remote work.

5.2.5
New Projects Commenced in the Period

We have held virtual partners meetings
across almost all projects since the initial
Covid-19 outbreak in mid-March 2020.

SPEEDIER

We also hosted a number of online interviews

Area: Energy

and webinars were conducted across projects

Duration: 30 months (June 2019 – December 2021)

such as EMwoSE, Superhomes 2030 and FOLM.

LIT budget: €258,800

We also continued to liaise with individual project

Summary

partners and funders regarding specific project

SPEEDIER is a highly innovative one-stop-shop

arrangements, i.e. possible project extensions

solution that applies an integrated approach

and potential travel restrictions into the future.

to energy management providing information,
advice, capacity building, energy auditing,
financing, implementation of energy efficiency
solutions and monitoring of impacts.
This integrated approach is also advocated
by the International Energy Agency in their
2015 report ‘Accelerating Energy Efficiency
in Small and Medium-Sized Enterprises’.
A key innovation, upon which the SPEEDIER service
is founded, is the self-financing mechanism. This
novel funding mechanism works by implementing
simple no-cost actions first (e.g. raising energy
awareness of staff or switching to a cheaper energy
supplier), ring fencing the savings from these

The FOLM project was successfully adapted to a
5 day face-to-face outdoor learning experience in
line with Government Covid-19 guidelines.

actions and using them to pay for low, medium
or high-cost energy efficiency measures and the
continued services of the SPEEDIER Expert.

STATUS

NO. PROJECTS

TOTAL LIT
BUDGET

ENTIRE PROJECT
BUDGET

Ongoing

31

€7,618,648

€36,302,445

Proposal Under Development

2

€200,000

€800,000

Submitted Proposal

5

€774,702

€22,161,852

38

€8,593,350

€59,264,297

Total
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The iterative cycle of implementing ECMs,

Summary

determining the savings against an agreed

The overall aim of BUSLeague is to address and

baseline, ring fencing those savings and reinvesting

overcome the challenges of the stimulation of

them into additional measures is the core

demand for energy skilled workforce (demand

innovative principle of the SPEEDIER Service that

side), along with hands-on capacity building to

can be applied to both SMEs and large enterprises.

increase the number of skilled workforces across
the building design, operation and maintenance

The project team has 10 partner

value chain (supply side). BUSLeague will achieve

organisations with pilots taking place in

this objective by developing and implementing

Ireland, Romania, Spain and Italy.

a cross European recognition of energy skills,
together with upscaling successful training

Objectives and Aims of the Project
• To facilitate the uptake of energy audits and

methods and techniques which have already been
developed in previous EU and National initiatives

implementation of the resulting energy

such as BUILD UP Skills, Construction Skills.

conservation measures in SMEs in each of

BUSLeague focusses on a blend of four elements:

the 4 pilot regions by offering a programme

mutual recognition of energy skills, awareness

of outsourced energy management.

raising, capacity building and legislative changes.

• To demonstrate the effectiveness of the
self-financing mechanism as a means of

Implementation will be done at country specific

driving investment in energy conservation

and regional levels; based on a blend of measures

measures among SMEs and large enterprises.

to stimulate demand complimented with hands-

• To enhance the energy culture of SMEs

on and practical upskilling of involved local and

through a series of engagement awareness

regional workforce. In this way engagement

and capacity building activities leading

of SMEs will be ensured. BUSLeague is formed

to SMEs that are fully aware of the

by a coalition of former BUILD UP Skills and

multiple benefits of energy auditing.

Construction Skills projects. The partners

• To demonstrate the SPEEDIER Service

believe that by working together the national

as an innovative & effective tool that

implementation plans and developed means

can be used by member states to

will improve and become more attractive

enhance the delivery of Article 8 of the

and effective. BUSLeague is strengthened by

EED in SMEs and large enterprises.

experienced anthropology researchers and

• To increase the skills of the key market

educational technology researchers in order to

stakeholders that will enable the long-

prove impact, and to optimize the blends for

term delivery of the SPEEDIER service

stimulating demand and optimizing learning

beyond the end of the project.

transfer of applied learning means and materials.

Targets

In Ireland, a blend of measures to stimulate

• 110 companies participating

demand complimented with hands-on

• Total Energy savings - 655,000 MWh/year

and practical upskilling carried out with

• Total CO2 savings – 1,265 Tonnes/year

involved local and regional workforce. In
this way engagement with policy makers,
regional bodies and SMEs is ensured.

BUSLeague – Dedicated to stimulating
demand for sustainable energy
skills in the construction sector

Twelve partners from seven European countries,
Ireland, Netherlands, Slovenia, France, Bulgaria,
Spain, and Austria are involved in the research and

Area: Energy
Duration: 30 months (September 2020
– February 2023)
LIT Project Budget: €19,8031.25
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implementation of 6 National Implementation
Plans working alongside DIY/Manufacturers,

Europe and the construction sector,
• from an end user perspective, a digital

Training centres, policy Makers and Local

HP Knowledge Hub will be created to

Authorities and SMEs. It is intended to develop

provide guidance, support and tools

relevant training programmes and pilot these

e.g. technical information, case studies,

to train 2640 people in the construction sector.

procurement guidance to increase the

Additionally a mobile BUSApp is to be developed

demand for HP skills and knowledge.

further to enable workers to assess trainings easier,

• a HP Benchmarking Tool enabling end users

develop their own training plan and promote their

to consider options and performance of HP

own skills and qualifications on a skills register.

technologies within different building types.

Objectives and aims of the project
• Objective 1. On demand side: to provide

The HP4All Package will be validated through 3
regional plans being implemented (AT, ES and

access to skilled workforce easier and more

IE) with the ambition of driving market change,

attractive for companies and building owners

influencing end user decisions and planning

alike, by providing recognition of energy skills

for new innovations. The implementation plans

and qualifications in the construction sector.

will be informed by extensive stakeholder

• Objective 2. Awareness and influence
legislative changes that will stimulate and
advance the demand for energy skills.

engagement to map current and future barriers to
HP market exploitation and skills development.
• 400 people will receive Capacity

• Objective 3. Upscaling use of successful

Building and guidance interventions

training methods and techniques which

at regional/national level to build skills/

have already been applied in previous EU and

knowledge on new innovations and HP

National initiatives such as BUILD UP Skills.

solutions e.g. smart grid integration, hybrid

• Objective 4. To demonstrate increased
demand and evidence-based proof
of successful upskilling.
• Objective 5. To expand the BUSLeague
at national and EU-level by developing
and implementing a communication
and replication strategy.

technologies etc. Large promotional
campaigns for end users will be held,
• >20 Case Studies/Best Practices showcasing
impact of skills on HP performance created,
• >10 workshops with policy makers,
manufacturers and supply chains held,
• Campaigns held in 10 DIY Stores and
recommendations regarding policy
and procurement development.

HP4All
Objectives and aims of the project
Area: Energy
Duration: 30 months (June 2020 – December 2022)
LIT Project Budget: € 198,031.25

• Address market inertia by identifying drivers
affecting demand and acceptance of HPs within
the Construction Sector and HP Value Chain
• Design and Pilot a HPSkills Competency

Summary

& Excellence Framework to support

HP4All brings together leading experts

Mutual Recognition of HP Skills

across Europe to enable capacity and skills
development within the Heat Pump sector
and to ensure that the energy efficiency

quality solutions delivered by a skilled workforce
• To increase the number of skilled workers

gains afforded by heat pumps are realised.

across the HP design, operation and

HP4All will develop the HP4All package,

maintenance value chain, with a specific

a set of innovative tools and resources
to be used by the different related
stakeholders. The package includes
• a HP Competency Framework to facilitate
Mutual Recognition of HP Skills across
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• To enable end users/clients to demand high
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focus on the engagement of SME’s
• To expand the HP4All at national and EU-

developed which will inform Innovative Business
models based on the concept of regional “one

level, by developing and implementing a

stop shop”. Superhomes2030 will facilitate a Deep

communication and replication strategy

Retrofit Community of Practice (CoP) across Europe
where leading experts, practitioners and agencies
involved in Deep Retrofit will share experience,

Superhomes 2030

knowledge and competency thus driving the
retrofit agenda. Opportunities to expand the

Area: Energy

Superhomes model outside of Ireland will also

Duration: 30 months (June 2020 – January 2023)

be explored, using linkages created through the

LIT Project Budget: €249,125.00

European Heat Pump Association and FEDARENE.

Summary

Objectives and aims of the project

Superhomes is a deep retrofit service for residential

• Develop a network of 80 High Performing

buildings in Ireland that has been developed

Contractors across Ireland, supported by

in Ireland by the Tipperary Energy Agency and

3-4 Regional Superhomes One Stop Shops,

running since 2015. The aim of Superhomes2030

to deliver high quality deep retrofits

is to dramatically scale the Superhomes offer in
Ireland to move from a model which completes
100/€6m worth of retrofits per annum in 2019 to
500/€36m per annum by 2023, and 3,000/€150m

• Develop the Superhomes approach as a
trusted model in the Irish Deep Retrofit Market
with 500 retrofit completions per annum
• Expand the Superhomes Solution

per annum by 2030 (10% of National Target). The

Regionally to cover 60% of the population

expanded and improved Superhomes service

and Optimise Business Processes thereby

would result in 48 GWh savings (between
2020 and 2023) compared to a Business as

improving efficiencies by 10-15%.
• To design and pilot an innovative deep retrofit

Usual scenario of 25GWh. This ambition will

finance solution which aligns with market

be achieved through the development of

demand and policy objectives and supports

• 4 Regional Superhome One Stop Shops
which will engage 80 High Performance
Contractors to deliver quality retrofits nationally
• Contractor Development and training for
SMEs/Contractors (technical staff) (>200

€10m of residential retrofit investments by 2023
• To ensure that Superhomes adopts and
implements best practice solutions and
technologies in line with new innovations
in technology and processes.

people trained) and homeowners
• Attractive finance solutions
independent of public finances,
financing >€67m per annum by 2030
• Of technical standards, tools, analysis

BIMzeED
– Education for Zero Energy Buildings
using Building Information Modelling

and design systems and solutions.
• Creation of open-source energy performance

Duration: 36 months (November

data platform (Superhomes Digital

2018 – November 2021)

Hubs) which demonstrate the value of

LIT Project Budget: c. € 218,000

undertaking nZEB retrofits to the market,

				
Summary

A Growth Strategy and Business Plan will be

The BIMzeED project intends to improve the
human-capital basis of the construction sector,
acting on Institutes of Higher Education and
Vocational Education and Training systems in
Europe. The project supports the construction
industry, through education and training to upskill
on technical innovation and digitalisation.
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mutually recognised micro LUs delivered as
BIMzeED develops and pilots 12-16 innovative

blended, in-class/on-site or on-line training, are

Learning Units (LUs) especially focused on Nearly

designed to be flexible as stand-alone units,

Zero Energy Buildings and Building Information

combined as a group of LUs or integrated into

Modelling/digitalisation, demonstrating how

existing curricula. Training the workers and staff

BIM can assist with achieving cost effective

in SMEs will improve their competitiveness by

NZEB construction. The trainings directly

ensuring SMEs can keep pace with this fast-

target HEIs / VETs educators and, indirectly,

developing industry and integrating the LUs into

the potential audience of these educators:

existing curricula will ensure that the training

SMEs (site managers, craft workers, senior

available at higher and vocational levels meet

operatives), students and apprentices.

the demands of the industry. The LUs, as they
are designed to be accessible, will enable SMEs

Four European countries, Ireland, Croatia, Spain

in particular within the construction sector

and Hungary, are involved in the pilot phase during

to begin the digitisation and transformation

which 120 educators at European HEIs and VETs

journey within their organisations.

are trained or upskilled with the new learning
resources and training materials, with further

Sample Learning Unit overviews

piloting of 12-16 LUs with 400-500 construction
students, site managers, craftworkers and other

Learning Unit 1

experienced operatives, therefore improving

– Collaborative BIM to achieve NZEB

their employability. BIMzeED work with national
steering groups and an expert panel compiling of

Learning Unit 1 aims to give all tools and

professionals, SMEs, Industry, product & technology

knowledge necessary to all project team

providers, R&D and policy makers across Europe

members for BIM workflow generation

to support a profitable and low carbon future.

and application. For this purpose, roles and
responsibilities of the different construction

Objectives and Aims of the project

team members will be taught, as well as the

The aim of BIMzeED is to create new educational

necessary documents and regulations to

content and resources to address critical

consider for BIM methodology application.

knowledge and skills gaps in the field of BIM

BEP, BIM Management Plan, statement of

and NZEB. 12 Learning Units will be designed

requirements or statement of work are some

and developed in cooperation with R&D,

of the topics we will deal in an innovative way.

Industry and SMEs: this collaboration will
help to strengthen employability, creativity
and new employment professional pathways
in the construction sector across Europe.

Learning Unit 2
– BIM and NZEB for Workers

The Learning Units piloted as a standalone
module, grouped together as a new course or

Learning Unit 2 is intended to inform

integrated into existing HEI and VET curricula, as

workers of the BIM methodology that

blended, online, face-to-face or on-site deliveries.

has been used during project design, in
this way, not only is the process speeded

Project Update

up, but there is an awareness to prevent

A number of gaps were identified and thus

and anticipate solutions. For this reason,

informed the development of 12 innovative and

digital communication using BIM tools

multidisciplinary Learning Units (LUs) addressing

on site between the design team and the

NZEB, circular economy and compliance. The

construction team is essential. Knowledge
of NZEB will help you recognise the
parameters which you should pay more
attention to and execute effectively.
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FARCURA

with necessary knowledge and skills
to create their own materials.

Area: Rural Development

• to provide teachers and students with high

Duration: 23 months (October 2019 - August 2021)

quality and highly transferable CLIL based

LIT Project Budget: €40,236

teaching materials focusing on STEAM curricula.
• to create a community of practice through

Summary

which teachers and educators could

FARCura is an Erasmus+ funded European

share their CLIL materials and tips for

project with eight partners from four European

teaching STEAM in a foreign language.

countries (Ireland, Slovenia, Germany, Belgium
& Portugal. The project is focused on developing
knowledge and skills in the area of social farming.

SocialB - Social Business Educational
Ecosystem for Sustainability and Growth

'Social farming' - also known as 'green care' or
'care farming' - is the therapeutic use of farming

Area: Social Enterprise

landscapes and practices on part, or all, of a

Duration: 36 months (November 2019

working farm in order to provide health, social,

– October 2022)

educational and/or vocational supports to a small

LIT Project Budget: €175,531

number of people at risk of social exclusion.
Summary
The FARCura project wishes to equip

SocialB explores and addresses the skills gaps and

stakeholders (farmers, social farming

training needs in current educational/training

representative bodies, social and health care

programs by establishing a framework to develop

providers, farming representative bodies)

the competencies of students, social entrepreneurs

with the necessary knowledge, skill-sets and

and social enterprise (SE) practitioners through

competencies to develop and enhance social

effective pedagogies for active learning,

farming, an innovative approach to fostering

targeted at social enterprise practitioners.

social inclusion amongst marginalized groups
within rural society throughout Europe.

The project will deliver a comprehensive
assessment of the skills gaps and training
needs in key areas critical for the development,

CLIL for STEAM

sustainability and expansion of the SE sector.
Based on this assessment, SocialB will design,

Area: Technology

develop and pilot 16-24 learning units which will

Duration: 24 months (November

incorporate an innovative mix of blended learning

2019 - October 2021)

methodologies, to students and SE, to facilitate

LIT Project Budget: €54,625

the development of critical entrepreneurial skills.

Summary

The learning units will form the primary content

Content and Language Integrated Learning

of the SocialB eLearning Repository, which will

(CLIL) plays an increasingly important role

offer an accessible suite of educational resources

in language education. At the same time,

to support individual learning, organisational

STEAM (Science, Technology, Engineering,

training, and network development to support

Arts and Mathematics) is important because

the longer-term sustainability of SEs.

it pervades every part of our lives.
Objectives and Aims of the Project
The CLIL for STEAM project aims to
combine the study of CLIL and STEAM.
Specific objectives of the project are:
• to provide teachers using CLIL method
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Objectives and Aims of the Project
SocialB seeks to enhance sustainability and
employability within the social economy
sector, by empowering existing and future
social enterprise practitioners with critical
competencies and skills, by promoting and
imparting entrepreneurial and transversal
skills to HEI/VET students, and by enhancing
the practical and operational knowledge base
and learning of HEI/VET institutions’ staff.
Project Update
In the first year of the project, Social B investigated
a wide range of skills and training needs. While
most are considered to be important for Social
Enterprises, 7 particular areas stood out, according
to over 85% of survey and research participants:
1. Expertise in maintaining, managing and

Development Unit team members host SocialB
meeting with European project partners - LIT
Thurles Campus, 23/1/20.

developing sustainability and growth;
2. Financial planning and management, including
risk management and internal auditing;
3. Communication, sales & marketing skills;

5.2.6
Completed projects

4. Soft skills and interpersonal skills;
5. Management, development
and motivation of staff;
6. Fundraising and funding from varied resources;

EDU-CODE (Increasıng the Competency
of Computer Science Teaching
Undergraduates on Coding Education)

7. Business & strategic Planning.
Area: Technology
Based on the conducted research and survey

Duration: 24 months (September 2017

findings, the skills gaps and training needs which

– August 2019)

have been identified will form the core themes of

LIT Budget: €58,585

the Learning Units and learning materials which
will be designed and developed throughout 2021.

Summary
The EDU-CODE project was a 24 month project

It is now anticipated that the SocialB Learning

which developed new curriculum and teaching

Units will adopt the European Qualifications

material in the field of Higher Education,

Framework Level 6 standard, and materials

with a specific focus on ICT Teaching. This

will be piloted by the end of 2021 with Social

curriculum was developed and informed by

Enteprises and other key collaborators.

leading countries such as Ireland, and adapted
to apply to partnering countries whom are not
as advanced in this field to ensure that Higher
Education Students who are training to be
teachers of ICT or STEM (Science, Technology,
Engineering and Maths) are up to date and highly
demanded knowledge and skills in their field.
EDU-CODE aimed to provide upskilling for ICT and
STEM Teacher Candidates on Coding Education,
so as to make them well equipped to inspire and
teach children coding principals through effective,
innovative and engaging methodologies.
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InTSEnSE - Internationalising
Trading for Social Enterprise
Sustainability and Education
Area: Social Enterprise
Duration: 24 months (October 2017 – October 2019)
LIT Budget: €36, 275
Summary
InTSEnSE ran for 24 months and was a strategic
partnership aimed to support the development
of innovative practices in education and training.
It was for individuals who are either seeking to
expand their knowledge and expertise in relation
to the internationalisation of social enterprise (SE),
trading, or are already engaged in social enterprise
organisations and wish to develop their capacity
to trade their goods and services internationally
to enhance their organisational sustainability.
The outputs of the project aimed to impact the
capacity of the social enterprise sector on many
levels (local, regional, national, International etc.).

5.2.7
Innovation Vouchers
The Innovation Voucher initiative was developed
to build links between Ireland's public knowledge
providers (i.e. higher education institutes, public
research bodies) and small businesses. The
Development Unit oversees the co-ordination
of Innovation Voucher activity within LIT.
This activity has continued to grow throughout
2019/2020, in line with the Development
Unit. New systems continue to maximise
resources, with engagement from academic
staff and investigators proving to be

The formation of the
AIT-LIT Consortium
represented a gamechanging moment for our
region, and points toward
a new manifestation
of an institution that
has been part of the
firmament in this region
for generations, albeit
in different guises. The
TU format will futureproof our educational
provision and allow our
regional orientation to
be further strengthened.
The shape of the new
organisation will emerge
as we progress our
submission, a task that
a large proportion of
management and staff
will directly drive.

successful over the past number of years.
A total of 24 Innovation Vouchers were
commenced from the Development Unit
between September 2019 and August 2020,
representing an income of €156,000 to the
Institute. The total number of Innovation Vouchers
completed and/or commenced within LIT now
stands at over €1.65m, which represents a
significant contribution to the Midwest region.
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5.3
INNOVATION AND ENTERPRISE

5.3.2
Highlights
2019/2020 - Total number of centres: 6

5.3.1
Introduction

Owned/Operated:
• Hartnett Enterprise Acceleration

LIT has the most extensive enterprise centre

Centre (HEAC), Moylish

programme of any higher education Institute in

• LIT Startup Hub (LEDP), Limerick

the country. LIT has, and continues to operate

• Thurles Chamber Enterprise

and support six enterprise, acceleration, and
incubation centres across two counties sitting
across two economic regions, the MidWest and
South East. LIT provides entrepreneur development
programmes, leadership development workshops,
mentoring and startup clinics as well as supporting

Centre (TCEC)
• LIT Questum Innovation &
Acceleration Centre, Clonmel
• The Midwest Design Centre (virtual)/ IFIL,
LSAD

our entrepreneurs with access to an active

Supporting:

global network. This network includes investors,

• Croom Community Enterprise Centre

mentors, supply chain connections, research
organisations, other startup ecosystem leaders,

(CCEC)

entrepreneurs and many more key individuals

In this Period:

and organisations to help entrepreneurs start

• 166 direct centre based jobs

and grow a global business. LIT has also a strong
Entrepreneur in Residence Programme across
our centres who give their valuable time and
experience to the team and centre clients. LIT
has recognised the need to take an active lead in
enterprise development and has been recognised
nationally for its efforts in supporting startups.

(excluding LIT R&D teams and
staff based in the centres)
• + 31 direct jobs off site by
companies based in our centres
• + 120 jobs created by client
companies based remotely
• 100+ entrepreneurs supported annually
through our programmes, clinics and
entrepreneur in residence supports.
• ~€8m funding raised by entrepreneurs
supported at LIT enterprise
centres during the period.
• COVID Response:
• Risk assessments done and action
taken for all our enterprise centres and
clients, and programme participants.
• Programme of support moved online
including mentoring and clinics.
• Continued client check-ins
and open peer to peer support
via meet-ups online
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5.3.3
Events and Awards
The Innovation and Enterprise team are a highly

events to support the continued development of a

engaged team with our key stakeholders in the

strong and vibrant startup and business ecosystem.

startup ecosystem. Each year the team organizes,
partners, facilitates and collaborates on numerous

The team organised and/or played a leading
role in the following major events:

Period September 2019 – August 2020:
16/10/2019

Limerick Chamber Regional Business Awards Shortlisting Event

18/10/2019

Tipperary Chamber Business Awards

23/10/2019

Trick or Treat in aid of Temple Street which raised €500 for the charity

16/10/2019

Lunch & learn – Demystify Mindfulness (Stephen Pitcher)

13/11/2019

Lunch & Learn – Planning a successful meeting (Frank Guy)

15/11/2019

Limerick Chamber Regional Business Awards

27/11/2019

Money Matters – Linda Ryan (BOI)

12/12/2019

Startup Grind – Webio (Cormac O’Neill and Paul Sweeney)

11/12/2019

Lunch & Learn – Innovative Networking (Stephen Pitcher)

18/12/2019

Intertrade Ireland Workshop (Drew O’Sullivan)

06/01/2020

Lunch & Learn - How to give straight-up feedback (Frank Guy)

10/01/2020

Entrepreneurs Day, hosted at LIT Questum by LIT Entrepreneur in Residence,
Tom Brennan together with 8 EY EOY finalists and winners

06/02/2020

Startup Grind with Tom Brennan

12/02/2020

Lunch & learn - Essential Sales Development Tips for Business (Pat O'Sullivan)

05/03/2020

Startup Grind - Peter Melerud, Kemp Technologies

11/03/2020

Lunch & Learn - Coping Effectively When Working Flat Out at Work

22/04/2020

Lunch & Learn - The hats we wear when we lead and motivate a team (Frank Guy)
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Tipperary County Chamber
Business Awards 2019

Limerick Chamber Regional Business
Awards Shortlisting event 2019

LIT were the Innovation & Education Partners for

LIT was the Official Sponsor of the Limerick

the Tipperary Chamber County Business Awards

Chamber Regional Business Awards 2019. This

this year. Gillian Barry chaired and facilitated the

year being the 9th year of the awards and the

judging process for the awards working with the

9th year that LIT was the official sponsor. LIT is

Chamber over several months on the process. The

delighted to be part of the awards development

awards ceremony was on the 18th of October 2019

team since its inception and is involved in the

at which LIT, VP RDI, Dr Liam Brown, presented

awards design and good governance of the event.

the President’s Award to Adi Roche. Adi Roche

Gillian Barry facilitated the award process working

is an activist, anti-nuclear advocate, campaigner

together with a high-calibre judging panel and

for peace, humanitarian aid and education. She

members of the Chamber. The annual awards

founded and is CEO of Chernobyl Children's

shortlisting event, which included opportunities

Project International. She has focused on the

for networking, was hosted by LIT alumni Loran

relief of suffering experienced by children in the

Murray on the 16th of October 2019 at the

wake of the 1986 Chernobyl nuclear disaster and

Strand Hotel. Gillian Barry spoke on behalf of LIT,

has raised more than €110m for the charity.

wishing all the candidates the very best of luck.

The overall winner this year was Boston Scientific.
The following are the list of winners per category

Limerick Chamber Regional
Business Awards

• Best Training and Development – Vision ID
• Best Corporate Social Responsibility
or Contribution to the Community

Analog is overall winner at the Limerick
Chamber Regional Business Awards 2019.

– Setanta College
• Best Family Business – Pressure
Welding Manufacturing

Nine awards were presented at the Limerick
Chamber Regional Business Awards 2019, with

• Best Food and Agriculture – Bulmers

the Overall Business of the Year award sponsored

• Best Large Business – Boston Scientific

by LIT going to US multi-national Analog Devices,

• Best in Retail – The Gourmet Butcher

which employs 1,200 people in Limerick and has

• Best Service Provider – Acorn Regulatory

been based in the city for almost 40 years.

• Best Small or Medium Enterprise –
Surecom Network Solutions
• Best Use of Social Media and
Marketing – Blanco Nino
• Best Sports, Arts and Culture – Fethard
Horse Country Experience
• Best Tourism and Hospitality – Anner Hotel

A special annual award, the President’s Award,
went to Limerick native, Dr Hugh O’Donnell,
the former CEO, who grew the company from
2,000 employees and $80million revenue to
24,000 employees and $2bn revenue in the 12
years before moving back to Limerick in 2012.

• Best Social Enterprise – Irish
Wheelchair Association
• Best Start up or Emerging New
Business – Borroleigh Bottling

Denis Doyle, General Manager of Analog Devices
and winner of the Overall Business of the Year
Award, said, “We are really delighted because it’s
a real recognition of the time we’ve been here

In 2020, due to the pandemic, it was

in Ireland. We’re a technology company but

decided not to run a 2020 awards event

technology comes from the innovation of people

due to the impact on local business.

and people working together to solve real-world
problems. Analog is tackling some of the greatest
challenges we have in society these days and all
of these technologies really are developed by the
ingenuity of our people so this award is very much
in recognition of their incredible commitment.”
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The Limerick Chamber Regional Business

events some of which are recorded and shared

Awards is now in its 9th year of fruition and is

online also. This is a global network of more than

held annually by Limerick Chamber and LIT. The

3.5 million entrepreneurs, innovators and creators

awards are designed to acknowledge companies

engaging across more than 600 cities. Led by

in the local region who strive for success each day

Co-Directors Gillian Barry of LIT and Peter Hunt

and to recognise the hard work, commitment

(LIT Alumni) Marketing Manager of Action Point.

and innovative approach each company has

In this period we interviewed Cormac O’Neill and

showcased which has contributed to the growth

Paul Sweeney co-founders of Webio, Tom Brennan,

of the company and in turn the region itself.

co-founder of EirGen Pharma and Trivim Vet and
Peter Melerud, co-founder of Kemp Technologies

The full list of the Limerick Chamber Regional

Each event is attended by 50 people on average

Business Awards 2019 winners is as follows:

and together with online engagement we are

• Best Emerging Business Contribution to

reaching hundreds of people with these events

the Region, sponsored by LIT & Limerick

as we support the continued development of a

City & County Council – Huggnote

Startup Ecosystem in the region. Thank you to our

• Best SME Business Contribution to the

sponsors CPL, ActionPoint, LIT and Bank of Ireland.

Region, sponsored by AIB – 4Site
• Best Large Business Contribution
to the Region, sponsored by Holmes

Questum Entrepreneurs Day 2020

O’Malley Sexton – EI Electronics
• Best CSR: Contribution to the

Some of Ireland’s most successful

Region, sponsored by Deloitte –

entrepreneurs gave insights to 80

GE Capital Aviation Services

businesses at LIT Questum, Clonmel.

• Best Retail & Hospitality Business,
sponsored by BDO – Absolute Hotel
• Best Not for Profit, sponsored by Northern
Trust – Limerick Autism Group
• Best Employer-Employee Talent Development

The Entrepreneurs’ Day seminar hosted at a
packed LIT Questum Enterprise Centre in Clonmel
was led by Tom Brennan, a serial entrepreneur
who co-founded EirGen Pharma and Trivium

and Workplace Wellness Award, sponsored by

Vet, he is also the LIT ‘Entrepreneur in Residence’

Limerick Chamber Skillnet – Analog Devices

at Questum. We heard insights from eight

• Overall Business of the Year Award,
sponsored by LIT, Analog Devices
• 2019 Limerick Chamber President’s
Award: Dr Hugh O’Donnell

entrepreneurs, all EY finalists and winners, from
across Ireland who have built, and some sold
multi-million-euro businesses: Clonmel native
and 2013 EY Entrepreneur of The Year Patrick
Joy, founder of Suretank in Dunleer, Co. Louth;

In 2020, due to the pandemic, it was decided

Clodagh Cavanagh, Chief Executive Officer of

not to run a 2020 awards event. Considerable

Abbey Machinery in Nenagh, one of Ireland’s

time and effort went into the development of

leading agri-sector manufacturing brands; David

an awards event however due to the impact

McKernan, founder of Java Republic Roasting

on local business it was decided by the

Company; David Walsh, co-founder Netwatch,

Chamber to postpone the event for 2020.

a world leader in proactive visual monitoring;
Colum O’Sullivan of ‘Cully & Sully’ soups; Rachel
Doyle, founder of the Arboretum in Carlow and

Startup Grind Limerick

Louise Grubb, former CEO and co-founder of
NutriScience. Pat McGrath, former CEO of PM

Startup Grind Limerick is one of two chapters in

Group and current Chair of the Questum Advisory

Ireland of Startup Grind which is the world’s largest

Board helped to open the event on the day.

community of startups, founders, innovators,
and creators. We bring like-minded yet diverse
individuals together to connect, learn, teach, help,
build, and belong. We do this through our local
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LIT’s Enterprise Centres Response to Covid

• planning a clinical trial application
in conjunction with SFI for rapid

LIT worked on mitigating the impact of covid19

response research against COVID19

by developing health & safety protocols and full

• providing COVID19 screen service

suites of risk assessments for each of its enterprise

• mental-health and stress-management

centres; LIT’s Hartnett Enterprise Acceleration

mentoring, to small business owners

Centre, LIT Questum, TCEC on campus in Thurles

and employees whose business and

and the LIT Innovation Hub at the LEDP. We liaised
with the ICM (Incubation Centre Manager) Network

health are impacted by COVOD19
• Nicholas Ryan, Thomond Gate Whiskey worked

which is a network of managers from across

with colleagues in the sector to adapt their

the Institutes of Technology and Technological

work in whiskey to make hand sanitiser.

Universities, on the development of a return to

• Padraic Hayes, MyBev donated one of his

work protocol and business model impact study.

drinks machines to the University Hospital
Limerick. MyBev is the world’s first custom

Fortunately most of the startup companies in our

nutritional beverage dispensing system.

centres weathered the severe disruption to their
businesses, but there was significant impact to
business operating in TCEC in particular, and a

EUvsVirus

couple of clients each in the Hartnett Centre and
Questum. We engaged with relevant government

LIT were an official partner of the European

agencies and directed affected companies

Commission led project EUvsVirus the

towards the government supports on offer.

weekend of 24th to 27th April 2020.

A number of resident-clients in the Tipperary and

EUvsVirus was a Hackathon to support innovative

Limerick Enterprise centres are actively involved in

ideas to help tackle COVID19, its impact now

projects associated with tackling the COVID19 crisis:

and potential impact in the future. The LIT team
worked as Team Mentors for up to 10 teams

For example:
• ensuring continuity of power supply to

each (in reality it was more), Co-Ordinators for
full categories and Skilled Mentors who floated

hospitals and medical centres so they

across dozens of teams for specific supports

can operate at above normal capacity

as well as team members working on projects

• maintaining high voltage links between
wind farms and the national grid
• testing buffer solutions for the HSE

with teams from all over the world. In total
there were more than 23k people involved in
the Hackathon and more than 2k projects.

• a key partner for BioNTec/Pfizer in
the development and manufacture

Paul Vesey, a IT lecturer in LIT started out as a

of their covid vaccine

Mentor but soon took on the enormous role

• adapting production lines to manufacture

of CO2 Category Coordinator – working in

hand sanitiser, which was distributed

the Health Category to support hundreds of

free to community groups throughout

teams. Gillian Barry, who led LITs involvement

the south-east and mid-west

in the event, worked as a Mentor and Skilled

• a key partner in supply chain for

Mentor, working with dozens of teams over the

Medtronic and Irish Micro Mouldings

weekend on their ideas right through to final

and the development of ventilators

pitch and following the event has been involved

• working with Queens University to treat water

in the evaluation and write up of its success .

with cold plasma to create a sterilising spray
• developing a cold plasma unit to change
the surface structure of agar, to speed up

in UL and we set up a Limerick Channel on

testing timeframe of covid19 cultures

Slack to support each other. We were also part

• advising the HSE South-East
Crisis Management Team
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We were delighted also to liaise with our colleagues
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of the overall Irish team and delighted to get a
message of support from Minister Halligan also.

This helps to demonstrate further our role in

LIT's Award Winning Startups

the ecosystem as a collaborator and partner.
We are delighted to be able to share some
We were delighted to support teams from all

highlights of our LIT centre clients and

over the world at the event and afterwards we

programme participants' and alumni success

continued to mentor some of the teams as they

who each year achieve huge acclaim nationally

developed their ideas into commercial ventures.

and internationally. Some examples include:

LIT start-ups and students also took part in
the event this weekend with one quoting

From September 2019 – August 2020
• Top 100 Startups

“I was involved in a project called “We stay liquid”

• The Sunday Business Post featured two

yesterday. ‘Liquid’ was to do with SME’s finding

New Frontiers Alumni Shane Ryan, Fiid

EU support grants. Hit some serious technical

& Ed Burke, RooMigo among the 100 Hot

difficulties after a while so we decided that it

Startups.

would take more of the team’s resources to
resolve it than made sense for me to continue.
OVERALL, I LOVED IT. Felt more European than

• Kickstarer Success
• New Frontiers Alumni, Emer Flannery’s

I had ever felt. Got a true sense of us being in

company Kocoono successfully launches

this together.” Martina Walsh, KnitAnything.com

their weighted blankets, reaches

(software engineer, designer and entrepreneur).

& exceeds the €10,000 Kickstarter
campaign target. Their weighted

LIT involvement has helped us to increase our

blankets help poor sleepers get a better

global network, contribute to developing solutions

night's rest.

to COVID19 challenges now and going forward. We
are also planning on keeping in touch with some of

• IMAGE Businesswoman

the teams we supported as well as other mentors

of the Year Awards

and coordinators we met over the weekend from

• Gillian Horan, founder of The Pudding

across business and the higher education sector.

for CEO of the year was shortlisted.
• Hannah Wrixon, Get the Shifts won
Digital & Technology Businesswoman of
the Year.
• National Startup Awards 2019
• Alison McEvoy, AA McEvoy Organic
Kidswear were shortlisted in two
categories- eCommerce Startup and
Retail/Fashion Startup at the National
Startup Awards 2019 and won bronze in
the Fashion Retail & Fashion Category.
• Alison McEvoy has a fashion interview
with Roe McDermot of Hot Press,
Achtung Baby discussing how gender
neutral, ethically-made designs are
changing the game when it comes to
baby clothes.
• Network Ireland Awards 2019
• Hannah Wrixon Get the Shifts Founder
wins the Businesswoman of the Year
2019 in the Emerging New Business
Category at the Network Ireland Awards;
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Hannah Wrixon features in the Irish

overall IBYE event from a total of 1,600

Times as she launches her new booking

applicants, Shorla Pharma also won

system Tempi which takes the pain out of

the Best Start-up Business category.

managing temps.
• European Business Awards 2019
• Hannah Wrixon wins New Business of

Julie Sinnamon, CEO, Enterprise Ireland, said,
"We are delighted to support Shorla and to

the Year 2019 at the European Business

be part of this investment round. Ireland is

Awards, plus she features among 25

widely recognised as a center for the global

entrepreneurs identified by Silicon

life sciences industry as well as a leader in

Republic who are set to shake up their

medtech and pharmaceutical manufacturing.

industries in 2020 & is later named

Helping to maintain that reputation, Shorla, led

amongst 20 European startup that are

by two female founders, is a highly innovative

ferrying us towards the future of work.

company developing new solutions to critical

Hannah also secured one of 30 places on

issues in the oncology area. It is also particularly

the 12th cycle of the EY Going for Growth

heartening to see this company starting in a

programme.

regional location. Earlier this year, the Enterprise
Ireland 'Action Plan for Women in Business'

• Irish Business Awards 2020
• Hannah Wrixon wins Digital Business of
the Year at the Irish Women’s Awards 2020.

cited that less than 10 percent of VC funding
is going to companies with women founders.
This investment is consistent with that action
plan in terms of developing a larger number

• Awards won by GreatVisitorExperiences
• Ivan Tuohy, GreatVisitorExperiences

of companies of scale led by female founders.
It is fantastic to have a role model like Shorla

wins Most Innovative Travel & Hospitality

to demonstrate what's possible. I wish the

Professional for 2020 by Corporatelivewire,

team luck with the project and congratulate

is shorted listed as a regional finalist in

the company on its success to date."

the Intertrade Ireland Seedcorn Investor
Readiness Competition and wins Content
Management Company of the Year with
Corporatelivewire – following his win he
featured in the Clare Echo and Limerick
Leader.
• Ireland’s Best Young Entrepreneur:
Overall winner!
• In September 2019 Sharon Cunningham,
co-founder of Shorla Pharma, based at
LIT Questum in Clonmel, won the title
of Ireland’s Best Young Entrepreneur in
September. This prestigious and coveted
award was announced at a ceremony in
Google’s European Headquarters Dublin
and presented by Minister Heather
Humphries. The highly competitive
programme is run by the network of
Local Enterprise Offices (LEOs) and
funded by the Government of Ireland
and supported by the Department of
Business, Enterprise and Innovation and
Enterprise Ireland. Prior to winning the
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Sharon Cunningham, Shorla Pharma

The Award-Winning Cotter Brothers

established pharmaceutical industry. A&C is
a global manufacturer of excipients, buffers,

LIT Student Jack Cotter and his brother Nick

process solutions, and active pharmaceutical

(UCC) were on an awards winning streak in 2019

ingredients. Started in LIT Questum in 2015, Its

and 2020. The Cotter brothers won the following:

Limerick facility became operational in 2018 and,

• 'Best Agri-Engineering Start-up'

since, sales have increased dramatically along

• The Alfred Cox Founder's Perpetual Trophy

with employment levels doubling in a bid to

for the 'Best Overall Start-up Innovation'

secure the staff it needs to service its current

at the 2019 Enterprise Ireland Innovation

customers. The firm also manufactures critical

Awards at the Ploughing Championships.

raw materials essential for a potential mRNA

• They also won the Engineers Ireland Student

Covid vaccine, the manufacturing of which is

Innovator of The Year Award for The Cotter

led by a German vaccine developer - which has

Crate on the 24th of October and then on

now gone to phase III human clinical trials.

the evening of the 24th Oct they won
• The Irish Food Quality Rising Star Award
2019 for their Cotter Organic Lamb.
• Not stopping there they then went on to

€120k Investment for PPR Healthcare
2019 was a pivotal period of time for Marian
Kennedy founder of PPR Healthcare, based

win the LEO ICT Award at the all island

in Questum. In 2019 Marian secured €40,000

Enterprise Ireland Student Entrepreneur

of private investment, which enabled her to

Awards 2020. This is the second time LIT

draw down her €30,000 priming grant from

students win one of the top prizes at this

Tipperary LEO, which enabled Marian to fund

all island competition in the last 5 years.

final testing and first production run on her overthe-counter range of products for new mums.

Other LIT Client Companies
Featured in The News

In September, Marian was informed she had
been successful in her Competitive Start Fund
application and was one of just 15 female

Food company Fiid valued at €1.5m

entrepreneurs who had secured €50,000 funding.

featured on Forbes, Irish Examiner,
The Independent and more

Marian said: “This fund will allow me to pay

Shane Ryans company Fiid, now valued at

myself and also hire a marketing expert for

more than €1.5m and who was on LIT New

the company, it will also allow me to pay for a

Frontiers based in the Hartnett Centre, featured

second production run of our products. Having

in many articles & interviews discussing

Questum at my doorstep in Clonmel has been

both his early success & scaling his company

invaluable. It has afforded me the opportunity to

internationally, his launch into Sainsbury’s in

test my business idea out in the concept space

the UK and Tescos. He was featured on Forbes.

provided in the building with the support and

com, Irish Examiner, the Independent

mentorship and guidance from Derek Blackweir.

Shane Ryan, Founder & CEO Fiid,

Having networking events in the building

LIT New Frontiers Alumni

has helped us all learn and connect with one
another e.g. the Raising Capital Workshops,

LIT Questum company, A&C, doubles staff

Questum Summer BBQ etc … I look forward to

numbers as it aids vaccine development

the growth of the business and guidance from

featured in the Irish Examiner.

the LIT team in moving the business forward.”

A&C, a biopharmaceutical firm with offices LIT
Questum, Clonmel Tipperary and more offices

Solar Orbitor Launched

in Limerick doubled its staff in 2020 to meet

The launch of Solar Orbitor at 3.30am GMT on

the demand for raw materials to a COVID-19

Monday 9th February 2020 was fantastic news

vaccine. The unprecedented global search

for EnBio, founded by John O’Donoghue, who

for Covid-19 vaccines and treatments has led

is a cofounder of sister company TheraDep a

to a surge in extra work across Ireland's well-

resident-client of Questum. It’s their thermal
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heat shield which is protecting the satellite from

Whats the Scór hits 50k users

the intense heat and solar radiation. ENBIO

LIT graduate and New Frontiers participant,

has been collaborating with ESA and Airbus

Paul Flaherty’s Whats the Scór app becomes

Defence & Space since 2011, to develop a novel

a big hit, just before lockdown, with GAA fans

protective CoBlast Skin, called SolarBlack. It

as it hits the market with 200 clubs worldwide

is critical that the Skin maintains its thermo-

using his app which gives minute-by-minute

optical properties, despite years of exposure to

updates on the club games to the 50,000+

extreme infra-red and ultraviolet radiation, whilst

users that downloaded the app so far.

not shedding material or outgassing vapour,
which would risk contaminating Solar Orbiter’s

This is just a sample of news on some of the clients

highly sensitive instruments. Additionally, the

and participants of the LIT Enterprise Centres and

Skin needs to be conductive to avoid the build-

Programmes in the period. We are delighted to

up of static charge which might threaten a

have seen our startups featured in national media

disruptive or destructive discharge to the craft.

from TodayFM, RTE1 to Sunday Business Post,
Irish Times, Business & Finance, Silicon Republic,

Former Hartnett Centre & LEAP programme

The Irish Examiner and more. Sunday Business

participants co-found Provizio

Post, Irish Mirror, TodayFM, Connaught Tribune,

Barry Lunn & Luke Curley have founded a new

Business&Finance.com, Retailstimes.co.uk, Topmba.

startup, Provizio. They perceive, predict and

com, hotpress.com, Forbes.com fastgrowthbrands.

prevent automotive accidents in real-time using

com , Clare Echo, Limerick Leader, Irish Times.

proprietary long range imaging sensors & AI onthe-edge.. Barry and Luke are successful serial
entrepreneurs with both having started different
businesses in the Hartnett Centre ten years ago.
It was great to see them join forces and be listed
as one of eight Irish SMEs who received between
€1.2m and €2.5m in EU funding to help tackle
the Covid-19 pandemic or support recovery.

Paul Flaherty
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1

2
3

4
5
1.

Anthony Fitzgerald, Tipperary Co. Council;
Gillian Barry, LIT; Tom Brennan, Questum
Entrepreneur in Residence

2. Hannah Wrixon wins the Businesswoman of
the Year 2019 in the Emerging New Business
Category
3. Shane Ryan, Founder & CEO Fiid, LIT New
Frontiers Alumni

6

4. LIT Student Jack Cotter and his brother Nick
Cotter (UCC), creators of The Cotter Crate
5. LIT Questum company, A&C, doubles staff
numbers as it aids vaccine development
featured in the Irish Examiner
6. Marian Kennedy, founder of PPR Healthcare
based in Questum
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5.3.4
Enterprise Centres & Programmes

to run New Frontiers from 2016 - 2020. This is in
collaboration with UL Nexus where a provision for
hot-desking in the centre has been incorporated

Hartnett Enterprise Acceleration
Centre (HEAC)

into the programme with the manager of
Nexus a member of the programme interview
and participant review and advisory panel.

Established: 2006
Size: 14,300 sq.ft.

Prospective participants compete to secure a

Ventures: 24 Ventures supported (10 Client

place on the New Frontiers Programme. Phase 1

companies & 14 New Frontiers) (2019/2020)

helps Participants to validate the market potential

Jobs: 34 People

of their business idea & help them decide if

Entrepreneurs in Residence: Dick Meaney;

they wish to embark on this entrepreneurial

John McNamara

journey. Programme workshops took place in the

Advisory Board: RDI Advisory Board

evening over the course of a 5-week period (in April
/May 2020) and a bootcamp in July 2010 providing

New Frontiers Phase 2 (September 2019 – March

information and general start-up training, allowing

2020): 14 started / 12 completed the programme

participants to evaluate their idea to assess if

New Frontiers Phase 3 (April – June 2020): 5

it can be turned into a viable proposition.

New Frontiers Phase 1 (April/May 2020): 21
New Frontiers Phase 1 (July 2020): 18

Phase 2 Participants began the 6-month
incubation programme in October 2019, each

3 LIT Research Centres in situ

were provided with a hot desk, attended weekly

Supporting the creation of ca. 720 jobs since 2007.

training days, peer to peer foundation/round

The Hartnett Enterprise Acceleration Centre is

table discussions and guest speaker sessions

LIT’s Moylish on- campus incubator for innovation

with entrepreneurs and alumni. Selected

and growth driven business startups, HPSU’s,

Participants were invited to continue on the

in the Mid-West region of Ireland. It is funded in

Phase 3 of the programme until June2020.

part by Enterprise Ireland and named after John
Hartnett, an LIT graduate and founder of the Irish

Further details available on

Technology Leadership Group, Thrive AgTech

www.HartnettCentre.ie/NewFrontiers

Accelerator and SVG Partners, a VC company
based in Silicon Valley. The Hartnett Centre is one

Skillnet Collaboration sees Lunch & Learn

of the leading enterprise incubator’s in the country

Programme Series @ the Hartnett Centre

with a strong track record of enterprise and job

and Breakfast Club Meetings at Questum

creation. The Enterprise Ireland New Frontiers

The Hartnett Centre began another Lunch & Learn

Programme is based at the Hartnett Centre with

series in October 2019, an opportunity to meet

participants and clients benefiting from the

Hartnett Centre Clients, Alumni, Founders, Regional

experience and expertise of Entrepreneurs in

Leaders, LIT Staff and more over lunch, followed

Residence, Dick Meaney and John McNamara.

by a talk from a speaker and facilitated discussion.
These run each month during the academic year

New Frontiers Programme

with an average 30 people in attendance. Led

New Frontiers is Ireland’s national entrepreneur

by LIT Enterprise & Innovation team, the series

development programme, a 3 phased programme

is sponsored by Limerick Chamber Skillnet. The

that is delivered at a local level by Institutes of

sessions moved online following the national

Technology and funded by Enterprise Ireland. The

lockdown in March 2020. The Tipperary Chamber

mission of New Frontiers is to create regional and

Skillnet team lead the running of a Breakfast Club

economic prosperity, by effectively supporting

series which is facilitated and hosted at Questum

highly ambitious entrepreneurs who are capable

in Clonmel each month helping to support the

of creating sustainable new businesses and jobs.

local community of entrepreneurs and businesses.

LIT has been successful in securing the contract
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LIT Startup Hub, LEDP

programme led by LIT in partnership with Mary
Immaculate College which also had speakers

Established: 2017

from TCEC and entrepreneurs from the centre

Size: 200 sqm.

join the judging panel on Demo Day.

Ventures: 4
Jobs: 7FTE & 120 PT Jobs
Raised: Companies based in the Hub
raised 300k in funding in the period

QUESTUM Innovation &
Acceleration Centre, Clonmel

Advisory Board: RDI Advisory Board
Established: 2015
The LIT Startup Hub is a small hub based

Size: 1,600 sqm.

at the LEDP in Roxboro and offers clients

Ventures: 14

a prime city centre location as they start

Female Owned: 4.5

and grow their business. The centre is an

Jobs: 43 based in QUESTUM with a

extension of the work at the Hartnett Centre

further 31 supported off-site

and is home to 5 startup companies.

Raised: circa €7.5m
Advisory Board: Pat McGrath, Chairperson;
Tom Brennan, Entrepreneur in Residence;

Thurles Chamber Enterprise Centre (TCEC)

Anthony Fitzgerald, Tipperary LEO
(members of the RDI Advisory Board)

Established: 2012

Entrepreneur in Residence: Tom Brennan

Size: 1,100 sqm.
Ventures: 14

QUESTUM is an LIT Enterprise Acceleration and

Female Owned: 4½

Research Centre located in the strategic site of

Jobs: 52

Ballingarrane Technology Park in Clonmel co

Board: Seamus Hanafin (chairperson), Ciaran Lynch

Tipperary. The centre was developed in partnership

(Secretary), John Butler, John O’Shaughnessy, Gerry

with Tipperary County Council and was opened

O’Neil (LIT), Gillian Barry (LIT), Liam Brown (LIT).

to client occupation on the 1st of July 2015.

Team: Gillian Barry (LIT), Centre Manager

2019/2020 – the 14 resident-clients in Questum

Derek Blackweir (LIT), Finance John

support 43 jobs based in the centre with a

Kennedy (LIT). TCEC is wholly managed by

further 31 jobs based off-site at other locations in

LIT supported by the Board of TCEC.

Clonmel and Limerick. The resident companies
spread across sectors as diverse as pharma,

Thurles Chamber Enterprise Centre was

cold plasma, automated industrial inspection,

established in 2012 as a collaborative development

healthcare for women, oncology treatments for

between Thurles Chamber of Commerce and

women’s and pediatric cancers amongst others.

Limerick Institute of Technology. TCEC is a modern,
energy efficient building, conveniently located

Questum BuzzQuarter for Digital,

on the LIT Thurles Campus and provides a focal

Creative Entrepreneurs

point for local entrepreneurs to help them develop

Buzz Quarter, a digital lab based in Questum,

and progress their enterprises whilst facilitating

set up in collaboration with Tipperary Local

local business engagement to help stimulate

Enterprise Office and LIT and led by LIT to support

and grow a sustainable local Thurles economy.

creative entrepreneurs will have new occupants
as an exciting initiative announced for the lab - a

The centre hosts a variety of activity from a

Sports Ireland funded VR project, comprising

business, community and economic remit

of a small team of software developers who

including host to Tipperary Food Producers

will be creating a virtual canoeing experience.

for bi-monthly meetings, itineraries from the

The project, led by LIT, is due to commence in

IDA and visits from companies and universities

October 2020 and run through to January 2022.

from around the world. The centre also hosted
a HEA funded entrepreneurship summer
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Questum partner with Tipperary Skillnet to

of connectivity between the 100+ Foreign Direct

host Earlybird Breakfast Workshop Series

Investment (FDI) companies, 13,000 Small and

LIT are delighted to be able to host County

Medium Enterprises (SMEs), 25,000 third and fourth

Tipperary Skillnet, which is a champion for

level students, 2,500 academics and existing design

innovation in enterprise learning, playing an

companies in the region. The Forge will draw on

important role in maintaining a supply of the future

existing skills in visual communications, fashion &

skills essential for the growth of Irish enterprise.

textiles, architecture, product design, engineering

Advances in technology, market shifts and

design, animation, interaction design, ceramics,

changing demographics are among some

digital design fabrication, game art & design, film,

of the constantly changing trends driving

music technology, creative multimedia, design

new skilling requirements for industry.

education & design & manufacturing technology.

The early bird breakfast workshops are designed

Through the MWRDC and the FORGE - Design

to support entrepreneurs and businesses in

Centre it is intended to drive design activity with

the region helping them to stay up to date in

real gain for SMEs and industry in the region.

the latest in business thinking and technology
advancements and also to network in Questum
helping to support the continued development

Croom Community Enterprise Centre (CCEC)

of the entrepreneurial ecosystem in Tipperary.
Established: 2013
Size: 743 sqm.

Irish Fashion Incubator Limerick (IFIL) &
The Midwest Design Centre (MWDC)

Ventures: 8
Jobs: 30
Board: Mike Mangan (Chair), Denis Brosnan,

Established: 2015

Gerry O’Neil (LIT), Gillian Barry (LIT), Bernie

Size: 508.64 sqm.

Moloney (LEO), Padraig Broderick, Padraig

Advisory Board: LSAD & RDI Advisory Board

Casey (Ballyhoura Development Association)

+ new board to be formed for MWDC

CEO: Patricia Ryan

IFIL is located at the iconic Merriman House, a

Croom Community Enterprise Centre opened

10,000sqft facility, situated in the heart of Limerick

in May 2013. LIT are the HEI partner and are

city Centre, less than 500m from the main LSAD

co-founders of the centre. 8 Companies and

campus in Clare Street. Opened in November 2015

30 jobs supported in office units during this

by then Minister for Education, Jan O’Sullivan TD

period. More than 10 organisations rented

the facility houses 50 students from the BA in

space for meetings, conferences and events

Fashion Knitwear and Textiles programme together

throughout the year including Tusla, LEO,

with two new design and enterprise leading faculty

Limerick Sports Partnership and more.

members who would work with RDI team to build
IFIL and also LITs capacity to work with industry

LIT try to co-locate Research activity with

across the design spectrum. The centre has a

Enterprise activity where possible and so a

strong ethos of innovation and entrepreneurship

research team moved into CCEC in the summer

and the team has run a variety of entrepreneurship

of 2017 (http://www.interactivesystems.ie/). Led

workshops and events to booked out rooms in

by Dr. Flaithri Neff, the Principal Investigator,

IFIL and in the main Clare Street Campus.

ISRG designs multimodal frameworks for nextgeneration interactive interfaces. ISRG works with

LIT together with partners UL and MIC and

academic and industry partners from a variety

supported by the Design Craft Council of Ireland,

of disciplines requiring detailed analysis of the

industry partners and entrepreneurs set about

User Experience (UX) and prototyping of novel

creating the Midwest Design Centre branding as

software/hardware interface designs. The research

“The Forge’. It has a strong vision to facilitate a fluid

focus involves extracting HCI principles associated

engagement between industry, education and

with the auditory and gesture perception.

the design eco-system, enabling an active culture
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Projects & Programmes

students in overcoming obstacles such as lack
of interest, network, knowledge and skills that

Title: New Frontiers: LIT were funded

prevent students from engaging in PhD studies.

following a competitive call by Enterprise

Outputs include video capsules to demystify

Ireland for the National Entrepreneur

the PhD process, training material for masters

Development Programme, New Frontiers.

students to help them prepare for their research

Duration: 2016-2020

proposal, opportunities for students to connect

Total LIT Project Budget: €1,715,400

between the partners (building a network),

Awarding Organisation: Enterprise Ireland

engage with entrepreneurs and businesses
across the network and a website with content

Title: From Outdoors to Labor Market (FOLM)

to support students as they consider a PhD.

(supporting the RDI Development unit)
Duration: 42 months (July 2018 – December 2021)

Title: DPER Innovation Workshops

LIT Project Budget: €698,000

Duration: 1 Week

Total Project Budget: €4,075,000

Total Project Budget: €3,000

LIT Project Budget: €281,280

Awarding Organisation: Department of

Total Project Budget: €1,996,894

Public Expenditure & Reform (DPER)

The Innovation & Enterprise Team are supporting

LIT Innovation Team were invited to tender by the

the RDI Development Unit led project “From

DPER to run a series of Innovation Workshops

Outdoors to Labour Market“ (FOLM). This is

during the inaugural Public Service-wide

focused on an innovative education approach

Innovation Week in December 2019. The Innovation

addressing the youth who are Not in Employment,

Week and workshops are in response to Action 6 of

Education or Training, so called NEETs. The

the current development and innovation strategy

concept behind the FOLM learning experience

for the Public Service, Our Public Service, which

is to motivate and encourage them into taking

outlines the need for Public Service Organisations

up studies or the labour market, thanks to our

(PSOs) to innovate for the future and specifically

Outdoors Learning programme. The Enterprise

to promote a culture of innovation in the Public

team worked with FOLM trainers and coaches

Service. A core piece of work is to deliver an Our

in Ireland, Spain and Poland to help them to

Public Service Innovation Week across the Irish

develop skills to support FOLM participants who

Public Service from the 9-13th December 2019.

might be interested in becoming self employed
or in starting a business. The enterprise team

Innovation is different to invention and is not just

is also assisting in raising an awareness of the

the implementation of new technology or new

FOLM project amongst businesses in Ireland so

processes. Innovation in this context creates value

as to support greater opportunities for FOLM

or society, the citizen and/or the PSO. The target

participants as they seek employment.

audience for Innovation Week is the Public Service.
This c. 315k audience across a range of sectors.

Title: PuRPOSE
Duration: 35mths (1st Oct 2019 - 31st August 2022)

The innovation-themed workshops should be

Total project budget: €355,316

designed to inspire, inform and activate Public

Total LIT project budget: €58,416

Servants. The LIT Innovation Team submitted

Awarding Organisation: Erasmus+

a response based on design thinking, active

The PuRPOSE Erasmus+ project Kick Off Meeting

listening and empathy mapping, and were

with partners LIT, Montpellier University (France),

successful in being awarded two innovation

University Siegen (Germany) and Reseau

workshops in Limerick and in Athlone.

Entreprendre took place in December 2019.
The project’s main objective is to promote
research attractiveness, to PhD level, in the
fields of entrepreneurship and management
studies by developing new training approaches
and tools in order to help potential research
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Title: Empower

will include expert training and tutorials, seminars,

Duration: 2 Weeks of programmes

webinars and collaborations between makers and

Total Project Budget: €28,500

designers. The project seeks to engage future

Awarding Organisation: HEA

generations of skilled craft professionals and to
open up potential new markets and opportunities

The Empower programme run in partnership

for the sector. Crafting Business is a key deliverable

with Mary Immaculate College is funded by

of the project, led in Ireland by LIT. The first

the HEA. This will be our 4th year of running

programme will run from Oct to Dec 2020.

the programme. The programme, awarded in
March 2020, was tendered for before COVID

The project also includes a research element,

so was re-designed to run online for October

which will be conducted across several countries

2020. The programme aimed at second level

in Europe. Detailed analysis and research into

students from the Limerick, Clare and Tipperary

the economic value of the craft sector within

region, is designed with the aim of inspiring and

Europe has not yet been undertaken. This

fostering a culture of collaboration, creativity,

leads to a knowledge, value and awareness

innovation, adaptive leadership, enterprise and

gap both within the sector itself and at local,

overall lifelong learning among young people

regional, national and European level. Crafting

with a diverse range of life-experiences and from

Europe will undertake research into the

different socioeconomic backgrounds. The overall

economic value of the craft sector, in order to

aim is to develop an entrepreneurial mind-set

disseminate a clear and cohesive understanding

among the participants but also to strengthen

of the impact and value of European craft.

the students’ non-cognitive entrepreneurial
competences, such as creativity, generating new

Other

ideas, and how to translate ideas into actions

Mentoring & Coaching Programme
The Mentoring & Coaching programme is a new

Title: Crafting Business

and exciting addition to all LIT centres introduced

Duration: 2019-2022

formally in 2017. This programme enables the

Total Project Budget for Crafting

team to tailor support for each entrepreneur and

Business: €17,800

works in conjunction with the Entrepreneur in

Supported by Creative Europe, the ‘Crafting

Residence to help the startups and their teams to:

Europe’ project was inspired by the need

• Stress Test and develop their business model.

to build capacity within the crafts sector

• Get support during fundraising rounds.

across Europe. It is a partnership between

• Navigate the Business Support Landscape.

nine expert organisations across Europe.

• Leverage their network and open
the LIT network to them.

Specific priorities of the project include:
• Support transnational policy co-

• Set goals and get support in driving
an action plan and more.

operation leading to policy

In 2019/20 there were around 50 people

development in the crafts sector

supported via startup clinics.

• Foster capacity building through innovative
approaches through the development of skills

LIT Innovation & Enterprise

and business models for craft professionals

Lecture Series & Clinics

and representative organisations in Europe

The Enterprise & Innovation are available to support

• Enabling people to gain new skills which

lecturers interested in developing their students

will enrich their professional life and open

innovation and entrepreneurship capabilities

new channels in the labour market

and who wish to tap into the knowledge and
experience of the LIT Innovation & Enterprise
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A key focus of this project is to enhance

team. Having supported an LIT student who

new skills and improve entrepreneurial skills

went on to win the Enterprise Ireland All Island

and employability of emerging and current

Student Entrepreneur Awards in 2015, Robert

professionals in the craft sector. Crafting Europe

Laffan, and hosting the event in LIT then in 2016
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and then in 2020 LIT student Jack Cotter and
his brother Nick Cotter (UCC) won a number of
awards including the LEO ICT Award at the All
Island Student Entrepreneur Awards. The team
were delighted to work with these students as

Shannon Chamber of Commerce)
• Working with Foroige on their Leadership
for Life Programme and their Network
for Teaching Entrepreneurship (NFTE)
• Member of the Executive Council of the Young

they prepared for the competition and are keen

Entrepreneur Support (YES) Confederation

to continue to support any student wishing

of Europe www.YesForEurope.eu

to enter this or another competition as they

• Member of the OECD-MENA Youth Business

develop their ideas and entrepreneurial capability.

Advisory Board (youth business being defined

The team worked with individuals, teams and

as those businesses run by entrepreneurs aged

lecturers in the period, delivering workshops

under 41).

on Entrepreneurship, Design Thinking and
tools like the Business Model Canvas as well as
hosting several groups in the centres for short
presentations on the supports available to them.
Networks & Community Engagement

5.4
FOUNDATION

The Enterprise & Innovation team lead, support

Investment in LIT scholarships reaches

and leverage numerous networks and are

€1.3 Million with 120 students directly

involved across the community in a variety of

supported over 6 year period

ways to support the development of the regions
in which we reside. Some examples include:
• Regional Enterprise Plan in both the
Mid-West & South East of Ireland.
• ITLG – Irish Technology Leadership Group is
a global network of technology executives
and entrepreneurs with more than 20,000
members with a HQ in Silicon Valley. LIT
work in partnership on the ITLG Young
Innovators, Powered by LIT initiative that
supports the development of creativity, critical
thinking, design thinking, innovation and
entrepreneurship in young people across
the island of Ireland. LIT also work with
the founder of the ITLG, John Hartnett in
supporting entrepreneurs across its centres.
• LIT, Gillian Barry is current Chairperson of The

Left to Right: Nikola Glazer, Donnacha Byrne,
Paul O'Connell, Sonya Ryan, Jamie Leahy at
Leaders@LIT event in January 2020.

Learning Hub – a collaboration with LIT, UL, MIC,
Paul Partnership, Limerick School of Music and

21 students have received scholarships this

local schools who sit all sit on the board.

academic year. The objective of the scheme is

The Learning Hub works in partnership

to provide access to college for students who

with parents, education providers,

otherwise would not be able to pursue higher

statutory agencies and the wider Limerick

education.

community to provide a safe, welcoming
and inspiring learning environment where

Award recipients, along with donors who have

young people can reach their true potential.

contributed to the Leaders@LIT programme, were

More information www.learninghub.ie

recognised at a special ceremony at LIT’s Moylish

• Working with the Chambers of

campus. Keynote speaker, Munster and Ireland

Commerce across the region (in particular

rugby legend Paul O’ Connell, congratulated the

Limerick Chamber of Commerce and

awardees on their achievements, having been

Tipperary Chamber of Commerce and

supportive of the programme since its inception.
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He advised students to ‘be careful who you let

Finally, I would like to thank LIT, for its ethos of

influence your values’. “Speaking at this event has

inclusiveness, and all staff that help to make

always been a great experience. Some of the first-

this programme a success,” Dr. Brown stated.

time recipients are speaking and they’re nervous –
I can remember being that soldier too when I was

President of LIT, Professor Vincent Cunnane,

young. I love that so many businesses are involved,

said: “LIT is one of the most diverse institutions

from international businesses to local businesses.

in the country, with our make-up reflecting the

It gives as many students as possible a chance at a

society we serve. The Leaders@LIT scholarship

scholarship, meaning they don’t need to have two

awards embody our mission and what we are

jobs or work as much, they’re getting as much out

about as a higher education institution, enabling

of their studies as they possibly can,” he added.

people to participate in higher education in
circumstances where they may otherwise be

Now in its sixth year, the Leaders@LIT student

unable to do so. For donors gathered at this

scholarships aim to alleviate the financial

ceremony, your support is a vote of confidence in

strain that can prevent students from

the students' abilities and an acknowledgement

pursuing their course of study, allowing them

of their value to their community, society and

to concentrate fully on their education. The

the future economy of the region. It is a vote of

programme has proved hugely successful

confidence in the next generation of leaders who

among students who may otherwise

may not have otherwise got this opportunity.”

struggle to pursue a third level education.
We would like to take this opportunity to thank all
Speaking at the ceremony, fourth year student

our donors to date - LEADERS@LIT SPONSORS

in Law and Taxation and Leaders@LIT award
recipient Nicola Glazer from Clonlara, Co. Clare,
looked back at the ‘challenges and obstacles’ she

LIT graduates honoured at Inaugural LIT

has overcome during the course of her studies,

President’s Alumni Fundraising Ball

“Thanks to this sponsorship I have been able

Seven former students of LIT were honoured for

to concentrate solely on my studies in the last

their contribution to equality and public life, as

four years and am thriving because of it,” .

well as achievements in sport, business, culture,
and STEM (Science, Technology, Engineering and

Second year Quantity Surveying student Donnacha

Mathematics) at the inaugural LIT President’s

Byrne, from Thurles, Co. Tipperary, mentioned that

Alumni Fundraising Ball on Friday, October 11th

beginning his third level studies initially put a ‘huge

2019. Attended by three hundred people, drawn

financial strain’ on his family. “The Leaders@LIT

from every aspect of the life of the region, the

scholarship was a huge weight off my shoulders,”.

President’s Alumni Ball represents a new beginning
for our alumni community, - a community we’re

Congratulating the students and schools

extremely proud of here in LIT. We wanted to tell

involved in the scholarship programmes, Dr. Liam

our alumni stories and to recognise what they

Brown, Vice President Research, Development,

have achieved. We hope to make this event a

Innovation at LIT, said the Leaders@LIT

foundation stone that defines a community of

Student Scholarship Programme help make

people for whom LIT made a difference in their

higher education as accessible as possible.

lives and careers. We have already reached out
to the alumni community in the US and the UK,

“I am delighted to be part of LIT’s scholarship

but of course the great majority of our graduates

programme and am very proud of this year’s

stay in this region, not just in Ireland, but in

recipients. These scholarships make a meaningful

the Mid-West - where our alumni community

difference to the lives of students, allowing

is anchored. Honoured on the night were:

them to focus on their studies and giving
them the greatest chance at success. We are
particularly thankful to the donors whose financial
contributions make this programme possible.
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1. Alumni Award for Contribution to
Business: Gearoid Costelloe.
2. Alumni Award for Contribution
to Equality: Joy Neville.

Inaugural LIT Alumni New York Chapter Event

3. Alumni Award for Contribution

The president of LIT Professor Vincent Cunnane

to Sport: Seamus Callanan.
4. Alumni Award for STEM to LIT: Mike Morrissey.

and the LIT Alumni Association hosted our

5. Alumni Award for Contribution

inaugural Alumni event in New York on 11th April.
A very successful night of networking with our

to Culture: Una Burke.
6. Alumni Award for Contribution to

former students was had, where we established

Public Life: Minister Pat Breen.

contact with our graduates in the Greater New

7. Alumni Award for Contribution to LIT: Eoin Kelly.

York Area, this provided them with a forum to
build a network around the experiences and
skills they have gained. LIT attendees at the event
were President Cunnane; Dr. Liam Brown, Vice
President, RDI; Donnacha McNamara, Dean of
Business and Humanities and Katrina Healy, LIT

1

Alumni coordinator. We also met with some of our
very successful Alumni in J.T. Magen & Company
at their offices in Manhattan where they were
presented with a plaque in recognition of the work
placement partnership programme with LIT.

2

3

4

1.

Eoin Kelly with Prof. Vincent Cunnane and
Jimmy Browne receiving his Award for
contribution to LIT

2. Geroid Costelloe receiving his award for
contribution to Business from Prof. Cunnane
and Dr. Liam Brown
3. LIT Alumni Award for contribution to Equality
to Joy Neville presented to Joy's mother Mary
and brother Paul by Prof. Vincent Cunnane
and Marian Duggan

5

4. Jade Foynes, Student's Union President,
addressing guests at the LIT Alumni
Fundraising Ball in Oct 2019
5. Una Burke with her 2019 LIT Alumni Award
for contribution to Culture
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06
CAMPUS PLANNING
AND DEVELOPMENT
Funding for the development of
new sports' facilities in LIT has
been secured in the period - sport is
one of the 5 developmental pillars
underpinning our masterplan.

ANNUAL REPORT CAPITAL DEVELOPMENT

HEA to go to market. It is anticipated that this
fit-out phase will commence September 2020.

LIT’s Campus Development Masterplan, ‘Campus

Phase 1 Fit-Out of 5,857m2 will deliver state of

2030-Our Places’ establishes a clear and

the art facilities for Automobile and Electrical

ambitious plan for the physical development

engineering including a Vehicle Workshop,

of all LIT campuses over the next two decades.

Electrical Workshops, Materials lab, Metrology

The suite of projects outlined in the masterplan

Lab, general teaching and learning facilities

are positioned on a matrix of criteria which can

including Lecture Theatre, Seminar Rooms,

deliver the maximum impact for LIT and for

Tutorial Rooms and Computer Labs.

the Mid-West region. It is hoped that this plan
provides the foundation to enable growth in

Additionally there will be student support

LIT student numbers across all campuses and

facilities for health treatment, counselling,

highlight the investment needed to update our

career guidance, Open Access computing

existing building stock and eliminate prefabricated

facilities and informal study spaces.

structures from the core teaching and learning
function. This plan is informed by the unique

Staff accommodation will be provided for

requirements of each campus location and the

academic and administrative staff and

community they are placed in. Campus 2030-

catering and café facilities will be provided.

Our Places is underpinned by 5 developmental
pillars – Education & Research, Enterprise, Sport,

Estimated cost to construct is c.€12m

Culture and Community. All projects delivered

and is tender ready. Approval to go to

under this plan will reflect these pillars and the

tender is still awaited from the HEA.

necessary and important links between them.
Additionally the masterplan is currently

Applied Science & Information Technology

undergoing a mid-term review. This review will

Building, Moylish, Limerick

be conducted in light of the TU application
and merger of LIT and AIT, National Planning

Under the reviewed period LIT has made

objectives and climate related objectives.

significant progress for the provision of a new
Applied Science and Information Technology
building to be constructed at LIT Moylish. This

Coonagh Engeneering Campus

building forms part of a bundle including
other Institutes of Technology that will be

Campus 2030-Our Places recognises that space

delivered under a Public Private Partnership.

constraints are acute at Moylish Campus. In this
regard LIT has completed Enabling, Shell and

This building will be five storeys high and will be

Core works at Coonagh for a new Engineering

located where the current prefab accommodation

Campus. This work comprised of external works,

is. These prefabs will be removed when the

fencing and boundary works, car park provision,

engineering activities currently run in Moylish are

internal and external drainage, bicycle sheds,

relocated to Coonagh. The remaining decanted

vehicle workshop access doors, vehicle pits,

spaces in Moylish will then be repurposed.

vehicle yard, external cladding and glazing,
roof repairs and alterations, lift preparation,

The overall design has been finalised and this

installation of stairwells and mezzanine floors.

building will comprise of 5,140 m2 over five floors.
The main accommodation this building will provide

This Enabling Shell and Core work was completed

is 2 nr 40 seat Science labs, 2 nr 32 seat science

in September 2019. This work now facilitates the

labs, 4 nr Instrumentation Labs, 1 nr Medical

Fit-Out of c.11,500m2 of internal floor space over

Technology Lab, 9 nr 24 seat Computer labs, 4 nr

phases. The final design and tender package

32 seat Classrooms, 3 nr 20 seat tutorial room and

for Phase 1 of the fit-out 5,857 m2 has been

a 200 seat Lecture theatre. Additionally, as part of

completed and is awaiting approval from the

LIT’s commitment to Smarter Travel a Commuter
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Centre will be provided on the ground floor to
provide showering facilities and locker storage
for cyclists and 80 additional cycle parking racks
are to be installed adjacent to this building. Every
space in this building has been defined in fine
detail in Room Data sheets, outlining the room
requirements in all physical and functional detail.
Planning permission for this development
has been granted. There were local resident
concerns relating to car use and conditional
on this planning was the provision of
another 40 car parking spaces.
This project, as part of a widespread 3rd
level bundle, is being managed by the
HEA. It is anticipated that construction
will commence 2nd to 3rd quarter 2022
for completion for 2nd quarter 2024.

Clonmel Regional Sports
Sport is one of the 5 developmental pillars
underpinning our masterplan. A key aspiration
of Our Places is the development of facilities
that have a positive impact beyond the campus.
In partnership with Tipperary Council and
local athletic and sports clubs €5.8m funding
has been secured from European Regional
Development Funding (ERDF) for sports and
recreational activities on Clonmel Campus.
This development comprises of a 400m running
track with in-field area, and track tower.
Facilities building with showers, toilets, cycling
training room and meeting facilities. A walking/
running/ cycling trail, A BMX track, a skate
park, a playground, landscaping, lighting and
CCTV services on an overall site of c. 6.83 Ha.
Tenders for this development were issued
and returned by July 2020. (Final approval
of the funding being made available was
only confirmed December 2020.)
In light of Covid-19 restrictions on construction
activity this contract has not yet been awarded.
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07
FACILITIES
AND ESTATES
The Facilities and Estates Department
is committed to supporting the
mission of LIT and plays a strategic
role in the planning, development
and maintenance of the Institute’s
buildings and Estate.

The LIT Campus Development Masterplan –

1.

Campus 2030-Our Places – is firmly committed

Ensure LIT delivers on 2020 SEAI Energy

to the principles of sustainability and recognises

targets through embracing technology,

that the Institute’s activities impact on the

implementing best practice and provision of

environment; the Facilities & Estates Department

clear information on actions and progress.

through its operations, is fully committed to the
protection of the environment at all levels of its

• SEAI energy data uploaded automatically

activity. Ongoing future Investment in existing
building stock will be required to meet the

from our meters on the various campuses;
• Yearly Electricity reductions across

aspirations of the 2030 EU energy directives. Our
building stock, which is seriously outdated, will

LIT campuses 2019/2020 – 25%;
• Yearly Fossil reductions across LIT

need significant upgrading in the coming years.

campuses 2019/2020 – 1.7%;
• Yearly carbon footprint reductions across

Implementation of LIT Campus Development
Plan 2019-2020 sets out the following objectives

LIT campuses 2019/2020 – 18.6%;
• Maximise the use of our renewable

for the Estates and Facilities Department:

energy contribution to energy load;
• Ongoing Water Reduction measures;
• Ongoing LED Lighting Installation

1.
Ensure LIT delivers on 2020 SEAI Energy

- Moylish Campus;
• Ongoing LED lighting upgrades on

targets through embracing technology,
implementing best practice and provision of

Thurles Campus throughout the year;
• Ongoing Minor upgrades on building

clear information on actions and progress.

management system (BMS).

2.
2.

Update and implement a secure Campus.

Update and implement a secure Campus.

This will include an evaluation of appropriate

This will include an evaluation of an

solutions to ensure a safe environment

appropriate solutions to ensure a safe

for all campus users, e.g., CCTV.

environment for all campus users, e.g., CCTV.
• Moylish Campus Digital CCTV Evaluation
complete – Analog system outdated. A
replacement digital system required–
3.

initial scope costings €550K;

Continue to embrace and upgrade the

• Security Alarm Review – Ongoing: All

physical campus environment in terms

campus require significant capital

of landscaping, access, and signage.

investment in the security systems;
• Building Access Systems Ennis &
Georges Quay complete.
• Chemical 80% Reduction cleaning chemicals

4.

in Clare Street campus – “Stabilised Aqueous

Establishment and delivery of facilities

Ozone” cleaning system now in use.

service level agreement across all
Estates’ activities and campuses.

To meet the objectives set out by the
Implementation of LIT Campus Development
Plan 2019-2020, the following actions were taken:
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3.

4.

Continue to embrace and upgrade the

Establishment and delivery of facilities

physical campus environment in terms

service level agreement across all

of landscaping, access, and signage.

Estates’ activities and campuses.

Classroom Development
• New Roof on Prefab 6 & 7.

• Continue to Regulate SLA’s & KPI’s
with all contractors across all sites;
• Mandatory compliance of contractors

Workshop Development
• 1 X Electrical apprenticeship workshop
• 1 x Electrical projects room;
• 1 X creation Beauty & Spa Tutorial Room.

on all sites to interact with the
Maintenance TRACK IT System;
• TRACK IT – LIT Internal users now have
assignment notifications/update and closure
feedback from TRACK IT – Full accountability;

Classroom Upgrades
• Mechanical pneumatics
workshop Upgrade 8A305.

• Estates Team upgrade their Skills and
Education- Several Members of the Estates
Team are upgrading their skills through
practical hands on in-house training and

Office space Re-Configurations –

attendance on degree modules- Ongoing.

Academics – Block 13
• Office layout changes to improve space usage

Campus Maintenance

and where possible in increase occupancy–

Some of Estates' maintenance activities are

Block 13 has 4 zones – Zone 1 Complete

outsourced, such as security, term maintenance,

– further work planned for summer.

waste collection, landscaping and cleaning.
Estates has been using the Office of Government

Internal Signage
• Covid 19 information signage installed
throughout all campus buildings.

Procurement Framework to renew ongoing
service needs. The Facilities and Estates
Department adopted a new works management
system called Track Plan in 2015, to record,

Carpark Upgrades

plan and organise all Estates maintenance.

• Lining of staff carpark near Aula Max/
All-Weather Pitch Carpark;

The Facilities & Estates Department work falls

• Painting of Carpark Bollards

under three headings: Reactive work, Plant

• Student carpark dividers - resurface.

Preventative Maintenance work (PPM), and
Projects. The Track Plan system helps Facilities to

Landscaping
• Purchased a road sweeper machine
to sweep full campus weekly.

record requests, plan work, record work completed,
and keep requesters informed of job progress.
The Track Plan system is now 100% in use by both
Facilities staff and all maintenance contractors.
Overview of Energy
The main energy users at Limerick Institute of
Technology are the main campus building in
Moylish Park (54% of total), the School of Art &
Design, Clare St, Georges Quay and Merriman
House (15%), Satellite Buildings in Moylish
Park (9%) and Tipperary Campuses (22%).
The majority of energy is consumed for
space heating, air handling, catering, and
water heating. The remainder is accounted
for by lighting, computer labs and office
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equipment. The total energy consumption for

7.1

2020 was 11,765,121kWh which represents a

HEALTH & SAFETY

14% (1,888,368kWh); less than 2019.

Safety Advisory Committee
Energy Update

In compliance with the requirements of the

Comparing 2019 to 2020 the following energy

Safety, Health and Welfare at Work Act 2005, LIT

reductions and improvements in energy

are obliged to consult with its staff and students

generation have been made during 2020:

on matters relating to their health and safety. To

• CO2 emission reduction 18.6% less than 2019

satisfy this requirement the Institute has a Safety

• Electricity: 25.4% less than 2019

Advisory Committee which is the consultation

• Fossil: 1.7% more than 2019

and communication forum for all matters relating

• Renewable increased by 12.9% when

to health & safety within the organisation. The

compared to 2019 (wood chip boiler)

institute has now implemented Safety Forums

Our energy sources

in Thurles and Clonmel, to further facilitate

• Electrical: 49.6%

consultation across its multiple campuses.

• Fossil: 44.3%

The Safety Advisory Committee and Forums

• Renewables: 6.1%

met on three occasions this academic year.

SEAI record LIT with 10% lead on our 2020

Health & Safety Activities

energy targets. LIT have a significant lead of

A range of Health & Safety activities were carried

10.3% on our expected glide path towards our

out during the academic year, as set out below:

2030 energy targets, with which leaves us
best placed with ongoing improvements to

• Emergency lighting upgrades were

reaching the 2030 targets. LIT's total energy

carried out across multiple campus

consumption in 2020 is 40% lower than 2009.

buildings including Clare street,
Georges Quay and Merriman House.

Actions Planned for 2021:
• Continue with sub monitoring of electrical
distribution boards to identify high users;
• Continue to participate in SEAI

• Upgrading of the gas detection systems
continued this year with replacement panels
being installed in the hospitality kitchens.

monitoring & reporting plan to 2021;
• Carry out energy audits on our campus
buildings as per SEAI directive;
• Energy Awareness Training.

• Water storage tanks and downstream
services across all campus buildings
were cleaned and disinfected as part
of the legionella control regime.
• Workstation assessments were carried
out across all campuses. Footrests,
ergonomic chairs, screen risers,
eye tests and ergonomic advice all
formed part of reducing the risk of
musculoskeletal disorders in office staff.
• Health screening was carried out again this
year, with 89 (Limerick), 19 (Thurles) and 7
(Clonmel) staff participating in the scheme.
• Statutory testing was carried out
across all campuses including
pressure and lifting equipment.
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• The fall arrest systems were inspected

The Lead Worker Representative group was

and maintained across all campuses.

formed, and Lead Workers were identified across

A new fall arrest system was installed

the institute to review and monitor COVID-19

on Block 6 in Moylish and training

specific controls in their respective areas.

provided to users of the system.
Accidents
• Defibrillators were upgraded in
Thurles and Clonmel due to age.

There were 46 accidents recorded between
September 1st 2019 and August 31st 2020.
This represents a decrease of 29 on the

• Epi-pens and first aid kits were inspected

previous year. This decrease can be attributed

and replaced/re-stocked where necessary.

to the COVID-19 lockdown in early 2020,

New first aiders were trained up in Thurles.

and the decreased activity on campus.

• Specific health & safety training was
provided in woodworking machinery
in LSAD, Gas Safety in Research and
Applied Science and evacuation chair
training in multiple campuses.
• Each Department commenced work on their
Departmental Safety Statements, which will
detail department specific safety measures,
policies and procedures local to each area.

ACCIDENTS BY TYPE
- ACADEMIC YEAR 2019/20
Slip, trip, fall

4

Cut

9

Burn

6

Fein / ache / seizure / panic attack

2

Exposure

6

Struck by / against
Assault
COVID-19
With the onset of the global pandemic, Ireland
went into lockdown, and face to face teaching
ceased in LIT in mid-March. Departments
adapted to online teaching and learning to

Sprain / strain

10
1
4

Shock

1

Dangerous Occurance

3

complete academic activities for the year.
The Safety Advisory Committee and Critical
Incident Team met to assess any issues arising and
to monitor activities and issues across all campuses.

Mech & Auto

3

A COVID-19 specific risk assessment process

Applied Science

9

was developed, and detailed assessments

LSAD

were carried out by each department to

12

enable staff to return for essential activity in

Estates

5

preparation for the following academic year.

Sport, Leisure & Tourism

6

Infection control measures were put in

CSD

1

International Office

1

Third Party/Contractor

2

Sports Office

7

place in all campus buildings by Estates
including hand hygiene, environmental
hygiene and social distancing measures. LIT
implemented a mandatory mask wearing
policy while indoors in all campus buildings.
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ACCIDENTS BY DEPARTMENT
- ACADEMIC YEAR 2019/20

LIT Annual Report 2019 – 2020

LIT Annual Report 2019 – 2020

107

08
HUMAN
RESOURCES
REPORT
LIT continues to attract and
retain high performing, diverse
and ﬂexible workforce to deliver
quality teaching, research,
and support services.

8.1

8.1.1
Number of Staff by Category

STAFF STATISTICS
ACADEMIC YEAR: 2019/2020

AS AT 31/08/19

AS AT 31/08/20

(PWT/Pro-Rata/Fixed Term/
CID’s/Non-Academic
Part-timers) Headcount

(PWT/Pro-Rata/Fixed Term/
CID’s/Non-Academic
Part-timers)Headcount

Academic Staff

403

416

Executive / Senior Management / Admin /
Library / Student Services

146

152

Technical Staff

57

57

General Operatives / Support / Ctk / BOfficer

26

23

Research Staff

21

25

8.1.2
Academic Staff by School / Faculty

8.1.3
Non-Academic Staff by Grade

—5

—4

25
98

120

16

17

23

57
114
194

Art & Design

98

Executive

5

ASET

194

Managers

16

Business & Humanities

120

Student Services

17

Other

4

Admin / Library

114

Technical

57

PT Gen Ops / Support / Ctk

23

Research

25
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8.1.4
Career Breaks / Secondments

10

10

10

8.1.5
New Starters and Leavers

31/08/2019

31/08/2020

9

30

Starters

Leavers

26

25

8
7

20

6
5

4

4

3

3

16

15

13

13
8

10

2

4

5

1

0

0

Academic

Non-Academic

Academic

Non-Academic

Research

8.2
CONTINUING PROFESSIONAL DEVELOPMENT
During 2019/2020, 46 staff participated in the

These workshops covered topics such as

various workshops that were made available to

Teaching & Learning Skills in a LIT Context,

staff with a breakdown of 29 female and 17 male

Pedagogy Skills, and Manual Handling.

participants. These were held over a total of 4 days.
During 2019/2020, Human Resources raised
awareness of health and wellbeing supports to
staff to promote health and well-being for all.

Academic Year: 2019/2020
8.2.1
Training & Development Courses (Internal)
COURSES

ATTENDED

DURATION

OPEN TO

Teaching & Learning in LIT Context

20

1 day

Academic Staff

Pedagogy Skills

19

2 days

Academic Staff

Manual Handling

7

1 day

Technical Staff

Total

46

4 days

Note: Numbers attended refer to headcounts.
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8.2.2
Health & Wellbeing Awareness Supports
RESOURCE

TOPICS

Employee Assistance Programme

Monthly Awareness
Monthly Webinars
Programme – 8 week programme covering topics such as
mindfulness, fitness, nutrition, sleep, parenting, mental health
and financial wellbeing.

In this Together Campaign

The Government’s “In This Together Campaign” which provided information on minding one’s mental health as well as tips
on staying active and connected.

Other

Mental Health Supports
Useful resources for children
International Awareness Days

8.2.3
Attendance Internal Courses

10
Manual Handling

7

Pedagogy Skills

19

Teaching & Learning
in LIT Context

20

8.2.4
Continuing Professional Development
Percentage Spend
20

30

1%—

7%

92%

Academic Qualifications /

92%

External Courses
Internal Courses

1%

Seminars / Conferences

7%
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09
FINANCIAL
REPORT
The consolidated ﬁnancial statements
for the year ended 31st August 2020 were
audited by the Comptroller and Auditor
General, approved by the Governing
Body on 12/5/2021 and by the C&AG
without qualiﬁcation on 27/5/2021

9.1

9.5

FINANCIAL REPORT 2019-2020

TRAVEL & SUBSISTENCE AND
HOSPITALITY

The Financial Statements for the year ended 31
August 2020 were audited by the Comptroller and

The total travel and subsistence incurred by

Auditor General (C&AG) and approved without

the Institute in 2019/2020 was as follows:

qualification on 27th May 2021. Extracts from the
Financial Statements are attached. The Financial
Statements 2019/2020 reflect circumstances
imposed by the Covid-19 pandemic. LIT's overall
financial position remains stable within the sector
and the student base of LIT continues to expand.

9.2

Domestic

€153,727

International

€228,802

Total

€382,529

The total Client Hospitality expenditure incurred
by the Institute in 2019/2020 was €27,632.00.

GOVERNING BODY APPROVAL OF
FINANCIAL STATEMENTS
Under the IOT Act, the Governing Body is
responsible for approving the Annual Financial
Statements including the Statement of
Internal Controls; both were also reviewed by
the Audit & Risk Committee and the Physical
Development and Finance Committee.
The Governing Body approved the Financial
Statements 2019/2020 on 12th May 2021.
The Governing Body considers the Financial
Statements to be a true and fair view of
the Institute's financial position at the end
of 31st August 2020. LIT has, in accordance
with guidance from the HEA and C&AG,
implemented the International Financial
Reporting Standard - IFRS 102.

9.3
AUDIT CERT
See Appendix H for a copy of the Audit Cert.

9.4
STATEMENT OF INTERNAL
CONTROL
See Appendix I for a copy of the
Statement of Internal Control.
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9.6
LIMERICK INSTITUTE OF TECHNOLOGY – CONSOLIDATED STATEMENT
OF COMPREHENSIVE INCOME YEAR ENDED 31 AUGUST 2020
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9.7
LIMERICK INSTITUTE OF TECHNOLOGY – CONSOLIDATED STATEMENT
OF CHANGES IN RESERVES AND CAPITAL ACCOUNT YEAR ENDED
31 AUGUST 2020

LIT Annual Report 2019 – 2020

115

9.8
LIMERICK INSTITUTE OF TECHNOLOGY – CONSOLIDATED STATEMENT
OF FINANCIAL POSITION YEAR ENDED 31 AUGUST 2020
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9.9
LIMERICK INSTITUTE OF TECHNOLOGY – CONSOLIDATED STATEMENT
OF CASH FLOW YEAR ENDED 31 AUGUST 2020
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10
EQUAL
OPPORTUNITIES
REPORT
LIT and the LIT Community are committed
to equality and diversity amongst our staff,
students and stakeholders. LIT promotes
fairness, equal opportunity, respect and
positive outcomes for all our students
and staff. LIT strives for an organisational
culture that embraces diversity in its
student population and workforce.

10.1
EQUAL OPPORTUNITIES POLICY
LIT is committed to creating a non-discriminatory
environment which supports equality and diversity.
The Institute acknowledges that all members

• Maintain a harmonious working
environment;

of the LIT community are entitled to equal
treatment and equal access to opportunities. LIT

• Provide reasonable accommodation;

believes that embracing equality and diversity
in the workplace benefits the Institute. Each
member of the LIT community brings their own

• Implement policies, procedures and
practices that reinforce equality;

background, work style, distinct capabilities,
experience, and characteristics. The Institute will
work to proactively promote equality and create

• Communicate in a manner that is free
from any bias or discrimination;

an environment that positively fosters diversity
amongst staff and students. It is the Institute’s
goal to acknowledge and value the individual

• Promote awareness and guidance
as necessary;

differences and contributions of all its members.
• Resolve disputes in conjunction with other
The following are the central objectives of the policy:

relevant procedures in a timely manner.

10.2
UPDATE FROM DEPARTMENT OF EQUALITY AND DIVERSITY
LIT achieved its Athena SWAN Bronze Award

Workshops on unconscious bias were delivered as

in March 2020, under the expanded charter

part of Staff Development Day in September 2019.

and on first-time application. Such an award
recognises commitment to the advancement of

Actions in progress relate to enhancing systems,

gender equality, representation, progression, and

processes, and structures in support of equality,

success for all. A four-year gender equality action

diversity, and inclusion; reviewing policies; and

plan has been prepared and is now available

enhancing support and mentorship as well as

on LIT’s website. This plan is based on detailed

lobbying and advocacy activities at national level.

consultations with staff and reviews of polices,
practices, systems, and arrangements to identify

The recruitment process for Equality, Diversity and

both challenges and opportunities. The plan

Inclusion Manager was completed in August 2020,

includes 78 actions of which 4 have been completed,

with Dr. Carol Wrenn to commence in November

35 in progress and 27 planned for 2020-2021.

2020. The Vice President for Academic Affairs &
Registrar also holds responsibility for Equality,

Actions completed include formalising the

Diversity and Inclusion at Vice President level. This

requirement to have a 60/40 minimum gender

VP sits on the Executive Management team and the

balance on interview panels; the introduction

EDI Manager will sit on the Management team in LIT.

of eRecruit – an online recruitment system –
to assist in the collection of recruitment and

LIT has established structures, including an Equality,

selection data; and an updated HR handbook

Diversity and Inclusion Steering Committee, to

to improve visibility and accessibility of flexible

oversee and provide guidance and direction for

working arrangements. Trainings relating to

the achievement of equality, diversity and inclusion

Equality, Diversity and Inclusion have been

objectives across the Institute. This committee,

underway, including unconscious bias training

which is chaired by LIT’s President, includes

for management and chairs of interview panels.

representatives from Faculty, Human Resources,
Student Support Services, EDI, and Student’s Union.
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11
NEWS & EVENTS
2019/2020
As a regional organisation which
uniquely spans three Counties,
LIT has a critical function in the
wider economic, cultural and social
development of the Mid-West region.

Bronze in 2019 World Skills Competition

LIT’s library staff, in particular Padraig Kirby
and Jerald Cavanagh, are the key LIT contacts

Congratulations were conveyed to LIT apprentice

involved in this project through ERASMUS +

Adam Flynn who won Bronze in this year’s

Capacity Building in the Field of Higher Education

World Skills Competition in the area of Industrial

funding. Through their involvement in the

Mechanic Millright (IMM) which took place

project they will help plan and develop training

in Kazan, Russia and is one of the largest

programmes supported by ECTS modules to

professional education events in the world.

be embedded in curricula in universities. The
project will also train civil servants from various
relevant governmental bodies such as academics

2019 International Federation of
Cerebral Palsy World Cup

of public administration as well as train staff
working in special needs NGOs to ensure
maximum transfer effect to society at large.

LIT graduate and current staff member, Aaron
Tiers success at this year’s International Federation
of Cerebral Palsy World Cup competition
was celebrated. Aaron was a vital member of
this year’s soccer team, representing Ireland

LIT Lecturer Dr. Tara Frawley Presents
Competitive Papers at National
and International Conferences

in the World Cup finals in Seville, Spain.
Dr. Frawley presented a paper entitled ‘Exploring
a Micro foundational Perspective of Dynamic

LSAD Clare Street Campus Hosts
International Attendees for DECIDE
Project Training Programme

Capabilities: A review and direction for future
research’ at the Irish Academy of Management
2019 conference. The three-day conference
was hosted by the National College of Ireland

From July 22 to August 2 over 35 representatives

in Dublin from the 28th-30th of August.

attended a customised training programme
for the DECIDE (Developing Services for

Dr. Frawley presented another competitive paper

Individuals with Disabilities) project in LIT’s

entitled ‘Need for Speed? Relevance of First Mover

Clare Street campus. The DECIDE project is

Advantage in Emerging Industries: Lessons from

focused on promoting the right of individuals

the Search Entry Industry’ at the British Academy

with special needs in Kazakhstan, Uzbekistan

of Management conference. BAM 2019 was hosted

and Tajikistan to access education, enjoy the

by Aston University in Birmingham from the 3rd-

right of participation in everyday society and

5th September and this conference attracts over

combat discrimination against them by instilling

800 delegates from around 50 countries annually.

awareness and acceptance in society.
The specific objectives of the DECIDE project
is the three strand implementation of a

LIT Welcomes €2 million in Funding
Towards LIT/AIT TU Consortium

comprehensive sustainable DECIDE curriculum for:
LIT and AIT have formed a consortium to
1. Teacher Trainer Educators and
Lecturers (Universities)
2. Government and State Employees
and Policymakers
3. NGO’s in Kazakhstan, Uzbekistan and Tajikistan

develop a new Technological University
for the Mid-West and Midlands, which has
now received €2 million in funding towards
developing the project under the HEA’s Higher
Education landscape funding programme.

The countries involved in this project, which

This funding brings us one step further

commenced in November 2018 and will

along the path to providing accessible

be completed in 2021, include Kazakhstan,

Higher Education to a large portion of the

Uzbekistan, Tajikistan, Greece, Romania,

country’s population while strengthening our

Germany, United Kingdom and Ireland.
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commitment to our regions and will allow both

Engineering, and Mark Barry Programme Leader

LIT and AIT develop their goals and objectives

for the Manufacturing Engineering Apprenticeship.

towards an application for TU designation.
Minister of State for Higher Education, Mary
Mitchell O’Connor TD, announced as part of
the budget that €90 million is to be made

120 Companies Attend LIT Careers’
Day as Employers Meet Next Year’s
1,300+ Industry Ready Graduates

available to TU consortia over the next 3 years.
A total of 120 of the Mid West’s largest
employers filled the halls and hallways of

New 20×20 Third Level Initiative Announced

LIT’s Moylish Campus on Tuesday, October
4, 2019 for our popular Careers’ Day.

On October 1st, Student Sport Ireland in
partnership with 20×20 announced the first ever

The demand for spaces at the LIT Careers’ Day

national women in sport initiative for third level

aimed at LIT students and graduates, has meant

colleges and universities on the island of Ireland.

that it has grown into a biannual event, with a
second careers’ day now taking place in Spring.

LIT was one of twenty-four Student Sport Ireland
member colleges, representing more than

Careers & Employability Manager at LIT, Dr. Órlaith

200,000 students who signed the 20×20 Charter

Borthwick attributes the success of the event to

declaring their commitment to women in sport.

the engagement of LIT’s students with employers
who value their education and training. Many of

The 20×20 Third Level Member initiative calls on

the key courses are designed with consideration

all students and members of staff to increase

and input from local industry in the Mid-West.

visibility of women’s sport in their respective
college or university, boost attendances

Dr. Borthwick said, “Multinational and indigenous

and grow participation and on-campus

companies throughout the Mid-West continue

involvement of female students in sport and

to support our Careers’ Day. Company leaders

physical activity by 20% by the end of 2020.

tell us that our 1,300 plus graduates, who are
educated to a high standard and are work ready,
are one of the biggest draws to the event.”

LIT Celebrate First Graduating Class
of Manufacturing Apprenticeship

Careers’ Days like this allow employers to
meet directly with the talent pool of students

We are delighted to announce that the first

at LIT, many of whom will be their future

graduating class from the Manufacturing

employees. It also allows for students to

Engineering Apprenticeship (Level 6) comes

engage directly with potential employers

from our Electrical and Electronic Engineering

to learn about the many opportunities in

department here at LIT. The students had their

the Mid-West following graduation.

achievement recognised at a special celebration
on October 2nd in the Galmont Hotel in Galway.

LIT Open Days
Present at this festive occasion were
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representatives from The Irish Medtech

On Thursday 17th and Friday 18th October we

Association, the IBEC group, the Higher Education

welcomed thousands of prospective students

Authority, SOLAS, GMIT and CIT together with

through our doors on both our Moylish and

representatives from participating businesses in

Clare Street campuses for the annual LIT Open

Limerick which include J&J Vision, Teleflex and

Days. Visitors got the opportunity to speak with

Molex. Representing LIT on the day were Maria

lecturers and students of the various disciplines

Kyne, Dean of the Faculty of ASET, Maura Clancy,

of interest to them, while also receiving tours

Head of the Department of Electrical & Electronic

and introduction talks from students and staff.
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The success of this year’s Open Days was due

extremely proud of here in LIT. We wanted to

to a collaboration of staff and students from

tell our alumni stories and to recognise what

right across the organisation. The President

they have achieved. We hope to make this event

thanked everyone for getting involved in this

a foundation stone that defines a community

important activity. “Being able to showcase

of people for whom LIT made a difference in

our facilities and the learning environment we

their lives and careers. We have already reached

offer at LIT and LSAD has a direct impact in the

out to the alumni community in the US and

numbers applying to study here” he said.

the UK, but of course the great majority of our
graduates stay in this region – not just in Ireland,
but here in the Mid-West - and so this is where

LIT Graduates Honoured at Inaugural LIT
President’s Alumni Fundraising Ball

our alumni community is anchored,” he said.

Seven former students of LIT were honoured

LIT Recognised for Efforts to Reduce
Harm Experienced by Students
from Excess Use of Alcohol

for their contribution to equality and public
life, as well as achievements in sport, business,
culture, and STEM (Science, Technology,
Engineering and Mathematics) at the

LIT was one of just 10 Irish third level institutions

inaugural LIT President’s Alumni Fundraising

that received the REACT (Responding to Excessive

Ball on Friday, October 11th 2019.

Consumption of Alcohol in Third Level) award
in recognition of the college’s efforts to reduce

The 2019 LIT Alumni Award recipients included:

harm experienced by students from excess

• Contribution to Business: Gearoid Costello

use of alcohol. At the inaugural presentation

• Contribution to Equality: Joy Neville

ceremony in Dublin City University, The

• Contribution to Sport: Seamus Callanan

Minister of State for Education Mary Mitchell

• Contribution to STEM to LIT: Mike Morrissey

O’Connor TD congratulated the 10 institutions

• Contribution to Culture: Una Burke

involved in this ground-breaking initiative.

• Contribution to LIT: Eoin Kelly
• Contribution to Public Life:
Minister of State Pat Breen

Students and staff from LIT were required to
complete eight mandatory actions and pick from
a larger suite of 18 optional actions to devise and

This black tie event also raised funds for the

implement their own institution-specific local

college’s Alumni and Foundation Programmes

action plans rolled out over the past four years.

including access scholarships. More than €1
million in scholarship support has been raised

In 2015, 15 of the country’s third level institutions

in just five years. The Leaders@LIT scholarship

expressed an interest in committing to the

alone has provided financial support to

programme, which was developed by UCC

more than 100 students. One student who

Health Matters in collaboration with the Union

benefited from the Leaders@LIT programme is

of Students in Ireland and the Irish Student

President of LIT Students’ Union, Jade Foynes,

Health Association and jointly funded by the

who shared her story with attendees of the

HSE and the Philanthropic Tomar Trust. Over

LIT President’s Alumni Ball on the night.

the four years, 10 of the institutions continued
their efforts and details of their actions were

President of LIT Professor Vincent Cunnane

submitted for evaluation and accreditation

told the 300 plus guests attending the ball

by independent reviewers in June 2019, with

at the Limerick Strand Hotel, that this was

all 10 recognised at the awards ceremony.

the first time LIT has been able to honour its
remarkable alumni and tell their stories.

LIT was represented at the awards ceremony by
LIT SU President Jade Foynes and LIT Academic

“The President’s Alumni Ball is a new beginning

Administrator & Student Affairs Manager Linda

for our alumni community, - a community we’re
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Barry. Noreen Keane, LIT Counselling, and

teach them about natural habitats and how to

Lorraine McCarthy, LIT Nurse, also played a key

grow their own vegetables. Barbara Mulcahy

role in LIT achieving the REACT AWARD.

who runs Southill Area Centre’s community
garden introduced students from Our Lady
Queen of Peace National School, Gaelscoil

Inaugural ‘Regeneron Day at LIT’

Sheoirse Clancy and Le Chéile National School
to bee hives, wormeries and planting seeds.

This event took place on November 7th 2019
in the Moylish Campus, and was organised by

LIT also collaborated with Pauline O’Brien (Be

the Careers & Employability service, so that

Your True Self Limerick) to deliver a workshop

LIT’s students could discuss career possibilities

entitled ‘The Science of Mindfulness: Some tools

with one of the largest employers in the

for our path to Wellbeing’ to staff of Limerick’s

Mid-West during Regeneron Day at LIT.

Adapt House and Limerick Social Services. In the
workshop Pauline explained the science behind

The event gave LIT students the opportunity to

mindfulness and introduced tools skills which

engage directly with employees from the company

these caring staff can use in daily life to manage

and to learn about the many opportunities open

daily stresses and promote their own wellbeing.

to them following graduation, in most instances
hearing from LIT alumni about transition

These Science Week events were part of a

and development from LIT to Regeneron.

programme for Limerick Festival of Science which
is a collaboration between LIT, Mary Immaculate

Regeneron Day is one of the many company

College and the University of Limerick. The Festival

information days hosted by the Institute

is funded by Science Foundation Ireland. The

during the academic year. LIT is committed

LIT programme included a series of shows and

to engaging with industry and keeping the

workshops in Moylish and in LSAD. There were

channels of communication open, working in

other community events in Limerick City, County

partnership with stakeholders to provide highly

Limerick and Shannon. Thanks to all LIT staff

skilled employment for highly skilled employees,

and students who helped make these events

thereby growing the economic capabilities of

so positive and engaging for all participants.

the region and the quality of life for its citizens.
Activities on the day included a staff meetand-greet; facilitated panel discussions with

Appointment of New Chair of
LIT’s Governing Body

Regeneron employees – all of whom were
LIT graduates; Regeneron stands along the

LIT President, Professor Vincent Cunnane

street; a poster display by LIT students and

welcomed the appointment of Limerick

Shannon ABC in the Aula Maxima; and a trip for

businessman, education advocate and

Regeneron staff to the science labs in Moylish.

proponent of the Mid West region, Tony
Brazil, as Chair of LIT’s Governing Body.

LIT Brings Science Week to
our Local Communities

Mr. Brazil was formally appointed to the position
following a meeting of the Joint Oireachtas
Committee on Education and Skills, on Tuesday,

Science Week 2019 took place from November 10th

November 19, 2019. He was later officially

to 16th and once more LIT took the opportunity

informed of his appointment by letter from

to bring science to our Limerick communities.

Minister for Education and Skills Joe McHugh.

LIT collaborated with the Southill Area Centre

Mr. Brazil first joined the Governing Body of

and throughout the week hosted gardening

LIT in 2016, and serves as Chair of the Physical

workshops for 120 local school children to

Development and Finance Committee, as well as
a member of LIT’s Strategic Planning Committee.
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As we begin another significant milestone in LIT’s

“Our history is one of inclusion, and of providing

long history, I am delighted to have someone

access to higher education to all those who

of Tony’s experience helping to guide the way.

would benefit from it. That is what the Limerick

His strong held belief in LIT’s social impact, his

Athenaeum was about. That is what the Red

experience in regional development and most of

Tech, COACT and Limerick RTC were about.

all his ongoing advocacy for access to education

That is what LIT is about, and that is what our

for all, makes him the ideal person for this role.

Technological University will be about.”

I look forward to working closely with Tony in

“The Government has provided us funding to

the months and years ahead as we develop

start work on our new evolution because they

the Technological University consortium with

recognise what we do, and want us to keep doing

AIT, continue to engage with and support local

it in a sustainable way into the future,” he said.

business, industry and the community, and
work to ensure that a highly relevant third level

In his first address as Chair-Designate of LIT’s

education is available to all who require it.

Governing Body, Tony Brazil said “We will continue
our commitment to our students just as we

Tony brings with him to this role a lifetime

have always done. After all, our sector has always

of experience, passion and interests that will

been the one to provide most access to Higher

be invaluable. I wish him well in his tenure

Education, and government policy now provides

as the Chair of the Governing Body, LIT.

us with the direction to pursue this further. We
in LIT have marshalled our resources well and
the changes we are now embarking on will

LIT Conferring Ceremonies 2019

allow us to keep going on a sustainable basis.

The Class of 2019 is Assured LIT’s Core Values of

“As a new Technological University, we will

Inclusivity, Equality and Access to Learning.

accelerate our research and provide greater
opportunity for post graduate work. Our future

The experiences, benefits and internationally

plans for a new campus at Coonagh will allow

recognised qualifications obtained by the class

us to accommodate up to 800 students in an

of 2019 will be opened up to even more students

Engineering Centre of Excellence that merges

in the future, as the Institute of Technology

best practice in industry with our active

embarks on the road to a Technological

learning philosophy. We will play a vital role in

University with consortium partners, AIT.

increasing the number of apprenticeships - a vital
requirement in the plan for rebuilding Ireland; and

That was the message to the new graduates

our future plans for the development of a Science

during the opening speeches at Limerick

and Information Communications Technology

Institute of Technology’s Conferring

building here in Moylish will provide a state-

Ceremony held on Wednesday, October

of-the-art space for our students and staff.”

30, 2019 in the Moylish Campus.
Congratulating the graduates and their families,

Thurles Open Day!

President of LIT Professor Vincent Cunnane said a
Technological University will preserve and develop

During November we held our annual Thurles

the qualities of LIT, harnessed over more than

Open Day! The event was promoted on our social

150 years of change and evolution, since the IoT

media channels and was a huge success. We

began life as the Limerick Athenaeum in 1856. “As a

would like to thank everyone that got involved

Technological University, I believe that we can bring

with the organising, promoting and the running

our values and our approach to even more people,

of the Open Day. A special thanks to all lecturers

so that the benefit of what we do can be felt as

that attended on Saturday 23rd November 2019.

widely as possible in the society of the future".
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10th Anniversary of MarketLink
Christmas Market!

LIT Thurles Celebrates 20 years of
Environmental Education in Thurles

Christmas started with a flourish in LIT with our

According to the old proverb “The best

tenth MarketLink Christmas event on November

time to plant a tree is 20 years ago.

28th. This year’s student nominated charities were

The second best time, is today”.

Limerick Suicide Watch, Brú Columbanus, Jigsaw

Twenty years ago, in 1999, the first undergraduate

Limerick, The Butterfly Club Limerick and Cork

degree in Sustainable Rural Development in Ireland

City Hospital Children's Club. Over the past decade

was launched and the then students planted a

students in the Faculty of Business and Humanities

grove of native broadleaved trees on the campus to

at LIT have raised over €40,000 for local charities.

symbolise their commitment to the environment.

As always, this event was organised by students

To mark this twenty year anniversary,

from across a wide-range of Business & Humanities

the 2019 graduates of the B.Sc. (Hons)

programmes. The turnout and support from

Environmental and Geographical Sciences

staff, students, local schools, charities and

and B.Sc. (Hons) Environmental Management

residents was fantastic. The feedback from

in Agriculture degrees, once again

both the customers and the students who

planted trees on our Thurles campus.

participated in the programme was extremely
positive. The choir who performed from the
local Gaelscoil Sáirseal were also a big hit.

LIT Staff Receive Two Shannon
Region Ambassador Awards

A big thank you to all staff and students
for their efforts in making this such a

On Wednesday, 4th December, Aoife Prendergast

successful Marketlink Christmas market

(Dept. Applied Social Sciences) and Carmel

event and raising €5,000 for charity!

McKenna (Graduate Studies and Research Office)
were recognised for their valuable contribution
to the Limerick area at the annual Shannon

Engineers Ireland MEETA
Overall Technology Award

Region Ambassador Recognition Awards.
The awards ceremony, in partnership with the

Congratulations to the Precision Engineering Year

Shannon Region Conference and Sports Bureau

3 students who won the prestigious Engineers

and Fáilte Ireland was held at Dromoland Castle.

Ireland MEETA Overall Technology Award.

It commended the efforts of those who have
brought and will bring international conferences to

The project was undertaken in Zimmer Biomet,

the Shannon Region. Over 30 Ambassadors from

Shannon by, Phil Counihan, Kieran Kelleher and

Clare and Limerick were recognised, including

Maeve Guilfoyle to address a chronic precision

representatives from LIT, UL, Mary Immaculate

machining issue that had escalated in recent

College and corporate companies in the Midwest.

years. All three students are industry based
and were attending LIT by ACCS mode.

Over 110 guests attended the prestigious event
which has become a bi-annual fixture in the

This project eliminated a process issue on a

Bureau’s calendar as it continues to recognise

machine tool that has saved the company over

the value of local ambassadors in attracting large

$600k per year, and has been acknowledged

conferences and events to the region. This year’s

internationally by the Zimmer group. The

awardees contributed to an economic impact of

students presented their work at the Precision

€12 million. Karen Brosnahan, Manager of Shannon

Turned parts Manufacturing Association

Region Conference and Sports Bureau was the

(PTMA) meeting held in LIT and IMC36.

Master of Ceremonies while Tony Brazil, Bureau
Chairman and Paul Mockler Head of Commercial
Development Fáilte Ireland bestowed the awards.
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LSAD Brings Unique Shopping Experience
to the Crescent Shopping Centre.

that related to all of the various engineering

The School of Art and Design collaborated with

Engineering week would not be possible

the Crescent Shopping Centre, Limerick for

without the help and goodwill of the

the first time ever to bring a special Christmas

lecturing and administration staff in both

pop up gallery to the shopping centre.

departments, so a big thank you to all who

courses that both departments have to offer.

contributed, and to Joe Leddin of Mid-West
The pop-up gallery, “LSAD Artists on Display”

Regional Skills Forum for his sponsorship of

was situated in the Garryowen Mall offering

€1,000 towards Engineering Week 2019.

eye catching work across various disciplines of
design including ceramics, fine art, photography,
sculpture, video installations and more.

224 New College Places at LIT
in High-Demand Areas

Dean Limerick School of Art and Design and
Director of Cultural Engagement LIT, Mike

LIT has been awarded more than €1.5 million

Fitzpatrick said the pop-up store was much

under Pillar 2 of the Human Capital Initiative.

more than an opportunity for the LSAD artists

The funding, which was announced on

to display, and potentially sell, some of their key

December 16, 2019 by Minister of State for

pieces, it was also an opportunity for them to

Higher Education Mary Mitchell O’Connor TD,

showcase the artistic talent that emerges from

will support 224 additional college places in

LSAD and engage with a massive audience that

six areas of key skills needs for the economy.

flows through the Crescent Shopping Centre.
Welcoming the announcement President of
LIT Professor Vincent Cunnane said, “Flexibility

Engineering Week 2019

in responding to local industry and economic
needs with work ready graduates is among

The 2019 Engineering Week took place on the

LIT’s core strengths. The allocation of €1,552,500

Moylish Campus, from Monday 9th to Friday 13th

under the Government’s Human Capital Initiative

December 2019. This annual event was co-hosted

is further recognition of this. The funding will

by the Departments of Electrical and Electronic

be used to provide 224 additional full-time

Engineering and Mechanical and Automobile

undergraduate places across six new courses in

Engineering, and is now in its 22nd year.

identified key areas of enterprise skills needs.”

This event was exclusively for Leaving Certificate

Announced as part of Budget 2019, the primary

students who are undertaking Engineering as a

objective of the Human Capital Initiative (HCI)

final year subject and are interested in Engineering

is to underpin the provision of additional

as a future career. 528 students from over 30

capacity across the Higher Education Sector

schools, visited LIT over the course of Engineering

to meet priority skill needs for enterprise.

Week 2019. Students came from schools in

The special fund totals €300 million over five

Limerick, the Mid-West region and from as far

years – €60m a year from 2020 to 2024. The

away as Kilkenny, Enniscorthy and Kenmare.

finance is being provided from the surplus in
the National Training Fund (NTF) in line with

A presentation on the Leaving Certificate

recommendations contained in the independent

Engineering special topic was given to students

review of the NTF on the use of the surplus and

by David Sims. Special thanks to David for putting

the development of labour market skills.

together and delivering this presentation, as
well as writing the handout which was given

The Minister also announced the opening of the

to all students and teachers. After the special

Call for Proposals under Pillar 3 of the HCI. This

topic presentation, students were given tours

pillar focuses on two key areas – innovation in

of various different labs, workshops and rooms,

modes and methods of delivery and an agility fund.

which featured interactive demonstrations
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LIT Campus Ennis is Officially
Opened by Minister Pat Breen

other stakeholders,” added Professor Cunnane.
Officially opening the new campus, Minister Breen

Limerick Institute of Technology’s newest

said, “The new campus is a welcome addition to

campus, situated on Bindon Street, Ennis,

the county town. LIT is not just as a provider of an

Co. Clare, was officially opened on Monday,

internationally recognised third level education,

December 16, 2019 by Minister of State for

but is a driver of economic development".

Trade, Employment, Business, EU Digital Single
Market and Data Protection, Pat Breen.

“LIT is renowned for its flexibility and willingness
to engage with employers in the Mid-West

LIT, Ennis Campus has been a centre of learning

region. It’s researchers as well as its educators

for students in disciplines as diverse as Social

have an open door policy when it comes to

Care Work, Early Childhood Education & Care

working with local industry and business. And

as well as Marketing and Management since

this working relationship has ensured that more

it opened its doors in September, 2019.

than 94% of last year’s LIT graduates across
disciplines as diverse as STEM, social sciences,

An investment of approximately €1 million was

fashion, art, law, business, hospitality and the

made on the former vacant building in the town’s

culinary arts took up employment or further

historic centre to bring it to the standard required

education almost immediately. Reports also

by a modern education campus. Refurbishment

show that three quarters of LIT’s graduates

work was carried out by Jada Projects Ltd.

remain in the Mid-West region, working primarily
in counties Clare, Limerick and Tipperary.”

Speaking at the opening, LIT President,
Professor Vincent Cunnane said LIT’s offering

A total of eight degree programmes are now

in Ennis will reflect demand locally.

available through the CAO at LIT Ennis Campus.

“This is a sign of our commitment to Ennis,
and we are delighted to be able to progress
our plans in Clare. We intend to provide an
expanded level of daytime undergraduate

President of LIT, Professor Vincent
Cunnane takes up Office as
Chair of the Board of THEA

education through the CAO, as well as opening
up the possibility of new evening courses and

President of LIT, Professor Vincent Cunnane,

professional education. Crucially, by allowing us

assumed the Chair of THEA for the 50th anniversary

to broaden our offering, this new facility adds to

year of Technological Higher Education in Ireland.

the educational options available to people locally,
while at the same time enabling us to respond

"I am very much looking forward to my time

to the needs of business and industry in Clare.

in office as Chair of the THEA board for 2020",

As those needs grow, so too will our response.”

stated Professor Cunnane. 2020 marks a
significant and challenging milestone in the

Reflecting LIT’s regional development remit, the

development of higher education in Ireland.

LIT Ennis campus will join LIT’s existing campuses

It marks fifty years of technological higher

at Clonmel and Thurles in Co. Tipperary; and

education, since the first Regional Technical

Moylish and Clare Street in Limerick City.

Colleges came into being in 1970.”

“LIT has a very strong regional focus, and this new

”The story of this sector’s evolution reflects the story

campus emphasises that. Our model is based on

of Ireland’s development. In 1970, there were about

partnership, and we have successfully worked in

12,000 third-level students in Ireland. Today, there

partnership with Clare County Council to source

are some 250,000, with the RTCs and Institutes

the new campus building on Bindon Street. That

of Technology being central in a dramatic rise in

approach will anchor our expansion in Ennis,

student numbers since their foundation. In fact, the

as well as further collaboration with LCETB and

socioeconomic profile of students in Institutes of
Technology reflects that of Irish society as a whole.”
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1.

LIT Careers Day

2. Prof. Vincent Cunnane with LIT students
celebrating the 10th Anniversary of
MarketLink Christmas Market
3. Prof. Cunnane and Dr. Borthwick, LIT with
Fred Austin, VP Quality Control Regeneron
4. LIT Games Fleadh 2020
5. Pupils from Our Lady Queen of Peace
National School
6. Official opening of Ennis Campus with
Minister Pat Breen
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Commenting on his appointment, Dr. Joseph Ryan,

Describing the Government’s decision to include

CEO of THEA said: “I am delighted to welcome

the Thurles project in the Large-Scale Sport

Prof. Vincent Cunnane as Chairperson of the Board

Infrastructure Fund as significant, President of

of THEA and we look forward to an engaging

LIT Prof. Vincent Cunnane said, “This funding is

and busy year working with Prof. Cunnane.

very important in bringing the Regional Sports
Campus to the next stage of development".

Prof. Cunnane’s term of office runs from
01 January 2020 to 31 December 2020.

“The Regional Sports Campus is a collaborative
development between Tipperary County Council,
Tennis Ireland, Tipperary County Board and LIT.

Touch Sit Engage – Live Rugby Podcast

It is an excellent example of regional partners
working together to provide sport facilities that

Event management students ran a live

will be beneficial locally, regionally, nationally

rugby podcast ‘Touch Sit Engage’ in January

and internationally. The new regional sports

2020. The event took place in Thomond Park

facilities will compliment LIT’s Sports Lab which

and was hosted by Raffaele Rocca and The

is used as a teaching and research space for

Three Red King’s Tom Savage. The fantastic

our sports related academic programmes, as

panel was made up of Joy Neville, Marcus

well as a facility that is heavily utilised by both

Horan, Fiona Reidy and Jerry Flannery.

local teams and elite athletes,” he added.

The topics on the night were in relation to the 6

Joe MacGrath, CE of Tipperary County Council

nations, the rugby world cup and also the career

said the new Thurles development will

choices and paths the guest panel had taken in

incorporate a mixture of international standard

their lives to get to where they are now. Raffaele

facilities which will be available to national,

and Tom also got the opinions of the panel and

regional and local athletes and teams.

their thoughts of the rugby season ahead which
also involved some questions from the audience.

“This will be a multi-sport, centre of excellence with
community access here in Thurles, recognising

€1,400 was raised from the event for Special

the strong sporting heritage of the town and

Olympics Limerick City, which was a great

the region. There is currently no integrated

achievement by the students involved.

development of this nature and scale in the
catchment area capable of accommodating
a wide variety of sports and providing a link

Funding Provided to Develop Plans for €18.7
Million Regional Sports Campus Thurles

between Sports Science and performance".
“The Thurles Regional Sports Campus will provide

Limerick Institute of Technology, Tipperary County

a step change in terms of sport and public facilities

Council, Tennis Ireland, Thurles Tennis Club

for the region and indeed nationally. It will include

and Tipperary GAA County Board have jointly

the largest indoor clay court tennis facility in

welcomed the announcement that funding of

Ireland outside Dublin, which will incorporate

€562,554 has been provided to develop detail

six indoor clay courts and two outdoor courts, as

plans which will bring the €18.7 million Regional

well as both 4G and sand-carpet floodlit pitches,

Sports Campus Thurles to construction stage.

a spectator stand, running trail, a building
providing office space, meeting rooms and

The project to be developed on LIT’s Thurles

treatment rooms, and an extension to the state-

Campus is one of just seven projects out

of the art LIT Strength and Conditioning facility.”

of 38 applicants to receive funding from
the Regional Sports, Stream 1, Large

“This facility has the capacity to bring great

Scale Sport Infrastructure Fund.

social and economic benefit to the town and the
county and I look forward to working with the
various project partners and other stakeholders
to bring this project to fruition,” he concluded.
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Tipperary GAA County Board Secretary Tim

The partnerships will allow the institutions,

Floyd said, “It seems appropriate that this state-

including LIT, to join forces in developing a true

of-the-art Sports Campus is to find a home in

inter-university campus across the continent. It

the town where the GAA itself was founded.

will support students, lecturers and researchers in

It will provide a first class grounds for local

coordinating activities, sharing skills and expertise

teams as well as being a centre of excellence

and equipping all involved with a broad set of skills.

for our inter county GAA players. It will also kick
start the first ever full size, all weather pitch in

RUN-EU will support the delivery of challenged-

County Tipperary which is long overdue.”

based programmes. Flexible and personalised
curriculums will lead to the possibility of students

Richard Fahey, Chief Executive of Tennis Ireland

obtaining a ‘European’ style degree or qualification.

added, “Developments of this nature are critical in
supporting participation and for developing the
next generation of Irish tennis players who can
compete at the highest levels of the sport. The fact
that it will be integrated within the existing LIT

New TU Moves One Step Closer
as LIT/AIT Consortium Announces
Project Management Structure

Strength and Conditioning facility and other onsite resources will bring immense added value to

Further progress was made on a new Technological

the project and the sport of tennis. This project was

University (TU) with the announcement that

submitted with the full backing of Tennis Ireland

the project management structure of the LIT/

which shows our commitment to the development

AIT Technological University Consortium is being

of the sport in all parts of the country.”

put in place and project directors appointed.

Speaking on behalf of Thurles Tennis

President of LIT, Professor Vincent Cunnane

Club, Peter Broderick, PRO, warmly

announced the appointment of Vice President

welcomed the announcement.

Academic Affairs & Registrar, Terry Twomey,

"This is a major step on the road to providing a

as project director for LIT on a new LIT/AIT

world-class tennis facility for Thurles, Munster

Technological University Consortium project

and the region in general, in association with

management structure. Dr. Niall Seery, Vice

Tennis Ireland and its Munster Council whose

President Academic Affairs & Registrar in Athlone,

wholehearted support I wish to recognise,” he said.

has been named the project director from AIT.

Mr. Broderick concluded by noting the

A procurement process to appoint a project

benefit which the facility will bring to the

facilitator, who will be central in forming the

tennis playing community of Thurles.

structure of the new TU, has also begun.
Prof. Cunnane said, “We are entering a new

LIT Welcomes Partner Institutions
for Session on Regional
University of Europe Project

and exciting phase in the consortium. This
phase involves working through an agreed set
of work packages covering a number of areas
including teaching and learning, research

Professor Vincent Cunnane and Dr. Liam Brown,

and innovation, and professional services".

VP for RDI, welcomed delegations from six
countries to LIT Moylish for an introductory

“In order to lead this practical work, we must put

session on the Regional University of Europe

a project management structure in place with

(RUN-EU) project on January 17th, 2020.

a project director from both LIT and AIT taking
up central roles. I am sure our Vice President

The RUN-EU project brings together 8 regionally

Academic Affairs & Registrar, Terry Twomey will do

focused HEIs – purposely outside of capital cities -

a great job as the LIT assignee and I would like to

committed to improving the social and economic

wish him and Niall good luck with the tasks ahead.”

conditions in their regions, with a particular
focus on sustainable regional development.
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“The LIT/AIT Technological University Consortium

Keynote speaker, Munster and Ireland rugby

aims to develop a new unique university with

legend Paul O’ Connell, congratulated the

a strengthened regional focus and a national

awardees on their achievements, having

and international outlook, that will benefit

been supportive of the programme since

our staff, our students and the communities

its inception. He advised students to "be

we serve. The new project management

careful who you let influence your values".

structure will develop these goals and
objectives as we move closer to an application

Congratulating the students and schools involved

for TU designation,” added Prof. Cunnane.

in the scholarship programmes, Dr. Liam Brown,
Vice President Research, Development, Innovation
at LIT, said “the Leaders@LIT Student Scholarship

Investment in LIT Scholarships
Reaches €1.3 million with 120 Students
Supported over 6 Year Period

Programme and HEA 1916 Bursary Fund help
make higher education as accessible as possible.
I am delighted to be part of LIT’s scholarship
programme and am very proud of this year’s

A combined €1.3 million has been invested

recipients. These scholarships make a meaningful

in scholarships for LIT students through the

difference to the lives of students, allowing them to

Leaders@LIT programme and the HEA’s 1916

focus on their studies and giving them the greatest

bursary fund over six years, providing 120

chance at success. We are particularly thankful to

students with access to higher education.

the donors whose financial contributions make
this programme possible. Finally, I would like to

Now in its sixth year, the Leaders@LIT student

thank LIT, for its ethos of inclusiveness, and all staff

scholarship aims to alleviate the financial

that help to make this programme a success.”

strain that can prevent students from
pursuing their course of study, allowing them
to concentrate fully on their education. The
programme has proved hugely successful

The Future Living Conference,
Sustainable Food, Fashion Festivals

among students who may otherwise
struggle to pursue a third level education.

The UK’s most prominent policy adviser and
campaigner on the causes and consequences of

The purpose of the 1916 bursary fund,

climate change, acclaimed environmentalist Sir

awarded by the HEA, is to encourage

David King, provided the keynote address at the

participation and success by students from

inaugural Future Living conference which took

sections of society that are significantly

place at LIT’s Millennium Theatre on February 14th.

under-represented in higher education.
The conference was designed to examine the
31 students have received scholarships this

sustainability challenges within business and

academic year – 21 through the Leaders@

industry, and provided solutions to business owners

LIT programme set up by the LIT Foundation

and employees. It included a series of speakers

and a further 10 from the Higher Education

from the worlds of fashion, food and festivals.

Authority (HEA) 1916 Bursary Fund, a state
programme for access to higher education. The

Sir David King, the Former Chief Scientific Advisor

objective of both schemes is to provide access

to the UK Government; Head of the Chemistry

to college for students who otherwise would

Department, Cambridge University; and Chair

not be able to pursue higher education.

of the Centre for Climate Repair at Cambridge
shared his “Fresh Look at Humanity’s Greatest

132

Award recipients, along with donors who

Ever Challenge: Climate Change”. The Cambridge

have contributed to the Leaders@LIT

Professor has been a guiding force of academic

programme, were recognised at a special

and pragmatic research initiatives that have

ceremony at LIT’s Moylish campus.

resulted in meaningful improvements in climate
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change science and action. A highly effective

taking part this year was at a record high,

diplomat, driving change in environmental

with a total of 27 entries from nine colleges

and societal practices at a corporate, national

vying for one of the coveted titles or hoping to

and international level, shared his unique

come out victorious in the Robocode series.

and expert opinions at the LIT conference.
Hundreds of software developers and game
This conference was organised by the clean-

enthusiasts attended the daylong event which

tech start-up The Future Living, together with

showcased the best of the third level game

second year Event Management Students at

development community. The Games Fleadh

LIT. The conference also attracted celebrated

also allowed second and third level students

fashion designer Aoife McNamara, Electric Picnics

explore possible careers in an industry worth

Global Green Co-Ordinator Davie Philip and

€148.8 billion, and learn more about the

acclaimed chef Keith Pigott, among others.

social conscience of the gaming world.

Presentations were given on how environmental

Congratulating all competitors and winners,

regulations impact business, finding sustainable

President of LIT Professor Vincent Cunnane

solutions and learning about how other businesses

said, “Games Fleadh continues to lead the way

are reaching their sustainability targets will help

in recognising the brightest and best among

delegates meet their own sustainability goals.

the country's student game developers, while
also bringing together the collective knowledge

Marie Mitchell, LIT and Co-Founder of The Future

of some of the leading names in the gaming

Living - a clean tech start-up, that offers solutions

industry. Now in its 17th year, I am pleased that

such as a digital tracker to reduce and ultimately

Games Fleadh, here at LIT, Thurles Campus,

remove a carbon foot-print from businesses, said a

continues to go from strength to strength.”

conference like this was both timely and necessary.
“This conference brought together industry leaders

Games Fleadh 2019 Organiser and Game Design

and business owners, policymakers, entrepreneurs

& Development Degree Lecturer at LIT Dr.

and researchers to assess what businesses and

Liam Noonan paid tribute to the international

individuals can actively do to rise to the climate

companies that continue to support the event

change challenge. Climate change is affecting

year on year. “Without sponsors such as Microsoft

Ireland’s greatest asset, the Irish landscape.

and the support of companies such as Havok

There is time to halt these negative impacts. The

and EA, Ireland’s Games Fleadh would not be

conference highlighted simple changes business

the success that it is every year. I would also

can make to improve their carbon footprint,

like to acknowledge the support of Irish charity

their marketing and bottom line” she said.

Trócaire this year, who’s representatives discussed
with students the powerful impact games can

“The conference helped businesses discover

make in the areas of climate justice, human

practical and easy ways to implement solutions on

rights and sustainable development goals.”

how they can save money, learn about upcoming
regulations and how to use technology to make

Dr. Janice O’Connell Head of Department of

their workplace a more sustainable and better

Information Technology at LIT paid tribute to the

place to be,” added Dr. Anke Bytomski-Guerrier,

organisers. “I am very proud of the Department of

Co-founder and CEO of The Future Living.

IT members today, and their passion, enthusiasm
and determination to drive and organise this year’s
Games Fleadh. The 2020 theme addressed social

LIT Games Fleadh 2020

conscience and positive world change, which
was evident through the variety of extremely

LIT won four categories at the hotly contested

high calibre games on display. This was once

Irish Games Fleadh 2020, which was held at

again a super day thanks to a wonderful event

the LIT, Thurles Campus on Wednesday the

which highlighted the skill and abilities here at

4th March 2020. The number of competitors

LIT. Congratulations to all involved, and particular
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thanks to Dr. Liam Noonan for his extraordinary

up with Limerick School of Art & Design, was that

efforts in making the event a huge success.”

we were intrigued to see how these talented
students would look at the ELVES message in
a fresh way and so through their animations,

LSAD Students Find Solutions for
End of Life Vehicle Scheme

help us to communicate to the public about
how to correctly scrap an ELV. The students
and the lecturers certainly didn’t disappoint.

ELVES, the End-of-Life Vehicle compliance

We at ELVES have been very impressed by

scheme and Limerick School of Art & Design

the calibre of the entries, all so different, all so

has announced the winners of the joint video

accomplished. We could only pick one overall

animation competition. The purpose of the

winner, but it was a very difficult decision. The

contest was to help ELVES raise awareness

future of animation is safe with these students.”

about how End-of-Life Vehicles (ELVs) in
Ireland should be properly processed.
To help achieve this aim, ELVES partnered

“Key to Life” The Great Gatsby,
Fundraising for Limerick Suicide Watch

with LSAD to task its students with creating
commercial standard video animations

Second year Business Studies with Event

which would best convey this message.

Management students staged Key to Life, a
1920s Great Gatsby themed party in Tuscany

The overall winning animation was entitled

Bistro, The Granary on March 7th. All proceeds

‘8-Bit’ and was created by students David Ng

from this innovative and stylish event were

Yee Shian, Michael McNamara and Samantha

donated to Limerick Suicide Watch.

O’Keefe. Their inspiration came from portraying
the journey of an End-of-Life Vehicle as an

Guests dressed in 1920s era fashion, danced

8-bit video game, a message format which

and celebrated while raising money for this

resonates with many age groups. The quality

well-deserved charity. Attendees in Gatsby style

of this winning video was deemed exceptional

dress entered competitions for best dressed and

and to be of the standard of a professional

danced to the music of The Fluke and a local DJ.

design and animation studio by the judges.
The theme of this event centred on the
Two runner-up groups were also awarded prizes.

sensitive topic of suicide and mental health,
which can be very depressing and upsetting

These were Conor Bourke and Sinead Mitchell

for some people, and to combat this the

for their 3D animation which visually and vividly

students encouraged guests to celebrate

explained the process of what to do when

their lives and the lives of those they have lost

your ELV reaches the end of its road and what

by incorporating a lock and key theme.

parts of the car can be reused and recycled.
When guests arrived at the event they received
The explainer video created by Anna Dreimane,

a lock and key onto which they could write the

Kate Deegan, and Mikey Cashell also received

name of a loved one and attach the lock in their

a prize. Their video demonstrated the second

memory. By doing this, it symbolised that a

lives that many constituent car parts, such

person’s love for someone is unbreakable and

as mirrors, doors and headlights can still

even though they are gone, the memory of them

have once an ELV has been through the

will live on forever. Well done to all involved!

dismantling, reuse and recycling processes.
Commenting on the project, Elena Wrelton,

56 Athletes Receive LIT Sport Scholarships

Compliance Manager ELVES said, “ELVES’ objective
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is to promote and improve the processing of End-

A total of 56 international athletes received the

of-Life Vehicles in Ireland. The reason we linked

Limerick Institute of Technology Sports Scholarship
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this academic year. The recipients were honoured

peers from all over the country is an invaluable

at a special event at LIT, Moylish Campus on

experience. I really want to express my gratitude

Tuesday March 3, 2020, during which keynote

to my Lecturers who invested their time and

speaker World Rugby Referee and former LIT Sport

travelled with me today.” Congratulations

Scholarship recipient Joy Neville spoke of the

Ciara on this fantastic achievement!

value of sports scholarships and the opportunities
open to the recipients during their time at LIT.

Inaugural LIT Gaelic Ground Scholarship
Supported by sponsors PMI, the LIT Sports
Scholarships are set apart from other sports

Three Limerick GAA club members, who are

scholarships as they encourage young athletes

currently attending LIT, received inaugural

to achieve greatness in their chosen sport, while

LIT Gaelic Ground Scholarships during an

also providing a vast range of off-field supports

Allianz League game between Limerick

for their education and mental wellbeing.

and Waterford, which took place on March
7th 2020, in the LIT Gaelic Grounds.

In its third year, the new LIT’s Sports Scholarship
Programme provides athletic support, focuses on

LIT President Prof. Vincent Cunanne and Chairman

individual welfare, and includes off-field mentoring

of Limerick GAA John Cregan presented Conor

and education support to its recipients. This year’s

O’Grady, Hospital-Herbertstown GAA Club; Shaun

recipients excelled at a number of sports including

Barry, Kildimo-Pallaskenry GAA Club; and Peter

basketball, camogie, hurling, Gaelic football,

O’Grady Ahane, GAA Club with their certificates.

handball, rugby, kickboxing and swimming.

As part of the scholarship programme the three
recipients will have their college fees paid for a year.

LIT’s Ciara Kenneally takes 2nd
place at the Knorr Professional
Student Chef of the Year 2020

This unique scholarship programme is aimed
at Limerick GAA members who currently
attend, or plan to attend LIT next year and is
part of the agreement which included the re-

After a long day and a two-hour cook-off, LIT

naming of Limerick’s county grounds as LIT

student Ciara Kenneally was awarded 2nd place

Gaelic Grounds, and incorporates Limerick

in the Knorr Professional Student Chef of the

GAA internships and work experience for

Year 2020, which was hosted by TU Dublin on

LIT students in sports coaching, event

the 10th March. Ciara was one of eight students

management, marketing and other areas as

competing in this year’s competition from

well as LIT support for Limerick GAA clubs.

various third level institutions across Ireland.
Congratulating the scholarship recipients
The theme, “2020 The future of Foods” was

Prof. Cunnane said, “These scholarships

based on how new emerging food trends

encompass LIT’s and Limerick GAA’s joint

such as plant-based diets and lifestyles, are

values of community support and involvement,

changing and evolving our relationship with

by supporting access to education and

food. The eight student Chefs were challenged

encouraging our students to get involved in

with plating up two dishes within two hours,

their local clubs and voluntary organisations.”

all inspired by 2020 food trends. Ciara was
commended by the Judges for her display of

Limerick GAA Chairman Mr. Cregan added,

creativity and sustainability in the kitchen with

“This scholarship programme is an example of

both dishes sparking childhood memories of

how LIT and Limerick GAA positively impact

spending every Summer by the seaside.

the lives of people in our community. When
LIT and Limerick GAA combine our resources

Speaking after being honoured with second

like this, not only are the students supported

place Ciara said: “I’m over the moon with this

as they continue their studies, but there are

award. This platform to compete against my

ongoing benefits for their local communities as
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well as the GAA. I would therefore encourage

Research Board to continue her work in this area.

all eligible students to apply for the next
tranche of LIT Gaelic Grounds scholarships.”

Dr. Tracey Fahy outlined her investigations in
the areas of Gothic culture and sustainable

Jimmy Browne, LIT's Vice President for Corporate

fashion, while Dr. Rita Scully also contributed

Services & Capital Development said, “To apply for

to the panel on her experiences of research

the scholarship applicants must be involved with

and work within the quantity surveying

a GAA Club, Ladies Football Club or Camogie Club

industry. Carmel McKenna too summarised her

in Limerick or LIT, but do not necessarily have to

research in the organisation of Irish dancing.

play the game as the programme also includes
administration scholarships. The administration

Vice President for Research, Development &

scholarships are for club members who support

Innovation at LIT, Dr. Liam Brown, said that

the LIT sports clubs and their own club or

the marking of International Women’s Day

community in other ways, such as through club

with a specific focus on research indicates

administration or demonstrated community

LIT’s commitment to cultural development

leadership. As well as being a member of the

and increasing its RDI capacity.

GAA, the applicants must also demonstrate
how they are involved in their local community

“From a research, development and innovation

or club, as part of the application process.”

perspective, there is a need for equality and where
possible input from a diverse team to ensure

This year’s successful applicants proved they

our research continues to have a clear social,

were dedicated to their local community

cultural, environmental and economic impact

as well as their club and studies.

on the Midwest region,” Dr. Brown stated.

LIT Celebrates International
Women’s Day 2020

LIT Awarded the Athena
SWAN Bronze Award

LIT celebrated International Women’s Day by

LIT has been awarded the Athena SWAN Bronze

recognising its female researchers and their

Award by Advance HE. The Athena SWAN initiative

contributions to academia and the wider world.

aims to effect cultural and systemic change in
higher education institutions to promote gender

A number of researchers took part in a panel

equality, progression and equality for all.

discussion at LIT’s Moylish campus on March
9th, 2020, during which the speakers shared

LIT applied for the Bronze Award in November

their work and experiences in the field.

2019 and on Wednesday 18 March 2020 announced
that it had been successful, on its first attempt, to

There was a diverse range of research topics among

receive this accolade. LIT has achieved the award

the panel including gender studies, quantity

under the expanded Athena SWAN Charter, which

surveying, public health and Gothic culture.

recognises work undertaken across the Institute
to address gender equality more broadly, and not

Among the contributors to this week’s panel was

just barriers to progression that affect women.

Dr. Lisa O’ Rourke-Scott, whose research interests
include gender and sexual identities, gender-

Work in preparing the submission commenced

based violence and gender in the context of work.

in LIT over 18 months ago. It required the Institute
to undertake an assessment of gender equality
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Dr. Claire Meaney, of LIT’s Mechanical & Automobile

and develop a four-year plan that builds on

Engineering Department, spoke to attendees

this assessment. A self-assessment team, with

about her research on lung cancer in Ireland,

members drawn from across the Institute,

having just been awarded funding by the Irish

was established to carry out the work, under

Cancer Society in collaboration with the Health

the guidance and direction of LIT's Equality &
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Diversity Steering Committee, which is chaired

Network model. 15 nursing homes and care

by the President of LIT, Prof. Vincent Cunnane.

services have contacted the Hub for supplies, and
that number is expected to increase significantly.

Marian Duggan, Dean of Flexible Learning
& Vice President of Equality & Diversity

The Aula Maxima in LIT’s Moylish Campus

said she is delighted that LIT’s submission

has been set up as a production operation for

has reached the required standard for

cleaning and assembling the face shield packs

an Athena SWAN Bronze Award.

for the nursing homes and other facilities. This

“The Athena SWAN awards recognise a solid

element of the work is carried out by teams of

foundation for eliminating gender bias and

volunteers from LIT and local industry. Some

developing an inclusive culture that values all staff.

“shifts” take place in the evening, when volunteers

I am delighted that LIT’s commitment to inclusivity

have finished work or study for the day.

is being recognised and I now look forward to
focusing on, and implementing, our ambitious

President of LIT Prof. Vincent Cunnane said,

Athena SWAN Bronze action plan,” she said.

“What we do best in LIT and in this region is
collaboration. This is a regional effort facilitated

Prof. Cunnane congratulated LIT's Self-Assessment

by LIT, with the community and voluntary sector,

Team, Equality & Diversity Steering Committee

industry, second level and higher education

and all involved in the successful Athena SWAN

coming together to meet a local need. This

application. “We adopted the Athena SWAN

is help for the Mid-West by the Mid-West".

Charter as a guide to driving its principles deep
within the organisation and bring about change.

“The Aula Max Visor is really a symbol of co-

Today we welcome Athena SWAN’s endorsement

operation in a time of adversity, it’s a ground

of our submission which focused on striving

up regional product and is only possible

for a culture that is conducive to equality and

because of the relationships that exist

diversity. We look forward to progressing our

between people and organisations here.”

comprehensive and detailed action plan.”
Programme Leader in Precision Engineering at
LIT, Department of Mechanical and Automobile

Volunteers from LIT Involved in Making
up to 5,000 Face Shields per Week for
Nursing Home Staff in the Mid-West

Engineering, Ciaran O’Loughlin said, “We plan to
produce between 4,000 and 5,000 face shields
every week and donate them to nursing homes
and other health care facilities as required.

A community of volunteers from across industry

This network is adaptable to meeting future

and education in the Mid-West have begun

PPE needs should they arise in the future.”

producing up to 5,000 face shields per week for
nursing home workers and other frontline staff.
The headbands for the shields, known as

LIT Engineers in Collaboration with
UL for Injection Mould Connectors

Aula Max Visors, are being produced from 3D
printers in homes across Clare, Limerick and

LIT engineers were involved in a collaboration

Tipperary, in schools, and on LIT campuses.

project with UL, to provide injection mould

Thousands of headbands are then collected

connectors for filters and ventilation

by members of Bike Marshals Ireland and

tubing at University Hospital Limerick.

transported to LIT for sanitation and assembly.
Injection moulding is a manufacturing
The need for PPE, especially in the nursing home

process for producing parts in large volume.

sector, inspired the group of engineers, scientists,

It is most typically used in mass-production

3D printing enthusiasts and educators to create

processes where the same part is being

the Aula Max PPE Hub, which is co-ordinated

created many times in succession.

and run from LIT and based on the Benchspace
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1.

LSAD Brings Unique Shopping Experience to
the Crescent Shopping Centre

2. Ciara Kenneally takes 2nd place at the Knorr
Professional Student Chef of the Year 2020
3. LIT volunteer producing face shield to aid in the
fight against Covid-19
4. €1,400 raised towards Special Olympics Limerick by
Touch Sit Engage with the involvement of students
5. Chair of LIT’s Governing Body, Tony Brazil
6. LIT Celebrates International Women’s Day 2020
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The project consisted of the Computer Numerical

or concerns Leaving Certificate students might

Control (CNC) manufacture of four mould

have about beginning their journey into higher

assemblies in LIT, with the injection moulding

education in these unprecedented times.”

of the connectors being carried by UL.
“I would encourage all students, parents, guardians,
150 connectors were manufactured for use in

guidance counsellors and teachers to avail of

the Intensive Care Unit of University Hospital

LIT’s online services and continue to interact with

Limerick using this mould, the remaining three

us through our website, our open days and our

mould assemblies were completed this morning.

social media channels. We are here to help, and

This work from the Engineering Department,

look forward to welcoming our new First Year

including John Walsh, Ciaran O Loughlin & Mark

students to LIT when the next semester begins.”

Currie, will help to ensure adequate filtration
and ventilation facilities at UHL at this time.

President of LIT, Professor Vincent Cunnane
said: “LIT graduates are among some of the
most sought after in the country. The latest HEA

LIT Donates PPE to University
Hospital Limerick

Graduate Outcomes Survey of the Class of 2018
shows that LIT’s graduates have the highest
rate of full-time employment of any higher

In line with LIT’s objective to work with the HSE,

education institution outside of Dublin. 85% of

both at a local level and nationally, to combat

the LIT Class of 2018 secured a role within nine

Covid-19, a large amount of Personal Protective

months of graduation with an additional 6%

Equipment (PPE) was donated to UHL at the

pursuing further education. Almost two thirds

beginning of May. Approximately 19,000 gloves

are working in Clare, Limerick or Tipperary".

and 600 surgical masks, made up from excess
stock in LIT laboratories, formed part of the

“Flexibility in responding to regional industry

donation. From there, direct connections were

needs with work ready graduates is among LIT’s

made to industry partners which resulted in

core strengths. We work closely with multinational

a further donation of clean room supplies.

and indigenous companies based in the MidWest to ensure we reach these goals year on
year, and this strategy is benefiting both our

LIT Runs Virtual Open Days’
and Online Q&A Sessions

students and the regional economy. Never has
this relationship been more important than
now, as we guide our students in their future

LIT has been hosting virtual open days throughout

careers while working with industry to reawaken

May and June to help the Leaving Certificate

our economy and stay connected with our

class of 2020 progress to the next stage of their

community as we adapt to a new way of living.”

education. The open days consist of live Q&A
sessions that are taking place on social media

The virtual open days are allowing students

and through LIT’s website, which will cover

the chance to communicate directly

over 120 programmes across the institution’s

with Heads of Departments and other

campuses in Limerick, Tipperary and Clare.

staff members across all campuses.

The ‘virtual learning hub’ will provide support
and guidance to prospective LIT students and

Further features of the virtual CAO hub

their parents as the CAO process ends.

include further advice for students on exam
tips, as well as looking after their mental and

Registrar at LIT, Marian Duggan, said: “While our

physical health at this uncertain time.

campuses across the Midwest are physically closed
to the public, we continue to engage with students,
parents and guidance counsellors, through our
virtual hub and our website. We welcome this
interaction as it allows us to address any questions
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LIT’s Enterprise Acceleration &
Research Centres Continue to Support
the Battle Against Covid-19

School of Art & Design Sources Material
for Masks & Isolation Gowns
Limerick School of Art & Design, through Dean

The LIT Innovation & Enterprise Office’s mission

Mike Fitzpatrick, is sourcing and negotiating

is to continue to support the development

a supply chain of isolation and surgical gowns

of LITs Entrepreneur & Innovation Ecosystem

for the HSE and UHL. This is being facilitated

and together with State Agencies and our

through graduate Anya White, who has

industry partners support the development

been working over the last month to seek

of the Innovation & Entrepreneur Ecosystem

out, engage with suppliers and negotiate

in the Midwest and Southeast regions where

contracts for large volumes of medical isolation

LIT have Enterprise Acceleration Centres.

and surgical gowns in Eastern Europe.

Covid-19 has impacted the use of the Enterprise
Centres, the companies we support and the
programmes we run and projects, initiatives and

LIT Unveils Roadmap to
Reopening its Campuses

events we are involved in. LIT has spent the month
supporting our team (internal and external), our

LIT unveiled the roadmap to reopening its

community of entrepreneurs and businesses,

campuses in Limerick, Tipperary and Clare

bringing our programmes and events online,

and outlined preliminary plans for the new

supporting our local community including with

2020-2021 academic year. The Institute of

The Learning Hub and Foroige and engaging

Technology which has operated its teaching,

globally to support the fight against COVID19.

learning and administrative work through
essentially online means since the introduction

The Hartnett Enterprise Acceleration Centre,

of Covid-19 restrictions on March 12, announced

Moylish, has accommodated Shannon ABC in

plans to reopen its campuses to students from

keeping its lab open to help any requirements the

September 14 on a phased basis and with strict

HSE may have. Our food companies in the HEAC,

adherence to Public Health Guidelines.

BeeActiv and Lavida Food are also continuing
to operate. The LIT Innovation Hub, LEDP, has

The higher education institute will introduce a

Last Minute Minders (frontline childcare staff),

blended model of learning which will include

operating about 1 day a week where possible.

online teaching including lectures coupled
with practicals and tutorials that will take place

The TCEC, Thurles, is being used as a hub

predominantly on campus. Although LIT’s

where required. It is a critical essential service

campuses will be open more fully from September

provider, maintaining high voltage power

2020, the volume of people on campus at any given

lines. They are prioritising medical centres

time will be substantially reduced to allow for social

and hospitals to ensure continuity of supply

distancing and other public health directives.

so they can operate at full capacity.
From September 14 2020, Second, Third and
QUESTUM in Clonmel is accommodating A&C

Fourth Year Students will return to begin the 20/21

Chemicals, who are testing buffer solutions

academic year at LIT. First Year Students will begin

for the HSE while working very closely with a

on September 28, 2020 in line with all Institutes

vaccine manufacturer on a vaccine for Covid-19.

of Technology. Individual plans are being put in

A number of materials produced by A&C will

place for Postgrad and Research Students. LIT is

be used in the vaccine’s first clinical trials.

planning to maintain all services for students.
President of LIT Professor Vincent Cunnane
has paid tribute to staff for their commitment
and endeavours on behalf of LIT in these
challenging times. He also praised students for
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their adaptability and willingness to engage

qualifications and will be eligible for progression

with new ways of learning during the Covid-19

to further professional qualifications.

restrictions. “I look forward to welcoming staff
and students back on to our campuses in

The Department of Electrical & Electronic

Limerick, Clare and Tipperary in September,

Engineering in LIT is a leading provider of

albeit the numbers on campus at any one

electrical skills programmes in Ireland with a

time will undoubtedly be smaller,” he said.

particular focus on collaboration with industry at
all levels from certificate programmes to higher

“As timetables emerge, we will make them

degrees. The apprenticeship is an industry-

available online. I understand plans around

based skills development programme with

accommodation, travel and work are dependent

the opportunity to “earn while you learn” while

on this information so we are working to have this

at the same time developing key professional

detail to students and staff as soon as possible.”

and technical skills to advance your career.

The health, safety and well-being of staff

“The Department of Electrical & Electronic

and students is of paramount importance

Engineering at LIT is so proud of our Industrial

in all plans to reopen LIT’s campuses, and all

Electrical Engineering Apprenticeship programme”

decisions that are being made, and will be

said Dr. Maura Clancy, Head of Department. “From

made, over the coming weeks will be done with

its inception it has been a flagship in best practice:

adherence to CMO, NPHET, HSE, Department

government, industry and academia working

of Education and Skills and HSA guidelines.

together to ensure a pipeline of highly qualified
and motivated industrial electrical engineers”.

“We will be practicing social distancing at all LIT
facilities and expect that as a consequence the

ESB Networks employs over 3,200 people, from

permissible number of students in classrooms

specialist network technicians on the front

will be substantially less than would otherwise

line connecting, maintaining and repairing

be the case,” added Prof. Cunnane.

the electricity system for Ireland’s homes
and businesses, to engineers, data scientists

“We expect to be operating one-way corridors,

and IT professionals utilising emerging

and will continue to have hand sanitising

technologies to create one of the world’s

and other measures in place on campus. At

smartest and most resilient energy networks.

all times, our priority is the safety of staff and
students, and we will continue to adhere to

“We are delighted to offer the Apprenticeship in

all advice from the CMO, NPHET, the HSE, the

Industrial Electrical Engineering to a selection

Department of Education & Skills and the HSA.”

of our technical staff in ESB Networks” said
Alan Kelly, Competency Approvals Manager in
ESB Networks. “The continuous competency

LIT and ESB Networks Collaboration

development of all our staff is a key enabler that
will allow our organisation realise its target for

LIT and ESB Networks are delighted to

a “brighter future” for all. The content of this

announce their collaboration on the National

programme is very suitable in catering for the

Degree Apprenticeship in Industrial Electrical

broad technical requirements of our business.”

Engineering. The apprenticeship programme,
which has been running since 2015, is aimed at

Through participation in the Industry-steering

up-skilling electricians and network technicians

group for the apprenticeship, ESB Networks and,

to a recognised engineering degree qualification,

in particular, staff from the ESN Networks National

through a programme of work-based learning

Training Centre in Portlaoise, have had an input

and completion of technical modules in college.

into the technical content of the programme

Graduates of the programme will be awarded

in order to ensure the ongoing relevance of

the Bachelor of Engineering (BEng) Qualification

the course content. Any network technicians

at Level 7 on the national framework of

registering on the apprenticeship will be assigned
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an academic supervisor and an industry mentor
to guide their learning through a work-based

LSAD, LIT Graduate Showcase
2020 Special Online Launch

portfolio and industry-based projects, in-line
with ESB Networks professional development

Final Year students from Limerick School of Art

requirements. Dr. Clancy is delighted to welcome

& Design overcame the limitations set by a world

this new and exciting collaboration, “ESB Networks

pandemic and launched the showcase of their

has a reputation second to none; together LIT

graduate work on a special online platform.

and ESB Networks aim to create the best next
generation of industrial electrical engineers”.

IMPACT, the Limerick School of Art & Design
Graduate Showcase of 2020, was launched
on Saturday May 30, 2020 at 3pm on www.

LIT’s Eoin Everard Wins Regional
Teaching Excellence Award 2019-20

lsadgraduates.ie. The launch featured a specially
commissioned 45 minute documentary
produced by former student Pat Shortt together

Congratulations to LIT Thurles Lecturer, Dr. Eoin

with current lecturer Simon Maguire.

Everard who is the recipient of this year’s Regional
Teaching Excellence Award, a collaborative process

The LSAD Graduate Show has been a significant

between UL, MIC, and LIT, which aims to showcase

part of Limerick’s vibrant arts calendar for decades,

and champion outstanding practice in Higher

and attracts national and international attention,

Education teaching from across the Region.

but due to Covid-19 restrictions it could not take
place as usual on the Clare Street Campus. Staff

Out of interested faculties from across the

and students, determined that these restrictions

institutions, seven academics were ultimately

would not deter them from showcasing the

shortlisted for this award. Being shortlisted

work of this year’s talented artists, designers and

for the Regional Teaching Excellence

creators, busied themselves making the 2020

Award is a considerable achievement, as all

online graduate showcase one of the best ever.

shortlisted candidates were required to put
themselves through the very rigorous process

The online showcase featured the work of final

of compiling a detailed portfolio of evidence

year graduates from Animation & Motion Design,

according to the agreed guidelines.

Creative Broadcast & Film Production, Ceramic
Design, Creative Media and Design, Digital

An external panel met to consider the applications

Animation Production, Fashion Design, Fashion

and decide on an overall winner of the award.

& Textiles for Product & Costume, Game Art &

The panel was comprised of Dr. Rachael Carkett

Design, Graphic Design Communication, Music

(University of Bath), Dr. Martina Crehan (RCSI)

Technology & Production, Painting, Photography

and Dr. Mark Glynn (DCU) with Dr. Sharon Flynn

Film Video, Print Contemporary Practice, Sculpture

(IUA) chairing the meeting. Dr. Eoin Everard was

& Combined Media and Professional Masters of

selected from the aforementioned shortlist.

Education in Art and Design with Digital Media.

Well done to LSAD Lecturer, Nora Ni

LIT Dean of Limerick School of Art and Design

Fhlatharta who was also short-listed for this

and Director of Cultural Engagement Mike

award, which is an achievement in itself!

Fitzpatrick explained, “While we have supported
the LSAD Graduate Show with an online showcase

The award ceremony to acknowledge Eoin’s

for the past six years, this year it has come

achievement, and the achievements of

into its own as the sole means of presenting

all of the shortlisted candidates, will take

our graduate’s work. It is the Graduate Show

place when it is deemed safe to do so.

of 2020 - celebrating the resilience, creativity
and talent of our final year students. This year's
LSAD Graduates have produced great creative
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projects while working remotely online, coming

foldable outwear pieces with their own lightweight

up with homemade solutions that ensured

elegance whose patterns were made using Hoover

even this pandemic did not stop them.

bag technology and whose footwear heels were
made with door wedges. “Getting into the final

President of LIT Professor Vincent Cunnane

is considered to be an award in itself,” he says.

paid tribute to all those who helped make
IMPACT the Limerick School of Art & Design

Rebecca Marsden, a graduate of Limerick

Graduate Show of 2020 happen in challenging

School of Art and Design (LSAD), is in the

circumstances - the academics, technicians,

forefront of knitwear technology innovation,

administrators, student’s union, support staff

and her aim is completely seamless garments.

and most importantly the 2020 graduates.

She has been working with Santoni R&D in
Italy and Shanghai on how far their machinery

“This graduate showcase has been brought

can be pushed to produce what she designs

together under exceptional circumstances. It has

and the relevant software. She has also been

been a very difficult time for our staff and students,

collaborating with aerial dancers on seamless

but the indomitable spirit of LSAD and LIT has

garments that meld with the body’s movement

shone through. We have 228 highly talented people

and creating footwear on the same principles.

leaving LSAD at this juncture. These are students
who have come through the most difficult of times.

“It is very exciting,” says the designer who also

They have been focused. They have been guided

lectures, currently online, in Sligo and LSAD. She

by staff who have taken every precaution to make

and Bell will now be waiting to see whether the

sure their students were able to achieve their goals.

two to three-day event will be held in Trieste

They have succeeded in producing a collection

in October or produced digitally online.

of work they can be proud of, and which will be
available for us all to enjoy on www.lsadgraduates.
ie. I wish the graduates of 2020 every success as
they move on from LIT, LSAD and look forward to
seeing even more of their work into the future.”

LSAD Lecturer Selected as a Finalist in
the Worldwide ITS Fashion Awards
Two talented Irish Royal College of Art (RCA)
London fashion graduates, Andrew Bell from
Dundalk and Rebecca Marsden from Sligo,
have been selected as finalists from more than
600 worldwide for the ITS fashion awards due
to be held in Trieste in late October. The highly
sought-after awards have been running for 19
years and the theme this time, Here We Belong,
focuses on sustainable and innovative fashion.
“It’s a ray of hope and sunshine and an amazing
opportunity,” says Bell, known for his futuristic and
subversive approach to traditional tailoring using
sonic welding and taping technologies. A recipient
of a Kildare Village/RCA sponsorship, last year he
presented his collection at Dublin Port during
Open House Dublin, showing his collection of
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12
APPENDICES

APPENDIX A:
RESERVED FUNCTIONS OF
GOVERNING BODY
SCHEDULE OF MATTERS FOR GOVERNING BODY DECISION

The Code of Governance for the IOT sector and the Code of Practice for State Bodies require
that a clear schedule is in place of the matters which the Governing Body has responsibility
for re; where Governing Body decision is required. This schedule has been compiled based on
the requirements in the IOT Act, the requirements under the new Code of Governance and
the relevant legalisation under which the Governing Body has additional responsibilities.

A. RESERVED FUNCTIONS MUST BE
EXERCISED ONLY BY RESOLUTION OF THE
GOVERNING BODY (Section 21A (1) RTC Act
1992 as amended)

or assisting in the performance by
the Institute of its functions. (Section
5(1) (e) RTC Act 1992 as amended).
6. Approval of award of scholarships

1.

Deciding what courses of study

prizes and awards (Section 5(1) (f)

are appropriate (Section 5(1) (a)

RTC Act 1992, as amended).

RTC Act 1992 as amended).
7.
2.

Maintain, manage, administer and

Entering into arrangements with (or

invest all the money and assets

approved by) HETAC/FETAC and/or such

of the college (Section 5 (1) (g),

other authority approved by NQAI for

RTC Act 1992 as amended).

the purpose of having higher education
and training awards made (Section

8. Accept gifts of money, land or property

5(1)(b) RTC Act 1992 as amended).

upon such trusts and conditions
specified by the donor provided that

3.

Deciding on appropriate research,

nothing in the conditions is contrary

consultancy and development work

to the provisions of the Institutes of

and related services (Section 5(1)

Technology Acts 1992- 2006 (Section

(c) RTC Act 1992, as amended).

5 (1)(h), RTC Act 1992 as amended).

4. Entering into arrangements with other

9.

Acquisition of land subject to an

institutions in or outside Ireland for

tÚdarás’ approval (Section 5 (1) (i),

the purpose of offering joint courses

RTC Act 1992 as amended).

of study and of engaging jointly in
programmes of research, consultancy

5.

10. To act as necessary to further the objects

and development work (Section 5(1)

and development of the college (Section

(d) RTC Act 1992, as amended).

5 (1) ( j) RTC Act 1992 as amended).

Deciding on the promotion/formation/

11. To control and administer the land and

shareholding and management

other property of the college (Section

participation in companies for promoting

7(1), RTC Act 1992, as amended).
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12. Appoint and select the Director in
accordance with procedures including

B. OTHER STATUTORY REQUIREMENTS (IOT
Acts 1992 – 2006 as amended)

the formation of a selection board as
determined by antÚdarás (Section
9 (1), RTC Act 1992 as amended).

22. Preparation of (and submission to an
tÚdaras on the 1st day of March each year)
a statement of proposed expenditure

13. Appoint and terminate the appointment
of an Acting Director (Section 9(4)

and expected income of the college (RTC
Act 1992 Section 13 (1) as amended).

RTC Act 1992 as amended).
23. The report of the governing body should
14. Appointment of staff as necessary
(Section 7, RTC Act 1992 as amended).

normally refer to specific aims and
targets proposed by the institute in its
strategic plan, the expected outputs

15. Appointing and directing as many

and outcomes and the key performance

committees (consisting wholly or partly of

indicators by which the achievement of

governing body members) as necessary to

the aims and targets is assessed [Code of

assist in the performance of its functions

Governance January 2012 Section 2.14.2]

(Section 7, RTC Act 1992 as amended).
24. Provision of such information as is
16. Performing such other functions as

required to an tÚdarás and the VEC

are conferred by statute (Section 7(1)

regarding the performance of its functions

(c) RTC Act 1992, as amended).

(Section 14(2) RTC Act 1992 as amended).

17. Appointing an Academic Council

25. Provision and retention of a seal

and to provide for its membership

of the college (Second Schedule

and terms of office. (Section 10,

RTC Act 1992, as amended).

RTC Act 1992 as amended).
26. Appointment of deputy chairman
18. Approval of the functions and

of governing body as occasion

confirmation of the acts of the

requires (Second Schedule section

committees of the Academic

5 (1) RTC Act 1992, as amended).

Council (Section 10 (4) (b) &10 (5),
RTC Act 1992 as amended).

27. Appointment of acting chairman for
governing body meeting in the absence of

19. Approval of a strategic development plan
and provision of a copy of the approved

a chairman and deputy chairman (Second
Schedule RTC Act 1992, as amended).

plan to an tÚdarás and the Minister.
(Section 21, RTC Act 1992 as amended).

28. Hold meetings as necessary for the
performance of its functions (Second

20. Approval of Policies in relation to access

Schedule RTC Act 1992, as amended).

to education and equality (Section
21, RTC Act 1992 as amended).

29. The determination of a procedure for
student admissions (Second Schedule

21. Establishment of dispute resolution

RTC Act 1992, as amended).

procedures for disputes (other than
industrial relations disputes) (Section
21(e), RTC Act, as amended).

30. The determination of a procedure for
the exclusion of students. (Second
Schedule RTC Act 1992, as amended).
31. Engage such consultants or advisors
as is considered necessary for the
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performance of its functions (Second

42. Approval where competitive tendering

Schedule RTC Act 1992, as amended).

for disposal of assets have taken place
and the highest bid was not accepted.

32. Make regulations regarding the

(Code of Governance, Section 8.34).

conduct of the affairs of the college
(RTC Act 1992 Schedule 2, 14 (f))

43. The disposal of assets over €150,000 to a
charitable organisation or which are not

33. Agree regulations for the election of
student members of governing body (RTC

put to a competitive tendering process
(Code of Governance, Section 8.36)

(Amendment) Act 1994 Section 4 (1) (e)).
44. Approval for disposals to staff
34. Agree regulations for the election
for staff members of governing

or persons connected (Code of
Governance, Section 8.38).

body (RTC (Amendment) Act
1994 Section 4 (1) (c) & (d)).

45. Approval of all significant
financial procedures (Code of

35. Agree nominations of organisations from

Governance, Section 1.7).

whom nominees to the governing body
should be sought. (RTC (Amendment)
Act 1994 Section 4 (1) (g)).

46. Approval for the establishment of
subsidiaries and any diversification
from teaching and research (Code

36. Agreement to the president

of Governance, Section 8.26).

holding offices or positions outside
of the Institute. (Third Schedule
RTC Act 1992 as amended).

47. To put in place appropriate arrangement
that ensures that management and
employees are not involved in outside
employment/ business that is in

C. MATTERS DERIVED FROM CODE
OF GOVERNANCE/BEST PRACTICE
37. Approval of risk management policies.
(Code of Governance, Section 7.1)

conflict with business of the Institute.
(Code of Governance, Section 3.1.2).
48. Approval of the institutes’ financial
statements and accounts (Code
of Governance, Section 2.6).

38. Approval for the operation of bank
accounts (Banking Requirement).

49. Annual governance statement to
be approved prior to the being

39. Approval of bank authorised

signed by the chairperson.

signatories (executive / management)
authority (Banking Requirement).

50. Statement on the system of internal
control to be approved prior to the

40. Approval of significant disposals and

being signed by the chairperson.

retirement of assets (including land) of
the Institute or any of its subsidiaries
(value at or above €150,000) (Code
of Governance, Section 8.33).

Details of References:
• Code of Governance refers to the Code of
Governance for Irish Institutes of Technology

41. Approval for granting of access to
property or infrastructure for commercial
arrangements with third parties with an
anticipated value at or above €150,000

– as amended to reflect 2016 Code of
Governance for State Bodies – January 2018
• Acts refers to The Regional Technical Colleges
Act 1992 as amended by the IOT Act 2006.

(Code of Governance, Section 8.36).
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APPENDIX B:
ACADEMIC CALENDAR
2019 – 2020
Week # Month

Week
Beg.

Activity

0

Aug

19

Repeat Exams

1

Aug

26

Repeat Exams (cont)
Exam Scripts available

Notes

Semester 1 / Term 1

148

2

Sept

2

Teaching Week 1
1st Year Week

• Monday, 2nd September - Opening of
Academic Year
• Staff Development (Morning), 2nd September
• Tuesday 3rd and Wednesday 4th - 1st Year
Registration & Induction
• Thursday 5th and Friday 6th Examination Boards

3

Sept

9

Teaching Week 2

• Teaching Commences for 1st,
2nd, 3rd and 4th Year Students
Examination Boards

4

Sept

16

Teaching Week 3

5

Sept

23

Teaching Week 4

6

Sept/Oct

30

Teaching Week 5

7

Oct

7

Teaching Week 6

8

Oct

14

Teaching Week 7

9

Oct

21

Teaching Week 8

10

Oct/Nov

28

Teaching Week 9 /
Reading Week

• Bank Holiday, 28th October
• Moylish Conferring Ceremonies 31st October
and 1st November

11

Nov

4

Teaching Week 10

LSAD Conferring Ceremony 8th November

12

Nov

11

Teaching Week 11

Tipperary Campuses Conferring Ceremony
15th November

13

Nov

18

Teaching Week 12

14

Nov/Dec

25

Teaching Week 13

15

Dec

2

Teaching Week 14

16

Dec

9

Assessment Week

17

Dec

16

Christmas Break

18

Dec

23

Christmas Break

19

Dec

30

Christmas Break
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Apprenticeships Start (Term 1) - 23rd September

Academic Council Meeting 11th October

Academic Council Meeting 6th December

Week # Month

Week
Beg.

Activity

Notes

Semester 2 / Term 2
20

Jan

6

Exams Processing Week

• 6th January Opening of Semester 2
• Staff Development (Morning), 6th January
• Apprenticeships Start (Term 2) 6th January

21

Jan

13

Teaching Week 15 (1)

Exam Boards

22

Jan

20

Teaching Week 16 (2)

Exam Boards

23

Jan/Feb

27

Teaching Week 17 (3)

24

Feb

3

Teaching Week 18 (4)

25

Feb

10

Teaching Week 19 (5)

Inaugural Meeting of Academic Council 14th
February, 2020

26

Feb

17

Teaching Week 20 (6) /
Reading Week

Staff Development (Morning), Thursday 20th Feb

27

Feb

24

Teaching Week 21 (7)

28

Mar

2

Teaching Week 22 (8)

29

Mar

9

Teaching Week 23 (9)

30

Mar

16

Teaching Week 24 (10)

31

Mar

23

Teaching Week 25 (11)

32

Mar/Apr

30

Teaching Week 26 (12)

33

Apr

6

Easter Break

34

Apr

13

Easter Break

35

Apr

20

Teaching Week 27 (13)

36

Apr/May

27

Teaching Week 28 (14) /
Revision Week
Exams start Fri 1st May

• Academic Council Thursday, 30th April
• Summer Examinations commence Friday 1st May

37

May

4

Assessment Week 1

Monday, 4th May Bank Holiday

38

May

11

Assessment Week 2

39

May

18

Exams Processing Week

40

May

25

Exams Processing Week
Exam Boards

41

Jun

1

Exams Processing Week
Exam Boards

42

Jun

8

Reviews Week

43

Jun

15

Academic Council
Meeting

44

Jun

22

Academic Council 6th March

Tuesday, 17th March, Bank Holiday

Apprenticeships Start (Term 3) 6th April

Monday, 1st June Bank Holiday

Academic Council Friday, 19th June

Note: This calendar is subject to some Faculty/
School/Department variations due to Block
Release and Placement Start/Finishing Times.
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APPENDIX C:
FULL-TIME PROGRAMMES LIST
2019 – 2020
Department

NQAI LVL

Programme Description

Award Desc

Sport, Leisure & Tourism

08

Business Studies Event Mgt L8

Honours Bachelor Degree

Sport, Leisure & Tourism

07

BSc Sports Strength & Condit.

Ordinary Bachelor Degree

Built Environment

07

Civil Engineering Add on L7

Ordinary Bachelor Degree

Built Environment

09

Quantity Surveying L9

Masters Degree

Business & Financial Services

08

Accounting & Finance L8

Honours Bachelor Degree

Mktg Enterprise & Dgtl Comm

08

Enterprise & Innovation L8

Honours Bachelor Degree

Mktg Enterprise & Dgtl Comm

07

Marketing & Management L7

Ordinary Bachelor Degree

Mktg Enterprise & Dgtl Comm

08

HDip Digital Marketing L8 MY

Higher Diploma

Built Environment

08

Civil Eng Mgmt L8 Ab-initio

Honours Bachelor Degree

Mechanical & Automobile Engr

06

Automobile Tech L6

Higher Certificate

Mktg Enterprise & Dgtl Comm

09

Digital Marketing L9

Masters Degree

Information Technology

08

Games Design & Devl L8

Honours Bachelor Degree

Design

07

Creative Media & Design L7

Ordinary Bachelor Degree

Information Technology

08

Comp Netw & Sys Mgmt L8

Honours Bachelor Degree

Built Environment

08

Property Val L8

Honours Bachelor Degree

Applied Science

08

Forensic & Pharma L8

Honours Bachelor Degree

Business & Financial Services

08

Bus with Computing L8 abinitio

Honours Bachelor Degree

Information Technology

08

Software Development L8

Honours Bachelor Degree

Ctr for Creative Multimedia CL

08

Digital Animation Levl 8 CL

Honours Bachelor Degree

Design

08

Digital Animation Prod L8

Honours Bachelor Degree

Art & Design

09

MA in Interdisciplinary Design

Masters Degree

Mktg Enterprise & Dgtl Comm

08

Marketing & Management L8

Honours Bachelor Degree

Sport, Leisure & Tourism

07

Travel & Tourism L7

Ordinary Bachelor Degree

Applied Science

08

Biotech with Biopharma L8

Honours Bachelor Degree

Mktg Enterprise & Dgtl Comm

06

Enterprise & Innovation L6

Higher Certificate

Sport, Leisure & Tourism

06

Travel & Tourism L6

Higher Certificate

Built Environment

08

Quantity Surveying L8

Honours Bachelor Degree

Department

NQAI LVL

Programme Description

Award Desc

Applied Science

09

Science Research Masters L9

Masters Degree

Built Environment

08

Construction Mgmt L8 Ab-initio

Honours Bachelor Degree

Mechanical & Automobile Engr

06

Agricultural Mech L6

Higher Certificate

Electrical & Electronic Engr

07

Ind Automation & Robotics L7

Ordinary Bachelor Degree

Electrical & Electronic Engr

07

Electrical Eng L7

Ordinary Bachelor Degree

Dept Applied Social Sciences

07

BA in Social Care Work

Ordinary Bachelor Degree

Electrical & Electronic Engr

07

Electronic Eng L7

Ordinary Bachelor Degree

Sport, Leisure & Tourism

08

Business Studies Sports Mgt L8

Honours Bachelor Degree

Information Technology

08

Internet Syst Dev L8 Ab-initio

Honours Bachelor Degree

Sport, Leisure & Tourism

08

Travel & Tourism L8

Honours Bachelor Degree

Mktg Enterprise & Dgtl Comm

06

Marketing & Management L6

Higher Certificate

Mktg Enterprise & Dgtl Comm

07

Marketing & Management L7

Ordinary Bachelor Degree

Business & Financial Services

06

Accounting & Finance L6

Higher Certificate

Mechanical & Automobile Engr

07

Precision Eng L7

Ordinary Bachelor Degree

Art & Design

08

Art & Design Level 8

Honours Bachelor Degree

Fine Art

08

Fine Art Level 8

Honours Bachelor Degree

Design

07

Music Tech & Production L7

Ordinary Bachelor Degree

Fine Art

09

MA SPACE L9

Masters Degree

Design

08

Creative Brdcast&Film L8 Ab-in

Honours Bachelor Degree

Built Environment

07

Civil Engr Ab-init L7

Ordinary Bachelor Degree

Design

08

Game Art and Design L8

Honours Bachelor Degree

Mktg Enterprise & Dgtl Comm

08

Marketing & Mgt L8

Honours Bachelor Degree

Applied Science

07

Medical Technology L7

Ordinary Bachelor Degree

Mechanical & Automobile Engr

08

Mech Engr (Facilities) L8 Abi

Honours Bachelor Degree

Applied Science

07

Forensic & Pharma L7

Ordinary Bachelor Degree

Sport, Leisure & Tourism

06

Hospitality Studies L6

Higher Certificate

Electrical & Electronic Engr

09

Electrical MEng Research

Masters Degree

Mktg Enterprise & Dgtl Comm

06

HC Bus in Marketing and Mgmt

Higher Certificate

Information Technology

08

Interactive Digital Media L8

Honours Bachelor Degree

Dept Applied Social Sciences

08

Early Childhood Ed& Care L8

Honours Bachelor Degree

Design

08

Music Tech Production L8 Ab-in

Honours Bachelor Degree

Design

08

Music Tech Productio L8 ADD-ON

Honours Bachelor Degree

Design

07

Creative Brdcst &Film Ab-in

Ordinary Bachelor Degree

LIT Annual Report 2019 – 2020

151

152

Department

NQAI LVL

Programme Description

Award Desc

Mktg Enterprise & Dgtl Comm

09

Mktg & Mgt Strat L9 Taught

Masters Degree

Art & Design

09

Digital Media L9

Masters Degree

Applied Science

08

Drug & MPA L8

Honours Bachelor Degree

Information Technology

07

Internet Syst Dev L7

Ordinary Bachelor Degree

Applied Science

07

Applied Biology L7

Ordinary Bachelor Degree

Mechanical & Automobile Engr

06

Precision Engineering L6

Higher Certificate

Dept Applied Social Sciences

08

BA (H) in Social Care Work MY

Honours Bachelor Degree

Electrical & Electronic Engr

08

Renew and Electrical L8 Ab-in

Honours Bachelor Degree

Information Technology

09

IT MSc Research

Masters Degree

Mechanical & Automobile Engr

07

Mechanical Eng L7 Ab-initio

Ordinary Bachelor Degree

Design

08

Design Level 8

Honours Bachelor Degree

Design

08

Fashion, Knitwear & Textiles L8

Honours Bachelor Degree

Electrical & Electronic Engr

08

Electrical Eng L8 Ab-initio

Honours Bachelor Degree

Applied Science

07

Environ& Geo Science L7

Ordinary Bachelor Degree

Built Environment

06

Property Valu L6

Higher Certificate

Electrical & Electronic Engr

07

Renew & Elec Enrgy L7

Ordinary Bachelor Degree

Mechanical & Automobile Engr

07

Road Trans Tech L7 Ab-initio

Ordinary Bachelor Degree

Information Technology

06

Games Design & Dev L6

Higher Certificate

Applied Science

06

Environ& Geo Science L6

Higher Certificate

Information Technology

06

Computer Net & Syst L6

Higher Certificate

Dept Applied Social Sciences

07

BA Early Child Care & Edu

Ordinary Bachelor Degree

Built Environment

07

Interior Design L7

Ordinary Bachelor Degree

Dept Applied Social Sciences

08

BA (H) in Social Care Work TH

Honours Bachelor Degree

Information Technology

07

Computing L7

Ordinary Bachelor Degree

Applied Science

08

Environ & Geo Science L8

Honours Bachelor Degree

Applied Science

07

Environmental Mgmt L7

Ordinary Bachelor Degree

Applied Science

08

Environ Mgmt in Agri L8

Honours Bachelor Degree

Electrical & Electronic Engr

08

Electronic Eng L8 Ab-initio

Honours Bachelor Degree

Electrical & Electronic Engr

08

Ind Autom & Robotics L8 Ab-in

Honours Bachelor Degree

Design

08

Creative Broad & Film L8 Addon

Honours Bachelor Degree

Electrical & Electronic Engr

08

Ind Autom & Robotics L8 Add-on

Honours Bachelor Degree

Built Environment

08

Construction Mgmt L8 Add-on

Honours Bachelor Degree

Mechanical & Automobile Engr

07

Agricultural Eng L7 Addon

Ordinary Bachelor Degree
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Department

NQAI LVL

Programme Description

Award Desc

Sport, Leisure & Tourism

07

Community Sport Dev L7

Ordinary Bachelor Degree

Information Technology

08

BBs (Hons) in Business Tech

Honours Bachelor Degree

Art & Design

06

Art & Design Level 6

Higher Certificate

Applied Science

06

Applied Biology L6

Higher Certificate

Dept Applied Social Sciences

06

Community Dev L6

Higher Certificate

Sport, Leisure & Tourism

07

Culinary Arts L7 Ab-initio

Ordinary Bachelor Degree

Design

07

Digital Animation Prod L7

Ordinary Bachelor Degree

Business & Financial Services

07

Bus with Computing L7 Abiniti

Ordinary Bachelor Degree

Business & Financial Services

07

Accounting & Finance L7 Add On

Ordinary Bachelor Degree

Electrical & Electronic Engr

08

Electrical Eng L8 Add-on

Honours Bachelor Degree

Business & Financial Services

08

Law & Taxation L8

Honours Bachelor Degree

Design

08

Creative Media & Design L8

Honours Bachelor Degree

Mktg Enterprise & Dgtl Comm

08

BB (Hon) Marketing and Mgmt TH

Honours Bachelor Degree

Design

08

Design in Fashion and Textile

Honours Bachelor Degree

Dept Applied Social Sciences

08

Early Childhood Ed & Care L8

Honours Bachelor Degree

Dept Applied Social Sciences

08

Community Dev L8

Honours Bachelor Degree

Mktg Enterprise & Dgtl Comm

08

Digital Marketing L8

Honours Bachelor Degree

Applied Science

08

Clinical Tech (Add-On) L8

Honours Bachelor Degree

Sport, Leisure & Tourism

06

Hotel Front Office Mgt L6

Higher Certificate

Sport, Leisure & Tourism

06

Culinary Arts L6

Higher Certificate

Applied Science

08

Bioanalysis & Biotech L8

Honours Bachelor Degree

Applied Science

08

Chem Inst/Analysis L8 Add on

Honours Bachelor Degree

Mechanical & Automobile Engr

08

BEng Process & Eng Mgmt L8

Honours Bachelor Degree

Sport, Leisure & Tourism

06

Sports Developm & Coaching L6

Higher Certificate

Sport, Leisure & Tourism

06

Events L6

Higher Certificate

Mechanical & Automobile Engr

07

Precision Engineering L7

Ordinary Bachelor Degree

Mechanical & Automobile Engr

08

Mech Engr(Facilities) L8 AddOn

Honours Bachelor Degree

Mechanical & Automobile Engr

06

Mechanical Eng L6

Higher Certificate

Dept Applied Social Sciences

07

Early Child Ed & Care L7 FLEX

Ordinary Bachelor Degree

Mechanical & Automobile Engr

07

Road Trans Tech L7

Ordinary Bachelor Degree

Business & Financial Services

06

Legal Studies & Taxation L6

Higher Certificate

Business & Financial Services

08

Accounting & Finance L8 Add On

Honours Bachelor Degree

Built Environment

07

Sust Bldg and Energy Eng L7

Ordinary Bachelor Degree
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Department

NQAI LVL

Programme Description

Award Desc

Mktg Enterprise & Dgtl Comm

06

Digital Marketing L6

Higher Certificate

Business & Financial Services

08

Business (Moylish) L8

Honours Bachelor Degree

Dept Applied Social Sciences

09

MA Research App Social Science

Masters Degree

Design

09

Design Research Masters L9

Masters Degree

Electrical & Electronic Engr

10

PhD in Electrical&Electronics

Doctoral Degree

Mktg Enterprise & Dgtl Comm

09

MBUS Mktg,Enterp,Digi RESEARCH

Masters Degree

Business & Financial Services

08

H Dip Business Management L8

Higher Diploma

Built Environment

06

Civil & Environ Eng L6

Higher Certificate

Built Environment

08

Built Undenominated L8

Honours Bachelor Degree

Business & Financial Services

07

Business (Clonmel) L7

Ordinary Bachelor Degree

Business & Financial Services

08

Business (Clonmel) L8

Honours Bachelor Degree

Design

08

Creative Multimedi L8 CL Addon

Honours Bachelor Degree

Design

08

Creative Multimedia Levl 8 CL

Honours Bachelor Degree

Built Environment

06

Construction L6

Higher Certificate

Sport, Leisure & Tourism

09

MA Sport/Fin Research L9

Masters Degree

Sport, Leisure & Tourism

10

PhD in Sport

Doctoral Degree

Applied Science

10

PhD in Applied Science

Doctoral Degree

Fine Art

09

Fine Art Research L9

Masters Degree

Fine Art

10

PhD in Fine Art

Doctoral Degree

Information Technology

06

Internet Systems Dev L6

Higher Certificate

Built Environment

06

Construction Practice L6

Higher Certificate

Information Technology

08

HDip Computing Software Dev L8

Higher Diploma

Dept Applied Social Sciences

08

Social Care L8 Ennis

Honours Bachelor Degree

Design

07

Game Art & Design L7

Ordinary Bachelor Degree

Built Environment

08

Civil Eng Mgt L8 Add-on

Honours Bachelor Degree

Dept Applied Social Sciences

10

PhD in Applied Social Sciences

Doctoral Degree

Sport, Leisure & Tourism

08

BSc (H) Sports Strength & Cond

Honours Bachelor Degree

Business & Financial Services

06

Bus Computing L6

Higher Certificate

Sport, Leisure & Tourism

06

Beauty & Spa Mgmt L6

Higher Certificate

Design

07

Creative Brdcst&Film L7 Add-on

Ordinary Bachelor Degree

Information Technology

08

Internet Sys Dev L8 Add on

Honours Bachelor Degree

Design

06

Creative Media & Design L6

Higher Certificate

Sport, Leisure & Tourism

08

Bus with Beauty & Spa Mgt L8

Honours Bachelor Degree
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Department

NQAI LVL

Programme Description

Award Desc

Sport, Leisure & Tourism

07

Culinary Arts L7

Ordinary Bachelor Degree

Sport, Leisure & Tourism

07

Events L7

Ordinary Bachelor Degree

Electrical & Electronic Engr

08

Electronic Eng L8 Add-on

Honours Bachelor Degree

Information Technology

08

Business Computing L8

Honours Bachelor Degree

Business & Financial Services

08

Business Info Syst L8

Honours Bachelor Degree

Business & Financial Services

07

Business Comp L7 Addon

Ordinary Bachelor Degree

Dept Applied Social Sciences

08

Early Childhood Ed& Care L8 MY

Honours Bachelor Degree

Dept Applied Social Sciences

08

Social Care L8 Ennis

Honours Bachelor Degree

Mechanical & Automobile Engr

07

Mechanical Eng L7 Add-On

Ordinary Bachelor Degree

Mechanical & Automobile Engr

07

Aircraft Maintenance Eng L7

Ordinary Bachelor Degree

Mechanical & Automobile Engr

08

Precision Eng L8 Ab-initio

Honours Bachelor Degree

Built Environment

08

Interior Design L8 Ab-initio

Honours Bachelor Degree

Electrical & Electronic Engr

06

Electronic Eng L6

Higher Certificate

Sport, Leisure & Tourism

09

MSc Research Sport/Finance

Masters Degree

Applied Science

06

Environment &Agriculture L6

Higher Certificate

Design

10

PhD in Design

Doctoral Degree

Mechanical & Automobile Engr

10

PhD in Mechanical Engineering

Doctoral Degree

Built Environment

09

Built Env MSc Research

Masters Degree

Mechanical & Automobile Engr

09

Mech Eng MEng Research

Masters Degree

Dept Applied Social Sciences

07

BA Early Childhood Educ&Care

Ordinary Bachelor Degree

Built Environment

07

Interior Design L7

Ordinary Bachelor Degree

Applied Science

08

Clinical Techn Ab-initio L8

Honours Bachelor Degree

Dept Applied Social Sciences

07

BA Early Childhood Educ &Care

Ordinary Bachelor Degree

Mechanical & Automobile Engr

08

Auto Eng & Trnsprt Mgt L8 Abin

Honours Bachelor Degree

Mktg Enterprise & Dgtl Comm

10

Mkting, Enterp,Digi PHD RESEAR

Doctoral Degree

Dept of Business

08

Law & Taxation L8

Honours Bachelor Degree
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APPENDIX D:
STUDENT STATISTICS – RETENTION
AND COMPLETION
Retention (Intake)

156

Stage 1

2015/16

2016/17

2017/18

2018/19

2019/20

Dept. of Electrical & Electronic Eng.

90.63%

95.10%

94.38%

90.12%

90.36%

Dept. of Information Technology

94.38%

92.61%

92.77%

91.14%

92.19%

Dept. of Applied Science

95.99%

91.03%

89.03%

91.61%

90.71%

Dept. of the Built Environment

86.52%

84.50%

86.96%

89.17%

90.96%

Dept. of Mechanical & Automobile Eng.

84.55%

81.19%

88.60%

91.51%

93.44%

Dept. of Applied Social Sciences

93.40%

97.01%

94.19%

95.34%

91.28%

Dept. of Sport, Leisure & Tourism

91.34%

92.31%

92.65%

90.73%

91.78%

Dept. of Business & Financial Services

91.42%

90.91%

93.84%

89.25%

92.74%

Dept. of Marketing, Enterprise & Digital
Communication

90.27%

92.04%

87.30%

95.30%

91.38%

Dept. of Design

100.00%

98.33%

98.46%

96.12%

85.50%

Dept. of Fine Art

95.24%

95.26%

96.98%

93.64%

91.48%

Faculty of App. Science, Eng. & Technology

90.41%

88.89%

90.35%

90.71%

91.53%

Faculty of Business and Humanities

91.61%

93.06%

91.99%

92.65%

91.80%

School of Art & Design

97.62%

96.80%

97.72%

94.88%

88.49%

Retention

93.21%

92.92%

93.55%

92.75%

90.61%

All Years

2015/16

2016/17

2017/18

2018/19

2019/20

Dept. of Electrical & Electronic Eng.

94.71%

92.41%

94.81%

94.54%

91.70%

Dept. of Information Technology

95.31%

93.53%

95.40%

94.20%

89.25%

Dept. of Applied Science

95.29%

92.54%

92.08%

93.84%

93.84%

Dept. of the Built Environment

89.80%

90.72%

91.15%

94.69%

93.39%

Dept. of Mechanical & Automobile Eng.

91.99%

84.18%

91.53%

91.61%

94.41%

Dept. of Applied Social Sciences

97.77%

97.24%

95.61%

97.19%

95.49%

Dept. of Sport, Leisure & Tourism

94.14%

95.98%

95.64%

94.21%

94.57%

Dept. of Business & Financial Services

95.29%

93.57%

95.76%

93.41%

95.18%

Dept. of Marketing, Enterprise & Digital
Communication

90.23%

94.72%

91.38%

96.14%

95.64%

Dept. of Design

98.53%

97.84%

97.35%

96.11%

91.22%

Dept. of Fine Art

97.32%

96.55%

97.42%

95.19%

93.84%

Faculty of App. Science, Eng. & Technology

93.42%

90.67%

92.99%

93.78%

92.52%

Faculty of Business and Humanities

94.35%

95.38%

94.60%

95.24%

95.22%

School of Art & Design

97.92%

97.19%

97.38%

95.65%

92.53%

Retention

95.23%

94.42%

94.94%

94.89%

93.42%
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Completion (Exam Statistics)
Stage 1

Completion Completion Completion Completion Completion
2015/16
2016/17
2017/18
2018/19
2019/20

Dept. of Electrical & Electronic Eng.

41.39%

76.69%

77.85%

82.14%

76.92%

Dept. of Information Technology

72.03%

71.68%

66.46%

69.13%

81.10%

Dept. of Applied Science

77.17%

78.10%

76.35%

69.18%

92.48%

Dept. of the Built Environment

60.37%

64.42%

79.87%

73.15%

81.88%

Dept. of Mechanical & Automobile Eng.

58.92%

81.72%

76.79%

83.81%

84.87%

Dept. of Applied Social Sciences

87.79%

93.55%

86.29%

84.32%

87.26%

Dept. of Sport, Leisure & Tourism

69.49%

73.74%

77.17%

68.75%

79.91%

Dept. of Business & Financial Services

86.71%

78.23%

79.62%

70.65%

80.57%

Dept. of Marketing, Enterprise & Digital
Communication

59.68%

84.68%

82.64%

82.24%

86.84%

Dept. of Design

93.66%

85.65%

78.79%

79.71%

83.06%

Dept. of Fine Art

79.14%

87.50%

90.10%

88.44%

89.72%

Faculty of App. Science, Eng. & Technology

61.98%

74.52%

75.46%

75.48%

83.45%

Faculty of Business and Humanities

75.92%

82.55%

81.43%

76.49%

83.65%

School of Art & Design

86.40%

86.57%

84.45%

84.07%

86.39%

Institute Undergraduate Total

74.77%

81.22%

80.45%

78.68%

84.50%

All Years

Completion Completion Completion Completion Completion
2015/16
2016/17
2017/18
2018/19
2019/20

Dept. of Electrical & Electronic Eng.

58.97%

76.91%

80.00%

72.77%

79.68%

Dept. of Information Technology

72.23%

73.48%

74.85%

73.68%

82.03%

Dept. of Applied Science

68.35%

81.01%

80.05%

76.73%

93.67%

Dept. of the Built Environment

67.29%

75.43%

81.27%

78.39%

86.27%

Dept. of Mechanical & Automobile Eng.

73.16%

83.45%

79.66%

79.17%

89.91%

Dept. of Applied Social Sciences

86.64%

94.24%

90.72%

91.05%

91.85%

Dept. of Sport, Leisure & Tourism

80.00%

81.57%

83.88%

81.18%

90.46%

Dept. of Business & Financial Services

82.33%

85.90%

85.34%

80.31%

87.50%

Dept. of Marketing, Enterprise & Digital
Communication

70.15%

87.79%

83.49%

82.93%

92.73%

Dept. of Design

84.52%

89.25%

91.72%

88.97%

90.25%

Dept. of Fine Art

86.63%

91.52%

91.11%

90.98%

92.38%

Faculty of App. Science, Eng. & Technology

68.00%

78.06%

79.17%

76.15%

86.31%

Faculty of Business and Humanities

79.78%

87.38%

85.86%

83.87%

90.63%

School of Art & Design

85.57%

90.38%

91.41%

89.97%

91.32%

Institute Undergraduate Total

77.78%

85.27%

85.48%

83.33%

89.42%
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APPENDIX E:
SELECTED RESEARCH PROJECTS
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Project Name

Funding
Source

Principal
Investigator

Sensory Analysis

Industry

Postgrad Shcolarship MA by
Research

Centre

Value

Tracey Larkin/ Agnes B.
Hayes

Foods@LIT

€6,785

Industry

Tracy Fahey

ACADEmy

€24,000

Postgrad Scholarship - MSc by
Research

Industry

Jim Healy

Dept. of
Applied
Science

€24,000

Industry Research Agreement

Industry

Peter Downey

CELLS

€4,500

Shelf Life Studies

Industry

Tracey Larkin

CELLS

€2,900

Fostering Inclusion Through Social
Farming

Erasmus +

Seamus Hoyne

CEIDE

€265,863.00

Social Business Educational
EcoSysteem for Sustainability &
Growth

Erasmus +

Seamus Hoyne

CEIDE

€917,963.00

Crafting Europe Project

Creative
Europe

Michael McLaughlin

ACADEmy

€97,116.00

H2020 Proposal Prep

Enterprise
Ireland

Claire Meaney

Shannon ABC

€12,400.00

Sensory Study

Teagasc

Tracey Larkin/ Agnes B.
Hayes

Foods@LIT

€500.00

Postgraduate Scholarship – MSc by
Research

Industry

Paul Morrw

Dept. of IT

€30,000.00

Pair teaching in Coding for Primary
School Teachers

Science
Foundation
Ireland

Pamela O’Brien

Dept. of IT

€32,400.00

Regional University Network - Prep
and Submission

H2020

Patrick Murray

GRO

€14,950.00

BiolCEP

H2020

Patrick Murray

Shannon ABC

€398,910.00

Strategies to improve water quality
from managed peatlands

Enivorment
Protection
Agency

Josephine Treacy

Dept. Applied
Science

€2,500

Crafting Europe

Creative
Europe

Michael McLaughlin

ACADEmy

€159,580.00

Benchmarking Study

Industry

Tracey Larkin / Agnes B.
Hayes

Foods@LIT

€2,450
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Funding
Source

Principal
Investigator

Centre

Value

Development of commercialisation
pipeline of Microalgal
bioFACTORIES

Bord Iascaigh
Mhara

Sushanta Saha

Shannon ABC

€359,514.00

Regional University Network (RUN)
– EU

H2020

Patrick Murray & Liam
Brown

GRO

€694,546.00

FTIR Equipment

Enterprise
Ireland

Lena Madden

Shannon ABC

€121,000.00

Fluorescence Microscope

Enterprise
Ireland

Claire Meaney &
Sushanta Saha

Shannon ABC

€132,938.00

Fermentation Suite

Enterprise
Ireland

Bibha Kumari

Shannon ABC

€92,029.00

TLC & HPTLC Equipment

Enterprise
Ireland

Catherine Collins

Shannon ABC

€105,815.00

Bomb Calorimeter

Enterprise
Ireland

Patrick Murray

Shannon ABC

€30,148.62

Innovation Partnership Feasibility
Grant

Enterprise
Ireland

Lena Madden

Shannon ABC

€9,000.00

Innovation Partnership Feasibility
Grant

Enterprise
Ireland

Peter Downey

CELLS

€9,000.00

Postgraduate Scholarship – PhD by
Research

Irish Research
Council

Tracy Fahey

ACADEmy

€79,857.00

GC-IR Interface for FTIR
Spectrometer

Enterprise
Ireland

Lena Madden

Shannon ABC

€104,722.00

Project Name
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APPENDIX F:
INNOVATION VOUCHERS
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Commencement
Date

Company Name

IV Number

Adaptable Consulting (2)

IV-2020-0104

10/08/2020

Secret Recipe

IV-2020-0004

No Place Like Augmented
Reality

Lead Principle
Investigator

Department

David Sims

Electrical & Elec
Eng

06/05/2020

Tracey Larkin

Applied Science

IV-2019-1397

05/05/2020

David Sims

IT

Simply Fit food

IV-2019-1662

19/03/2020

Agnes Bouchier
Hayes

Applied Science

Gran Gran Foods

IV-2019-1336

19/03/2020

Agnes Bouchier
Hayes

Applied Science

Caesol Ltd

IV-2019-1598

12/12/2019

Paul Morrow

Electrical &
Electronic

Finbar Conlon Construction

IV-2019-1061

06/12/2019

Tracey Larkin

Applied Science

MyBEV

IV-2019-1621

06/11/2019

Tracey Larkin

Applied Science

Adaptable Consulting

IV-2019-1560

01/11/2019

David Sims

IT Dept

Allihies Seafood

IV-2019-1499

19/10/2019

Elva O'Connaire

SABC

Alex's Adventures

IV-2019-1538

01/10/2019

Mark O'Leary

LSAD

Deerpark Jackson

IV-2019-1306

01/10/2019

Mark O'Leary

LSAD

Garryhinch Wood

IV-2019-1386

30/09/2019

Agnes B. Hayes

Applied Science

Whats the Scor

IV-2019-1678

01/08/2020

John Jennings

IT

Optima Training

IV-2019-1239

06/02/2020

Mark O'Leary

LSAD

Palm Free Irish Soap

IV-2019-1716

19/03/2020

Sushanta Saha

SABC

Cashbook

IV-2019-1574

04/10/2019

Mark O'Leary

LSAD

Digitalabu Ltd

IV-2020-0135

20/05/2020

Mark O'Leary

LSAD

Bumplo Ltd

IV-2020-0380

16/11/2020

David Byrne

IT Dept

The Virtuous Take Away

IV-2020-0377

01/11/2020

Agnes B. Hayes

Applied Science

BeNoQ

IV-2020-0181

15/06/2020

Mark O'Leary

LSAD

EGPS

IV-2020-0189

01/08/2020

Mark O'Leary

LSAD

Sweet Bakery

IV-2019-1661

01/02/2020

Agnes B. Hayes

Applied Science

Beckvalley

IV-2019-1632

12/12/2019

Tracey Larkin

Applied Science
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APPENDIX G:
SELECTED PUBLICATIONS AND
PRESENTATIONS
Ryan, M.F. (2020) Undergraduate Reflections of
An Arts Student, Chapter in: Ryan, S. & Sheridan,
J.P. (2020, p.306-311). Remember Maynooth: A
College Across Four Centuries. Dublin: Messenger
Publications.
Jones C. (2020) Exploring Wellbeing in an Irish Prison
Context. Paper presented to the Psychological Society
of Ireland Annual Conference, Dublin, 19-20 November
Jones C. (2021) Personal Growth and Wellbeing in a
Prison in Development. Paper presented to Diversity
and Research in Critical Times: Power in Polyvocality,
Post-graduate Research Conference at Manchester
Metropolitan University, UK, 17th March
Megha Bansal, Prem Kishore Patnala, Tom
Dugmore “Adsorption of Eriochrome BlackT(EBT) using tea waste as a low cost adsorbent by
batch studies: A green approach for dye effluent
treatments” 2020, pp-100036
Corcoran, N. & Duane, A. (2019) Using Social
Networks and Communities of Practice to Promote
Staff Collaboration in Higher Education, in Fedeli, M.
& Bierema, L. (Eds.) Connecting Adult Learning and
Knowledge Management, Cham: Springer Nature, pp.
157-174.
Houghton, F., O’Doherty, D., Duncan, B., McInerney,
D. (2019) ‘Combatting the Big Tobacco Hydra in
Sport: Another Case of Alibi Marketing through False
Flag Advertising’, Medicina Internacia Revuo, 28(113),
available: https://interrev.com/mir/index.php/mir/
article/view/155.
Houghton, F., Duncan, B., Houghton, S., O’Doherty,
D., McInerney, D. (2019) ‘Responding to health
inequities in New Zealand: the potential of dissuasive
cigarettes’, Journal of Primary Health Care, 11(4), 311314, available: https://doi.org/10.1071/HC19013
O’Doherty, D., Houghton, F., McInerney, D. (2020)
‘Cultural politics and the legacy of colonialism:
tobacco control warnings and the Irish language
question’, Irish Journal of Medical Science, doi: 10.1007/
s11845-020-02270-y.
Houghton, F., O’Doherty, D., Houghton, B. (2020)
‘Teeth or no teeth: exploring punitive measures
for adults smoking in cars containing children in
Aotearoa / New Zealand’, New Zealand Medical
Journal, 133(1508), 118-122, available: https://
www.nzma.org.nz/journal/read-the-journal/
all-issues/2010-2019/2020/vol-133-no-1508-17january-2020/8097.

Houghton, G., Moran Stritch, M., O’Doherty, D.,
McInerney, D. (2020) ‘EU tobacco controls and
the importance of gender: Time to ban slim and
superslim cigarettes’, Malta Journal of Health
Sciences, DOI: 10.14614/TOBACCOGENDER/6/20,
available: https://www.um.edu.mt/library/oar/
bitstream/123456789/59088/1/MJHS7%281%29A4.pdf
Cashell, K. (2020). Photographic Realism: The Art of
Richard Billingham (London: Bloomsbury).
Jay, S., Winterburn, M. et al. (2021). From social
curse to social cure: A self-help group community
intervention for people affected by leprosy in Nepal.
J. Community & Applied Social. Psychology http://doi.
org/10.1002/casp.2510
Houghton, F., Winterburn, M. (2020). Leprosy in
Nepal: a re-emerging threat. J Public Health Pol.
https://doi.org/10.1057/s41271-020-00260-z
Winterburn, M., Houghton, F., Lama, S., Cosgrove, B.
(2019) Leprosy (Hansen’s Disease): the WHO, Courage,
and the Myth of ‘Elimination’. Medicina Internacia
Revuo. Vol 28 No 113 https://interrev.com/mir/index.
php/mir/article/view/161/122
Houghton, F., Winterburn, M. (2019). Damned Lies,
Metrics & Semantics: Exploring definitions of the end
of Hansen’s Disease (Leprosy) & their implications.
Journal of Radical Statistics. https://www.radstats.org.
uk/no123/Houghtonetal123.pdf
O’Donovan, A., Grimes, R. and Sikora, P. 2019.
Enhanced performance of air-cooled thermal power
plants using low temperature thermal storage.
Applied Energy, 250, pp.1673-1685.
Robinson, J.S., Truman, C.E., O’Donovan, A. and
Rebelo Kornmeier, J. 2019. Uphill quenching to
reduce residual stress in a heat treatable aluminium
alloy. Materials Science and Technology, 35(15),
pp.1864-1871.
O'Donovan, A. and Grimes, R. 2020. Two-phase flow
regime identification through local temperature
mapping. Experimental Thermal and Fluid Science,
115, p.110077.
O’Sullivan, S. & Evans S. (2019) Strategies for
Developing Innovative Tools and Resources for Social
Enterprise Educators and Learners’ Paper delivered
to 7th EMES International Research Conference on
Social Enterprise, Sheffield Hallam University, UK 24
– 27 June.
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Evans, S. & O’Sullivan, S. (2019) “Factors affecting
the sustainability of social enterprises operating
internationally; a European perspective’’ Paper
delivered to 7th EMES International Research
Conference on Social Enterprise, Sheffield Hallam
University, UK 24 – 27 June/
O’Sullivan, S. & Potočnik Slavič, I. (2019) ‘Developing
Innovative VET Opportunities in Rural Geography: A
Case Study in Transnational Education in LEADER
Implementation’ Paper delivered to EUGEO 2019, NUI
Galway 15 – 18 May.
O’Sullivan, S. & O’Keeffe, B. (2019) ‘Gaeltacht Profile
– 2018’ in Úibh Rathach Task Force, Sustaining
Language and Community Report and Action Plan
2019 – 2022, Na Forbacha: Údarás na Gaeltachta.
Kyne, M. (2019). Incorporation of the Programmatic
Review and Accreditation Process in Engineering
Education. Paper published in the Spring Colloquium
Proceedings by the UK and Ireland Engineering
Education Research Network, May 2019. Available at
https://drive.google.com/file/d/1d-jox8lrhWYA1eHZc_
Mp_qrBkHi9x5UE/View
Kyne, M. (2019). The Alignment of the Accreditation
and Programmatic Review Processes. Conference
paper published in the Engineers Ireland Journal,
December 2019 (Online). Available at http://www.
engineersireland.ie
Kyne, M. (2019). Professional Body Accreditation and
the Quality Assurance of Engineering Education
Programmes. Paper published in the 7th Annual
Symposium Proceedings by the UK and Ireland
Engineering Education Research Network, December
2019. Available at http://www.warwick.ac.uk/fac/sci/
wmg/mediacentre/wmgevents/eern
Kyne, M. (2019). Experience of Mapping Professional
Body Practice and Collaborative Projects. Aligning
Programmatic Review and Accreditation Processes
in Engineering Education. Conference presentation,
June 2019 published by QQI. Available at http://www.
qqi.ie
Kotera, Y., and Maughan, G. (2020). “Mental health of
Irish students: Self-criticism as a complete mediator
in mental health attitudes and caregiver identity”.
Journal of Concurrent Disorders, pp. 1-13.
Houghton, F. & Houghton, S. (2020) Ebola Lessons
for a Global Village: I am my brothers’ (and sisters’)
keeper. Social Medicine/ Medicina Social. 13(2): 102-5.
Dual Published in Spanish & English.
Houghton, D. & Houghton, F. (2020) An Examination
of Portrayals of Smoking in Graphic Novels/ Comic
Books: A picture is worth a thousand words. Tobacco
Prevention & Cessation. 6(July):41
Houghton, F. (2020) Technological Universities
in Ireland: The New Imperative. Irish Journal of
Academic Practice. 8 (1):12.
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Houghton F., McInerney D. (2020) Media coverage of
major sporting events: alcohol, crowd shots and the
Rugby World Cup 2019. Ir J Med Sci 189(4): 1495-1499.
doi: 10.1007/s11845-020-02206-6.
Houghton, F. (2020) Response to Removing the
last billboard for the tobacco industry: Tobacco
standardized packaging in Ireland. Health Policy
124(1):113-114.
Houghton, F. (2020) Re: Environmental health in
Australia: overlooked and underrated. Journal of
Public Health 42(2): 435–436. DOI: 10.1093/pubmed/
fdz055
Houghton, F. (2020) Re: Infiltrating history into the
public health curriculum. Journal of Public Health
42(2): 437–438. DOI: 10.1093/pubmed/fdz044
Moran Stritch MJ, Houghton F, O'Doherty D,
McInerney D, Duncan B. (2020) Tobacco control and
'plain packaging': performativity, cigarettes and the
semiotics of brand names. Irish Journal of Medical
Science. 189(1):405-407.
Houghton, F. (2020) Tobacco control and cigarette
vending machines in Ireland: time to quit! Irish
Journal of Medical Science. 189(2):449-450. https://doi.
org/10.1007/s11845-019-02111-7
Garland, K. and Ronan, M. (2020) "Investigating
User Preference for Reverberation Plugins," in Audio
Engineering Society Convention 148.
Houghton, F. & O’Rourke-Scott, L. (2019) Linguistic
Imperialism, Toponymy, Semiotics & Taxonomies:
the Anglicisation of Irish place names in hegemonic
library cataloguing systems, Journal of Radical
Librarianship.
Megha Bansal, Prem Kishore Patnala, Tom
Dugmore (2020), “Adsorption of Eriochrome BlackT(EBT) using tea waste as a low-cost adsorbent by
batch studies: A green approach for dye effluent
treatments” CRGSC, vol.3, pp-100036.
Saha, S.K.; Ermis, H.; Murray, P. 2020. Marine
Microalgae for Potential Lutein Production. Appl.
Sci.,10, 6457. https://doi.org/10.3390/app10186457
Tsoupras, A.; Lordan, R.; O'Keefe, E.; Shiels, K.; Saha,
S.K.; Zabetakis, I. 2020. Structural Elucidation of
Irish Ale Bioactive Polar Lipids with Antithrombotic
Properties. Biomolecules, 10, 1075. https://doi.
org/10.3390/biom10071075
ShylajaNaciyar, M.; Karthick, L.; Prakasam, P.A.;
Deviram, G.; Uma, L.; Prabaharan, D.; Saha, S.K.
2020. Diversity of glutathione S-transferases (GSTs)
in cyanobacteria with reference to their structures,
substrate recognition and catalytic functions.
Microorganisms, 8, 712. https://www.mdpi.com/20762607/8/5/712.
Shiels, K., Murray, P. and Saha, S.K. 2019. Marine
cyanobacteria as potential alternative source for
GABA production. Bioresource Technology Reports, 8,
100342. https://doi.org/10.1016/j.biteb.2019.100342

Shiels, K., Browne, N., Donovan, F., Murray, P.
and Saha, S.K. 2019. Molecular Characterization of
Twenty-Five Marine Cyanobacteria Isolated from
Coastal Regions of Ireland. Biology, 8, 59. https://doi.
org/10.3390/biology8030059
Tsoupras, A.; Lordan, R.; Demuru, M.; Shiels,
K.; Saha, S.K.; Nasopoulou, C. and Zabetakis, I.
2019. In Vitro Antithrombotic Properties of Salmon
(Salmo salar) Phospholipids in a Novel Food-Grade
Extract. Mar. Drugs, 17(1), 62; https://doi.org/10.3390/
md17010062
Fahey, T. (2019) ‘The League of Gentlemen:
Contemporary Folk Horror’ in The Horror Reader
Simon Bacon ed. (Oxford: Peter Lang Publishing)
Fahey, T. (2019) ‘The Banshee Lives In The Handball
Alley. Limerick as Folk Gothic heterotopia’ in
Supernatural Cities: Enchantment, Anxiety and
Spectrality, Karl Bell ed. (Boydell and Brewer)
Fahey, T. (2020) The Unheimlich Manoeuvre Deluxe
Edition. (2020) Single author short story collection.
Third edition with additional material. (Bristol: The
Sinister Horror Company).

Buckingham, Shelley Ann; Ronan, Malachy
(2019) Factors Contributing to Gender Imbalance
in the Audio Industry, Audio Engineering Society
Convention: 146 (March 2019) Paper Number: 10159
Young, D., O’Grady, M. and Coratella, G. (2020) ‘The
match-play running performance of elite Camogie
players across halves of play’, Sport Sciences for
Health. Springer Milan, (July). doi: 10.1007/s11332-02000672-0.
Book Review: O’Rourke Scott, L. (2019) Review
of Erica Millar, Happy abortions: Our bodies in the
era of choice. Feminism & Psychology. https://doi.
org/10.1177/0959353519857765
Conference Presentations:
June
2020

Buckingham, Shelley Ann Discussion
Panellist: Gender Equity and Inequality
in Audio engineering - Multiple
Perspectives, Audio Engineering Society
148TH Convention “Virtual Vienna” June
2–5, 2020

March
2020

Murphy D; O’Rourke Scott, Negotiating
Double Trouble: A Critical Discursive
Analysis of Identity Negotiation
Amongst Gay & Bi-Sexual Men in
Ireland, Social Sciences Connexions:
Spring Series. Limerick, Ireland

September
2019

McAleer, M; O’Rourke Scott, L (2019)
Challenging Domestic Violence Myths:
An Evaluation of Change, 3rd European
Conference on Domestic Violence,
(ECDV), Oslo, Norway

Fahey, T. (2020) Unheimlich Manoeuvres In The Dark.
Single author mini-collection of stories, story notes
and accompanying essay. (Bristol: The Sinister Horror
Company)
Fahey, T. (2020) ‘Dearg-An-Daol’ in Fiend in the
Furrows II (Nosetouch Press) (ed David and Christine
Neal)
Fahey, T. (2020) ‘Down We Go Together’ in Gothic
Fantasy: Detective Thrillers Short Stories (London:
Flame Tree Publishing)
Fahey, T. (2020) ‘Graveyard of the Lost’ in Graveyard
Smash: Women of Horror 2 (New York: Kandisha
Press)
Fahey, T. (2020) ‘I Write Your Name’ in You Are Not
Alone (Bristol; Storgy) (ed Ross Jeffery)
Fahey, T. (2019) ‘sun on roses’ in High Shelf IX, (High
Shelf Press)
Fahey, T. (2019) ‘Listen To My Skin’ in After The Sirens
Have Faded (Tulsa: A Murder Of Storytellers) (ed. Ryan
Bradley)
Fahey, T. (2019) ‘The Cure’ in Songs for the Elephant
Man (Leicester; Mantle Arts Press) (ed. Matthew Pegg)
Murphy, D. (2020). Days of Future Past: Queer
Identities and the X-Men. In De Dauw, E & Connel, D
(Eds), Toxic Masculinity: Mapping the Monstrous in
Our Heroes. University Press of Mississippi
Houghton, F. & O’Rourke-Scott, L. (2019) Linguistic
Imperialism, Toponymy, Semiotics & Taxonomies:
the Anglicisation of Irish place names in hegemonic
library cataloguing systems, Journal of Radical
Librarianship.
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